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UNITED MISSION TO NEPAL

PERSONNEL. NEEDS LIST

NOVEMBER 19868

The United Mission to Nepal is a Christian Mission sesking workers with a
clear conmitment to Christ as Saviow and Lord, and a call of God to service
in Nepal. The great need is for such workers who are prepared to join with
colleagues from many countries, churches and professional backgrounds.
They must have an attitude of flexibility and adaptabillty to assignnents,
and to living and working conditions in Nepal which are very different from
those In their home countries and may lead to real frustration as well as
the Joys of such service. Personal gualities of rumility and receptiveness
are important for an effective presence in this country.

The list below consists of personnel reguired for approved posts in WiN and,
unless otheruwise stated, long-term workers are preferred. Whe Unlted
Misslon does not offer 2 salary to expatriates but looks to the member
organizations to send the noeded workers with full support, and wili try To
link any sultable enguirars with such manber bodies. Further details can
be supplied on request to:

Gareth .ardell, United Mission to Nepal, Post Box 126, Kathmandu, Nep-..

The following key Is given to help indicate the urgency of the different
needs:

*%% = VERY URGENT
*#% = URGENT
* = PRESSING NEED
URGENCY
HEAL TH SERVICES:
iR GENERAL PHYSICIAN
(Internist) to work in a busy wunit of 138 bed Patan Hospital in
Kathmandu.
L PSYCHIATRIST

to be part of an ongolng comnunity mental health prograune, to do
resaarch, teaching Nepall medlical staff, and curriculum development
for such staff.

R GENERAL. SURGEON
A qualifled general surgeon 1s reguired to work in 2 busy unit of a
Patan Hospital in Kathmandu.

L OBSTETRICIAN/GYNEACOLOGIST
A fully quflifled Obstetriclan and Gyneacologist is required to wWork
Iin a busy unit at the 138 bed Patan Hospital In Kathmandu.

e DENTISTS
for work in UMN's Dentistry and Oral Health Prograumme which includes

both clinical and community dentistry, teaching and supervision of
dental assistants.




PHARMACIST

to take charge of the Medical Supplies Department whilch procures,
stocks and distributes medicines for all Wi and INF projects across
the country.

LABORATORY TECHNICIANS
(Medical Technologists) with broad general 1aboratory experience
including chemistry and haematology, who are prepared to undsrtake
supervisory duties, are needed for laboratories wlth low level
technology In Patan and Tansen Hospitals. Experience in a blood
bank would be helpful.

PHYSIOTHERAPLST

required urgently for Patan Hospital, responsibilities Iinclude
tralning and development of Nepali staff.

NURSE ANAESTHETIST
to participate in the surgical programme of a 100 bed hospital as
well as assisting in training Nepall Anaesthetic Technicians.

IN-SERVICE NURSE EDUCATOR
for ongoing education of nursing staff of the 100-bed Tansen
Hospltal and 138 bed Patan Hospital.

NURSE EDUCATORS

for staff of the UMN Nurse Campus which trains registered nurses in
a basliec nursing progranmme.

STAFF NURSES

for involvement in WMN hospitals work ing under Nepall nursing staff.
Reglstered nurses with certlflicates in general nursing and
preferably midwifery, at least one year of post basic tralning
experience preferred.

GENERAL. MEDICAL. PRACTITIONERS

experienced, preferably with extra training 1n parasitology and
infectlous diseases, for all-round diagnosis and treatment of a wide
range of dlsaases. Interest In teaching paramedicals and ability
to work within a team spproach to health care. Experience in
pacdlatrics and cbstetrics required for some posts.

RURAL DEVELOPMENT =

VETERINARIANS

These positions call for basic large animal clinical work, but
primarily to train village based animal health workers and glve them
logistic support. The 1locatlon will be Pokhara, but project
visitation is called for, up to 25% of the time. Key gquallities
required are flexibllity and people-oriented communication skills.
Baslc administration skills would be helpful.

JOB CREATION/INCOME GENERATION CONSULTANT.

The position Is that of Section leader for the Rural Income Creation
Programme (RICP) of the Rural Development Centre (RDC). The
locatlion will be Pokhara, but project visitation will be called for,
up to 25% The Job will be to advise and provide logistic support




to project based programmess; coordinate resource aSssessments;
feasibility studles; marketing support; entreprensur devel opmaents
appropriate training programmes; fulfill adninistrative dutles
called for in running the section; etc.

AGRICULTURAL CONSULTANT

The position 1s that of Section Leader for the Horticul ture Agronoimy
Support Programme (HASP) of the Rural Developiment Centre (RDCY. The
location wWill be Pokhara, but project visitation will be called for,
up to 25%. The Job will be to advise and provide logistic support
to project based agriculture progranmes; develop commun | ty-targeted
training programmes; prograame evaluation; fulfill aduinistrative
dutles called for in running the sectlon; etc.

LIVESTOCK SPECIALIST

The posltion calls for research and training progranme development
skills. The Jjob will be to carry out various research projects at a
fleld level and carry the results through to report writing and
adsption to a community targeted animal health/husbandry training
programnme. The location will be Pokhara, but extensive field
visitation wlll be reguired.

RURAL SOCIOLOGIST ECONOMIST.

The position necessitates carrying out research, surveys and
evaluations for wvarious rural development subjects and programmes.
Skills must include data compilation/writing/editing. the person
will be expected to work easily on their own and be self motivated.
The position willl be based in Pokhara, but project visitation is
required, up to 25% of the time.

FIELD-BASED PROGRAMME MANAGER.

The poslition calls for someone able to live in a remcte area and
take up leadershlp of a community development progranne. The person
must have experience and gualifications either in general
development, or in specialist areas related to community
devel cpment. Adninistration and personnel related skills are
essential. An understanding of integrated, comnunity-participative
development philosophy and methodology is expected.

AGRICULTURAL ISTS/FORESTERS.

These poslitions call {for people to act as advisors to and co-
partners in village based, community participative agriculture and
forestry progranmes. Training and motivation skills are emphasized.

ENGINEERING AND INDUSTRIAL DEVELOPMENT =

LINESMAN SUPERVISOR

An electriclan/llnesman, experienced In rural electrification, to be
responsible for trainlng and supervising of distribution line statf
for both the arection and operation phases of a rural
electrification programme; also assisting in research and
development installations in a pilot project of another area.

ARCHITECT AND COST CONSULTANT/SUPERVISOR

people are nesded for a team to design buildings for mission
projects. The team needs to design small to medium buildings using
available materials. Structural design ls sometimes needed.




MECHANICAL AND PRODUCTION ENGINEERS

to work with water turbing manufacturer and general engineering
work shop.

INDUSTRIAL ACCOUNTANT

A person is needed to review and improve upon current accounting
methods in a Civil Construction Company. This could be a short-term
assignment of up to two years, possibly longer.

HATER SYSTEMS ENGINEERS

are needed to work with planning and construction of rural drinking
water systems and small irrigation schemes. Training of techniclans
would be an important part of the job.

MANAGEMENT CONSULTANT

needed to give management training and advice to UWN related
industries as well as outside entreprensurs so that they can better
manage thelr businesses. Such people will need to adapt their
experience to Nepal's working environiment. There are also openings
for adaptable and experienced persons In management and marketing
within companies in the hydro powker construction fleld.

EDUCATION:

HEALTH INSTRUCTOR

person wlth both medical and teachling experience nesded for teaching
In a2 remote technical school. Teachlng and 1llving condltlons are
basle. Previous experlence In Aslia preferable.

CONSTRUCTION COURSE INSTRUCTOR

needed to teach subjects such as construction methods, surveying,
carpentry, technlcal drawing to teenage students in a remcte
technical school. Teachling experlience and technical skill needed.

MODERN LANGUAGES TUTOR -

to supervise and gulde secondary level students In modern language
at the Kathmandu International Study Centre. To take part In extra
curricular activitles on a school-wide basis.

GRAPHIC ARTIST

to work in a programme producing. multi-media communlications
materials for INF/AUMN programmes. Tralning in graphic design with
experience In scraen printing and 1llustration work. Some
adninistrative experience would also be deslrable.

PRIMARY TUTORIAL TEACHERS

Experlenced primary teachers to teach small groups (4-12 chilldren)
of primary aged mission children, of varylng nationalities, in some
of our rural and wurban projects. The medimum of instruction is
English.




MISCELL ANEOUS:

*% BUSINESS MANAGERS/ACCOUNTANTS
wlth experience, able to train and supervise staff. For work in
adninistration at various projects (small/mediun hospltals,
construction site, rural centres, schools) and WiIN related
industries. The tralning of Nepali staff 1s a key responsibllity 1In
these asslgnments.

GW/kd
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Job Title:

Job Summary:

Bualification:

Puties:

Job Relationships:

UNITED MISETON TU MEPAL

Internist

To pravide care for in-petiente znd ocut-patienis
Fost greduate quaiification in fne relevant =pecialty.
{(In Hedicine or F

Faediatrics, a qualification or
consirderable experience in Family Practice may be
atceptabiel.

}a To do wWork in
rooms, and
eXperience.

vards, operating
ciinics

thealres, delivery
witiin his/her competance and

2o To share in Lraining as =25Sjgned.

N To substitute for the Chief of Service as needed.
4. To do ctonsuliagtians on oiher zervices 2= neesuned.
' To do olher dutles as aseigned.

Recsponsible to the Chief of Medical Staff.

1 have read the above job description and accept it &= discuscsed with

3 B LT L R S T

Dale ...-.......ﬁ,\:..........
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Emplover

battien oot
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Job Description i/internis




v MAY 1558
PSYCHIATRIST

Back grouptd

UMN ig Iinvolved in the development of rural communities in Nepal through
various programmes ranging from community health to education, irrigation,
engineering workshops and hydro-power generation, Many such programmes
are located in semi-remote to remote areas. UMN also has an ongoing
community mental health programme, which needs a qualified and experienced
psychlatrist.

The person will have to undertake some degree of pioneering work in the
field, besides routine matters.

Job Degscription

Ag part of the community mental health programme, the Psychiatrist will
cary out research in the field on a broad and extensive scale. Hes/She

. will be expected to teach Nepali medical sta{f in this subject and related
matters in addition to some lecturing in psychiatry at the University,
Institute of Medicine. Curriculum development and material development
for such staff/students also will be required.

The applicant may also be involved in providing counselling and
psychiatric support to expatriate personnel. where necassary

Person Description

The person must be a qualified psychiatrist with broad experience in the

. field of research, and teaching medical personnel, preferably In the
devaloping world. Adaptability and flexibility of approach are essential,
oWwing to the diversity of cultural backgrounds and nationalities
involved. A background in tha field of psychiatric research and teaching
Wwill be expected.




Job Title:

4

Job Summary:

Bualification:

Duties:

Mork Traits:

Mork Environment:

th-Relationshina

1
1

1

UNITED MISSION TO NEPAL

TANSEN HOSPITAL

JOB DESCRIFTION

Lzvel:
General Surgeon
) B To be wultimately responsible for 11 care of
patients &demitted to curgical warde in  Tansen
Hospital.
2, To work together with other doctors in Tensen in

seeking to provide appropriate care for petiente in
OPD and in the wards.

S To supervise the guality of wtrk by ths
physiotherapy assistant,
4. In the alsence of anaesthelic supervisor, to.te

responsible for quality of anaesthetics civen by
anaesthetic technicians.

o To be aware of wmanagement needs within OR ang CS
and to act as advisor to DR In-charge, ss well atg
nursing directaor.

b, To seek, whenn feasible, to train slatf at all
levels through in-service education.

y To share in general on call duty when shortsce of
expatriate physician staff necessitates such
action.

Responsible to the medical director. Sperizl
relationships to the physiotherapy assistant, OR and (S
In-charge.

!_hévé raad the abave job description and accept it as discussed with

5l.lllvttl-alll-tutlonll-l-l-|

Bigned oo iyinna s sjieiamtltssis vie
Employee
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—
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Employer
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Jeb description !/GENSURTH




UNITED WISSTON 1O MEFPRL

PATAN HUSFITAL

JOE DESCRIFTION

Level:

J0b Title: Obetetrician/Gynercologist

Job Summary: To provide care for in-patienis and out-pataents

Qualification: Post graduste qualification an ihe relevaot cpecialiy.
(In fledicine or Faediatrice, a qualification of
considerable erperience in Family Fractice may be
acceptablel.

Duties: i To do work in  wards, opevating Chsglves., delivar

rooms, and clinics wikhin higfhier conpolance and

. experience.
: To g

2 share in iraining &% =55iQned. F
2 5.3 To substituie for the Lhied of Service sz needed.
4, 7o do concuvitation on other services &s needeo.
9. To d¢o other duties as assigned.
' Job Relationships: FHesponsible to the Chief of Hedical Statr.

1 have read the above job description and accept i1t as discussed with
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UNITED MIESIGN TG NEFAL

PATAN HOSPITAL

JO0B CDESCHRIFTION

Level:
Job Title:., Dental SHurgeon
%
Job Summary: Provision of curative, preventive and preaotive, dental
care in Paten Hospitel and Lalitpur District at an
_________ St appropriate 1level according te the policies of the
i Hoepital Boarc and the WHO recomrmendation for HNepal.
: g
., Bualification: 7: (5) Basic dental gualificalion :
8: Dasic quaiification ant - yearse sstiefactory
performance at level 7.
s T g o 93 Basic qualification and post graduste training in
g6 preventive dentiztry, pedodoniics, periodontite or other
. ' apprupriate area plus 3 years saiisfactory performance
Ly R at level B or sguivalent elzeuhere.
Dutiess 1. To treat both esergency &nd routine pstient 1n the
Dental Department of Fatan Hospital.
24 To assist the Department Head in ensurina:
. & a swnooih patient flow within 1ihe Dental

Department
- good hygienic slandardgs in the Dental
Department
= adequate maintaining of equipment and supplies
in the Dental Department
- proper ordering of new eguipment and supplies
in the Dental Departmeant
3 To provide edutation and training te the Dent:l
Auxiliary Personnel in the Departmeni as required
under the direction aof the depariment head.
4. To assist the department head and the director of
_ Lalitpur CHP 1in developing and implementing e
: .—' I8 i programme of the coesuniiy dental health care.

This might involve:

- developing & Dental Health Teaching Progreamae

_ for CDHP stati, schools, &nd the generai
_ "' . ' public.
' bt Ry - developing visual aids for teaching
5 ' . - oral health survey work

‘4 S visiting Health Posts aud schocle as required
i i i Pt for teaching, providing treatnent, and survey
: ' e vwork.
ke = arranging dental caeps.
N3 ety 5. To do other duties as assigned.




Background

The UMN is involved In the development of Health Service provision in a
wide variety of projects through out Nepal, ranging from urban based
programmes such as the 138 bed Patan Hospital in Kathmandu, to rural
hospitals and community health programmes in semi-remote and remote
areas.

The Medical Supplies Department (MSD) is a combined programme serving both
UMN and INF¥* projects, but administered by UMN. It is responsible for the
purchasing of stocks and the distribution of drugs and medical supplias to
all UMN/INF projects and is specifically responsible for the import of
these items as necessary.

Job Description
Duties include:

To provide a reliable supply of good guality generic drugs at the lowest
resonable pricaes to all WN and INF programmes needing them.

To supply only those drugs contained in a Joint UMN/INF Formulary as
approved and modified by the Pharamceutical Advisory Group (PGA).

To procure for UMN and INF programmes medical and 1aboratory supplies and
equipment according to an agreed list.

To procure such TB, Leprosy and other drugs and vaccines as are available
from government sources for use in UMN and INF programmes.

To supply vaccines etc. for UMN and INF personnel, both Nepali and
expatriate, according to officially recommended requirements.

To act as handling agent for INF duty=-free supplles.

To make available a pocket Formulary which gives prescribing information
for each Formulary drug, as well as basic reference material on drug
intergctions, advice to patients, dosing in medical conditions which
affect pharmacokinetics, etc.

To make available a price list of Formulary drugs and medical and
laboratory supplies and equipment which may be ordered through MSD.

To serve as a drug information centre, answering questions from any
medical or paramedial professional, utilising local resources, including
information on Ayurvedic and other traditional medicines, as well as mail
contacts with foreign information sources.

To provide consultant pharmacy services to UMN and INF programmes not
having a pharmacist by visiting such programmes as necessary.

To search actively for new methods to improve the quality and efficiency
of service at all times.

Pers iption

The applicant should be a fully qualified pharmacist (with a Bachelor of
Pharmacy degree) and should have several years experience in hospital or
retail pharmacy. The post involves freguent 1liaison with government
cfficials over the import of goods, and the applicant should have the
adaptability to cope with the inevitable stresses and frustrations this
involves.

*INF = International Nepal Fellowship, a mission similar to UMN.




MAY 1988

LABORATORY TECHNICIANS (MEDICAL TECHNOLOGISTS)

Background

UMN's involvement in community health and rural development in Nepzal has
led to the setting up of health centres and hospitals in a variety of
locations. One such is the 100-bed Patan Hospital in the Katbmandu
Valley. It has a laboratory with low level technology, and 3 blood bank.
UMN  bas decided to upgrade the present 1aboratory service, and prepare and
train national staff. Suitably qualified national staff are scarce, and

must therefore be trained by competent medical techrnologists.

Job Description

. Applicants must be prepared to undertake supervisory duties needed for the
laboratory. They will be in charge of the functioning of the blood bank.
They will help up grade the present laboratory, and prepare and train
staff.

. They will look after day to day running of the laboratory, and plan and
manage its service for the hospital. They will be responsible for all the
technical aspects of developing and monitoring the l1aboratory tests that
are available at present. In-service training for all levels of
laboratory staff will be their responsibility. They will be involved in
coordinating and implementing hospital policies, and will also help
recruit, Interview and evaluate lab parsonnel .

Thay  Will  rapresent Hha labsratery 1A relakisaship &8 a1} BERER

departments within, and outside the hospital, and will reprasent the
hospital management within the department.

‘.' Pargson Description

Applicants should have broad general laboratory experience including
chemistry and hematology, and also axperience in a blood bank. They will
be responsible to the Chief of Medical Staff, Patan Hospital and/or the
Laboratory Department Head. They should be capable of managing 12 to 123

. Nepali staff and 1 to 2 expatriate staff, and training preparing the
former, They will be required to help in decision making of all lab
affairs in consultation with senior staff, if necessary. Thaey will also
be expectad to help employ 1ab staff, in cases where authority has been
delegated for this pUrposa. Expatriate 1aboratory personnel are also
required for the 100-bed Tansen hospttal, located in s mountainous region,
one day's journay west of Kathmandu.




gob Title:

Bualification:

Duties:

“Hork Traits:

4.
i

|
v 0

b Rel

ationship:

Levels &-7

Fhysiotherapicet /Dept. Hesd.

Grade 6- § YEAYE BXpETiEnCe 2t Grode 5 plus
demonstraled administrative and supervisory
ability.

Grade 7- Dearee of diplema in  physiotherapy fron
recoginiced institution plus 1 vear epyperience
ac phvsiotherapist., fadminietrative and

supervisory skills.

i Supervises uiher physic staff in Lheir job tasks.

i Frovides training for physioc staff.

3 Ensures that the physio dept. runs smoothly in its
patient services and a5 1t funcliens aiongside
CDHP, OFD, hospital wards, and NDAC.

i. Discusses with ihe docturs and nursine stafs sbout
patients’ phvsio trestment ragiemes.

G Confers with Sccial Services when necesnary,

b, Initi1ates and does patients’ trestments when

referred by doctor or nursing staff.
7. fMakes sure that patient charges are made; keeps an

up-to-date price list; maintains records as
required,

8. Approves and monitors buying ot ﬁecessary
materials: maintains physio stock.
9 When appropriate, teaches and supervises physio

staff in tesching basic or specific physio skills
to nursing staff, nursing students. etc,

10. Ensure that adequale notes are written in patient "s
chart about their cenaition, treatment, and
Progress.

11. Supervises &nd assesses quality and effectivenese
ot appliances made by NOAC and by physio staff.
Hakes appliances when necesesary,

12. Instructs the patient and his family in this
treatment progranme.

I. UDoes other related duties as assigned.

Hilling to work aug relate nicely with peoplie. Fraven
ability to handle administrative duties ang SUpervise
others.

Relates to the Chief of Medical Staté.




MAY 1988

NURSE ANAETHETIST

Background

WIN's involvement in Nepal's community health and rural development, led
to the setting up of the 135-bed Patan Hospital in Kathmandu Valley.
Expatriate medical and paramedical staff work in this hospital along with
national staff, many of whom have been prepared and trained by the
expatriates staffing various departments. The Nurse Anaethetist who fills
this wvacancy will nead to work with staff of different nationalities and a
variety of cultural backagrounds. They will also help to train Nepali
staff, Adapatability and flexibility of approach will be called for.

Job Description

The applicant will participate in the surgical programme of the hospital

as well as assisting in training Nepali Anaesthetic Techniclans and will
. work under the supervision of the Director, of the Department of
Anaesthetics. Anaasthetic services will be provided by the Nurse

Anaethaetist under his direction.
Duties will include:

The provision of anaesthesia to patiants requiring surgery.

Organizing and attending regular on-going education meetings.

Attending pre and post operative rounds and taking regular calls.

Keeping anaesthesia equipment in order and maintaining all anassthesia

records.
Maintainence of emergency boxes, oxygen masks, generators and other
"' equipment in the Emergency Room.

The Nurse Anaethetist will assist in the training of student nurse

anaethetists. The person will be expected to maintain excellent

communications with the surgeon and other physicians involved in patients’

care. The Director, Department of Anzaesthetics may allocate additional
. duties as appropriate.

Person Description

The person should have aradusted from a nurse anaesthesia programme and
completed six months® satisfactory work performance. Thay should have the
ability to function independently as a nurse anaesthetist.




MAY 1988
NURSE EDUCATORS

Background

UMN is involved in the development of many rural regions of Nepal, through
its community health and other development programmes, which are located
in different parts of the country. It is also involved in urban based
programmes,; including the 138 bed Patan Hospital and the UMN Nursina
Campus based in the Kathmandu Vallay.

A regular supply of well trained nursing staff is required to meet the
needs of the country. UMN trains Nepali nurses Iin a basic nursing

. programme, The number of such trainees s increasing and suitably
qualifled and experienced Nurse Educators are nesded.

Job Deserliptlon

. Nurse Educators will be involved in teaching all aspects of the basic
aursing curriculum, including supervision of practical training at the
nearby Patan Hospital.

Parson Description

Applicants must be fully qualified and experienced nurses with
post-graduate qualifications and experience in Nursing Education. The
ability to adapt to the stresses of an Asian working environment is
essential.




MAY 1988
STAFF NURSES

Backaround

UMN's rural development programmes include hospitals, primary health
cantres and technical schools where community health also forms part of
the curriculum in some cases. The programmes are sltuated in a variety of
locations including urban, semi-remote and remote areas, where living and
work ing conditions can be basic.

Qualified, registered nurses are needed in these projects and programmes.

Job Description

Staff Nurses will work in UMN hospitals under Nepali nursing staff
supervision. They are needed in various departments including those
invalving participation in surgical programmes and anesthesia.

Duties will include:

Pre-medication and laboratory routines.

Making post operative rounds, and taking regular calls. Maintenance of
rel ated equipment and records,

Keeping equipment, such as emergency boxes in  the emergency room, in
pProper ordesr.

Staff Nurses wil) need to maintain excellent communications with senior
madical and nursing staff,

Person Description

Applicants must be fully qualified registered nurses with several vysars of
hospital experience. They will be expected to work in hospitals staffed
by personnel drawn from different countries and 3 variety of cultural
backgrounds. Flexibility and the ability to adapt to azn Asian working




GENERAL MEDICAL PRACTITIONERS

Background

UMN is involved in the development of Health Service provision in Nepal
through a variety of hospital and community health projects. These
programmes are sltuated in a variety of loactions, tranging from urban
based hospitals serving largely wrban communities, to community health
programmes reaching into semi~remote to remote areas. Qualified
general ists are needed to help expand and improve WIN's programmes.

Job Description

Applicants must be willing to work either as part of a hospital team or as
team members in priamry health care planning and management, with emphasis
on in-service training and support for paramedical workers in rural
areas. They must be able to carry out all-round diagnosis and treatment
of a wide range of diseases. This calls for persons praferably with extra
training in parasitology and infectious diseases. Some persons will be
required to work in the field of pediatrics and obstetrics.

Person Description

Applicants should be qualified general medical practitioners with a broad
range of exparience. Generally speaking, for persons without previous
experience of Asia, a minimum period of 18 months hospital based work will
be necessary to give adequate orientation to Nepal before they can be
considered for community health work. The ability to adapt to the
stresses of an Asian working invironment is essential.

MAY 1988




Title

Progrcmme

Rusponsible to

hrcos of YWork

Wecrking relrtion-

fC/nhe
36/12/'83

ships

JOB - DESCRIPTION

Veterinory Doctor

RDC /inim-1 Hi~lth Improviment Progromme

¢ AHIP Scction Lerder

: Troiningy He will be invelved in the troining
of voluntuer formers, USN rur:l duve lopment
CRY communtey hoeo rth proj. ot st-FFf, at~ff of
other s wrojecrs ~rd H:i%, N fan -n inferm-1
tr-inine relitionship, not p-rt of the Jovern-
munt troinineg structurd),

This trcining is both thecoreticcl ~nd pricticrl,
with thc cmphrsis on the 1~ttier :nd hc will be
exptetid to tecoch both in the Clessroom -nt
procticclly in the p-rts of the coursc rclctec
to clinicrl di~gnosis -nd privecntion ~nd triot-
ment of Zisc-sc ond husbondry rndd he~1th rolrtod
motters,

2. Follow up: He will be txpectud to visit trrincis
0 tncrur~ge them in their work - 2 B MW 0 Ty
to their homes =nd prejucts.

3. Production of teoching meotericls  from the
expcricnce gmincd throuoh tcoching -nd follow up
Re will he Vxgediosd o TRRIZ2E in el o Srodipk s
w1 lunflits, postocs, “Llushenrus, rfiusmsirips znd
othir te-ching ~ids suit-blc for trrincus and
othcer frrmoers,

4. Investig-tion: He will be tncour-ged o cngoge
in cpplicd riscerch tspuciclly in rel-tien to
common ciscrscs ~nd constr-ints on prciluction.
This will bc done os time p-rmits -ncd coecrdin-tcd
with the whele work of /HIP

9. Livestock procduction: He will be cxpicted to
cive tichnicnl —ssistonce to the RDC Frrem
Fencger in the procduction of curtcin types of
improved livestock: on: the ferm.o Heowill zlso
be txpeeted to be ~ble to give cdvice to frrmors
cbout tha Suitcbility of improved broods to thoir
ncees ond their evoilebility within Nep-l,

6. Veterinory proctice: He will be expeeted to
cssist in tho viterinory proetice run from RDC
Farm by AHIP trcincd men on the focrm ond LHIP

staff, "He aliissace  wng “ncourcyc them to cope
with morc types of illnesscs thumsclves =nd whore
nccesscry corryout trecotments ~nd dicgnoscs they
cannot copi with zlonc.

: A livesteck tcchnicicn is tmployed by AHIP =ond
will bc available to work with the Veterinary
Doctor or ccrtein aspccts of his work. /s ncoded
¢ Nepeli egriculturslist or Veterinory Loctor to
work ~longsicde the cxpatriate Vecturincry Doctor moy
bc umployed.

*
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COTTAGE INDUSTRY/INCOME GENERATION CONSULTANT

Backggoung

WIN is involved in the development of rural communities in Nepal through a
number of community health and rural development programmes . These
Programmes are situated in semi-remote to remote areas. In all of these
projects the need for increased cash income is recognized by project
personnel and community people alike. Without a greater availability of
cash purchasing power these communities will face increased difficulties
in meeting even their basis needs.

The UWMN has been looking at this need for some years and has attempted 3
number of different activities for creating income in rural areas. The
nead exists for people who have experience in this area to pull UMN's
Programmes together and set them on 3 successful course. A service centre

Job Description

The position would demand the ability to discover potential income
generation activities in eéspecially rural areas and guide them through to
successful implementation. Key attributes are flexibility and the ability
to work through other people. This person needs to be able to train and
enable others to develop their skills. The Job calls for the ability to
oversee and carry out surveys in resources, skills, and marketing.
Creativity and basic technical ability is called for. Some knowledge of
business principles and group dynamics is also important.

Ferson Description.

The Cottage Industrv/Income Generation Consultant which the UMN 1s saek ing
should have experience in the Third World and especially in this area of
expartise. The person must be able to train others and communicate in an
effective Wway. The position calls for Some one who can cope in a remote
area and is able to be Bway from his or her home for periods of time.




Title:

Project:
Responsible to @
Qualification:
Grade:

Description of
Work :

Special Requirements:

Draft
JOB DESCRIPTION

RDC ANIMAL HEALTH IMPROVEMENT PROGRAMME

Animal Husbandry Specialist - Surveyor/Researcher

RDC Animal Health Improvement Programme (AHIP)

AHIP Section Leader

M.Sc Livestock

9

On request of in consultation with projects(1)
carry out investigations.

Test the concerned proposals against the
following:

. its relevance for the Nepali hill
farmers
” no overlap wWith other organisations

Draw conclusions from the report for the Hill
Farmers.

In consultation with/on request of projects adjust
old/start new activities based on these
conclusions.

Based on the conclusions, develop
teaching/extension materials.

Communicate the conclusions (and its broader
context) in AHIP courses and courses organised by
the projects.

Relate to HMG and other NGOs. Draw conclusions
from their research findings and exchange
extension/training materials.

Teach in and do follow up on courses for project
staff.

If required, be willing to teach in and do follow
up on courses for Village animal Health Workers.

Good walking ability and able to spend 25% of the
time in the field.

(1) i.e. UN rural development projects.

MvdD/bt.
Code-JOB-DES (pg.4 #2).
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JOBDESCRIPTION

Tit le:
Grade:
Location:

Qualifications/experience:

. Responsible to:

Area's of work:

Specific duties and res-
ponsibilities:

Technical Writer/Researcher
9

Pokhara

—experience in research/evaluation

—appropriate educational background
training, or equivalent intellectual
ability. E.g. Masters Degree or
higher, in sociology, agricultural
economics or relevant fields.

-able to train,supervise staff

-able to work independently

—able to take initiatives’

—good walking ability

RDC Director

1.technical writing, report writing,
editing and related activities.

2.planning/conducting surveys,
evaluations and/or other socio—-
economic research.

3.analyzing/compiling of data

.keeping 1informed on relevant matters.

S5.other tasks,apart from those specific
mentioned, assigned by the Director.

S

1 a.Assist RDC programs and clients in
preparing and/or publishing reports
surveys and other written
communications.

b.Compose, write, and/or edit
reports, publications and other
communications in close cooperation
. with RDC programs and clients

2 a.Plan, together with RDC programs
and clients if appropriate,
baseline surveys, evaluations,
and/or socio—-economic research and
related work.

b.Coordinate the fieldwork for the
fieldstudies to be done.

c.Recruit, train and supervise any
(temporary) Junior staff needed
to execute the research /studies
/evaluations.




Re]atimshjp&/autknr*‘it‘ies :
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3 a.Compile the obtained data
b.Analyze and interpret the data
obtained from the research / study
/ evaluation.

4 a.Be knowledgeable of general

social,economic, political,
cultural and geographical facts
about Nepal.

b.Keep informed of research and
evaluations techniques.

A. The Technical Writer/Researcher

reports directly to the RDC Director
on all matters.

B. The Technical Writer/Researcher

should represent the whole RDC team
in a good manner.
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BPC LINESMAN SUPERVISOR

Background

Butwal Power Company (BPC) is the manager of the Andhi Khola Project.
This is a 5 MW hydropower project beina built under an agreement batween
UMN and His Majesty's Government of Nepal. It is located at 3 village

bazaar in the hillsg, half way between the small industrial centre of
Butwal on the plains, and the town of Pokhara, (approximately 200 km west
of Kathmandu). In addition to the construction of the hydro power

gtation, the project Iincludes a plan for rural electrification in the
surrounding district as a spur to local development. It is planned to use
new low cost methods of distribution, and also to promote the use of low
wattage electric cookers to encourage the conservation of fuel/wood etc..

Job Description

The linesman supervisor will be responsible for training and supervision
of staff in the erection of distribution lines, and also in the operation
of the system. The post will also be responsible for assisting in
rasearch and development intoc new methods of low cost distribution and
uses of alectricity.

Parson Description

Applicants should be experienced in rural electrification distribution,
and should also have an innovative approach to this work. It wiil involve
being locatad in a rural area, and travel within the district will be
necessary.




EIDB JOB/PERSON DESCRIPTIONS

AND NG SERVICES

1. Design Office

1.1. General Description

The DCS Design Office ise a8 consultancy office offering desions and
other advice In the area of building construction work. Buildings
vary from houses to assembly halls, student hostels to canteens and
are usually single or two storey only. It was set up to serve the
needs of UMN projects in different parts of Nepal and gives priority
to this work, but If there is enough manpower, it can also offer its
services to outside parties. Al)l services are charged for.

The D.0O, usually has 3 to 4 senlor staff, either englineers,
a~chitects, surveyors. or building supervisors., These people are
often expatriate but could be Nepali. There are also ususlly 2 to 3
Nepall staff (draftsmen level) and 2 to 3 Nepall tralinees.

The co-ordinators job wWill be partly adninistrative (supervising the
office), partly pranotional (getting new jobs and providing a 1ink
between UMN building projects), and partly technical (perhaps 50 %),

1.2. Posts
i.2.1. Cost Consultant (status - vacant)
i) Introduction
As part of this work there is 8 need to develop and
maintaln a good record of cost information, to monitor

costs on existing projects, and to assist accurate cost
estimation of the future projects.

ii) The Person Required

Probably qualified as a Chartered Quantity Surveyor or
equivalent, by he must have some experience In monltoring
quentities for construction projecte and preferahly in
estimating coste and quantities.

He will be used to work with the team in the DD to develop
the cost dats which can be easily accessible for future
estimating, and to assist in current projects by
monitoring costs and checking expenditure etc.

1.2.2.Architect (status - vacant)

We are looking for someone With & good knowledge of building
work who ls able to advise customers in the planning stase and
work on the detailed desions using assistance from engineers as
required. A qualified architect would be ideal but also an
experienced builder with a good eye for detail could probably
manage this job very well as usuelly the buildings invalved are
not very large or complicated.

Generally he will not be supervising building work but will be
as a consultant to those who are supervisinag building work., He
therefore must be able to Interpret the clients wishes and be

1




able to offer desian proposals and construction
recommendat lons .

He Will be expected to help in teaching Nepalil trainees ( an
apprenticeship training course to tradesman level ). He may

have to travel from time to time to clients in other parts of
Nepal ,

October 12, 1986

JD-DCS, WP
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MECHANICAL AND PRODUCTION ENGINEERS

Backaround

The vision behind Engineering and Industrial Development work in UMN
originated with the desire to provide practical training to boys from the
hilly regions, and to provide a stimulus to economic development in these
reglons. Industrialization was seen even then as a need to provide
employment opportunities other than agriculture. - As a result, in the 60's
the general engineering workshops Butwal Engineering Works and Butwal Wood
Industries were set up, and to help generate more electric power the Tinau
power plant was established, and this last one was later made into another
company Butwal Power Company. During the same period Butwal Plywood
Factory was created. During the 70°'s Design and Consul tancy Service
emerged as a separate company to provide design and consultancy service
and to develop new industrial technologies, which led to the setting up of
a gobar gas plant and a small turbine and mill programwme, which first
pioneered small mills in Nepal and later small scale electrification. The
expaerience derived from the construction of the Tinau power plant enabled
the establishment of Himal=Hydro, capable of small-medium scale
hydro-power construction, and tunnelling. At a later stage this led to
the founding of Nepal Hydro and Electric In collaboration between BEW,
BPC, HH and two Norwegian turbine manufacturing companies, wlth the
capability to undertake turn-key project, in this sector. The Andhikhola
project was conceived to use a substantial hydro~-power resource in order
to serve as a catalyst to the growth of rural industries and irrigation.
The programme aims at meeting in part the present enargy shortage, and to
help set the pace in the development of other hydro-power projects towards
the same end.

BEW is a general engineering workshop with machine and welding shops,
manufacturing suspension foot bridges, small water turbines and other
general items. NHE manufactures, in partnership wWwith Its Norweaian
collaborators, turbines in the range 100 KW to 1000 KW, and also supplies
electrical eguipment for hydro-power generation. It is the first company
in Nepal with this capabllity. ;

Job Description

Mechanical and Production Engineers will report to the Production Manager,
and relate to the Master Mechanic Supervisor, and other personnel in the
NHE/BEW workshops. They will be responsible for the improvement of
production machinery and tools and the development of the skills of
workers, tradesmen and trainees in the workshops.

They will also be expected to install and put into operation mainly
second-hand machinery, improve existing machinery and tools, and improve
the skills of workers, tradesmen and trainees, especially in using and
maintaining the machinery and tools.

They will help the Senior Engineer in the design of hydro-electric power
and irrigation projects, in areas involving hydrology, hydraulics.
surveying and estimating, with spacial stress on appropriate technology to
suit the Nepali situation. Setting of standards of design office work and
liaison with geotechnical and electro-mechanical experts and oversight of
hydraulic model testing with the Senior Engineer will be involved at
different times. Site visits will be necessary. During the next three
years, work 1is likely to involve detailed design of 2 5 MW and 3 10.05 MW
power project, and a 300 hectare irrigation project.

Cont.
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Person Description

Applicants will be qualified to degree level in Mechanical enginearing or
an equivalent qualification, with two years' minimum experience in
dasign. They will help the Senior Engineer and the Production Manager in
the work of the workshops, which have some large machine tools used in
precision work. NHE is also engaged in repairing large water turbines,
besides manufacturing hydro-power machinery.

They will be expected to help in teaching Nepali trainees, and will have
to be flexible in the kind of work they are willing to do, and also to the
requirements of the customers. The ability to adapt to an Asian working
environment -is essential. Applicants need to be aware that their impact
and effectives increases as greater experience in Nepal is gained. For
this reason the need for long-term commitments is stressed (2 years or
plus).




EIDB JOB/PERSON DESCRIPTIONS

HIMAL HYDRO

Background

Himal Hydro and General Construction Co. (F) Ltd. is 70 £ owned by the
United Mission to Nepal and 30 Z by His Majesty's Government, Ministry of
Water Resources.

Its primary work involves the construction of smzll hydro-electric plant
in the hills of Nepal, ranging in scale from 100 kilowatts to 10,000
kilowatts. It has a particular expertise in tunneling and the only
Nepali company having such experience.

Currently the company is buildinag the 5000 kilowatt Andhikhola Project
financed by the Norwegian Government, a 2000 kilowatt Tatopani Project
financed by Asian Development Bank and the construction of 5 adits
(tunnels) for geoloaical Investigation of the Karnali River Dam Project.

The company employs between 500 and 600 people. The expatriate
missionary component being 10.

Job Descriptions

2.1. Industrial Accountant

The company in this last Nepali calendar year 2043/44 had an income
of 13,775,000 rupees or about 640,000 us dollars. T! s is
substantial business by Nepali standards.

The applicant would be required to come in and review current
accounting methods both at site and head office with a view to
bringing in a less paper intensive procedure, yet produce monthly
figures from which management can manage. A complete overhaul of
the system may be required. An internal audit should be done twice
per year.

Applicant may have to take over the accounting office while the
senior Nepali accountant is sent away for further training.

Experience as a hands-on accountant in the construction industry
would be a substantial asset.

2.2. Construction Site Administrator

Ideal ly the man (or woman) should have industrial accountancy
experience and administrative skille regarding purchasing and
stores. That is likely to be a tall order. However, failing that
then he or she should have:

a) Industrial administrative experience.

b) Some knowledge of accountancy but not necessarily an
accountant.

c) Knowledge of stores and stock control procedures.




He would be able to review our present paper work procedures in the
areas oi:

a)l accounting - payroll
- accounts payable
- accounts receivable
- billing procedures to BPC
b’ stores - analyze stock control system
= oversee stock taking and set out procedures
for revolvinag inventory control

c) to review purchasing procedures and safeguards and to make sure
all requisitions, receiving reports, purchase orders and
supplier invoices are tied together.

dl} to review costing procedures to speed up the process and cut
out excess paper here and elsewhere.

The person would be responsible to the project engineer in all

matters. .

Feople Involved

s Stores - 3 people
Ca Purchasing - 1 or 2 people
3a Accounting - 3 people

October 24, 1986

JD-HH. WP
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WATER SYSTEM ENGINEERS

Background

UMN is involved in the development of rural communities in Nepal through a
number of community health and rural development programmes. In all of
these situations the provision of clean drinking water to the villages is
seen as a high priority both to the villagers and to UMN. Most systems
are gravity fed, and involve the location of a suitable source, which may
ba several kilometars away. In some cases hydraulic ram pumps are

. installed so as to be able to utilize a source located some distance below
the village.

A Water Systems Consultancy programme has been established as a part of
the UMN Rural Development Centre to provide support for drinking water
system construction in such projects. This programme will help by doing
surveys, making designs, advising on maintenance and rehabilitation of

. systams, etc. A large part of the work is also to provide trainina to
project staff.

Job Description

Engineers in the Water Systems Consulatancy Programme will ba responsible
for the design and construction of such water systems. This involves
simple surveying and planning the layout of the scheme. Construction is
with polythene pipa. There is also a significant training component with
project staff.

. The Jjob also involves consultation with villagers in project areas in
dizgcusslions about tha design of =schamas.

Person Description

Engineers are required for such positions with a practical knowledge of

. construction techniques, and also of simple surveying methods. A
significant part of the job is concerned with the motivation of villagers,
and [t 1is essential to have good language skills and to be able to relate
well to villagers. It is alsoc important to be able to relate well with
project staff and to teach them. Although the job is located in Pokhara,
Ccentral Nepal) it will involve a significant amount of time spent in
travelling to other UMN projects.
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MANAGEMENT CONSULTANT

Backarcund

The vision behind Engineering and Industrial Development work in UMN
originated with the desire to provide practical training to boys from the
hilly regions, and to provide a stimulus to economic development in these
regions. Industrialization was seen even then as a need to provide
employment opportunities other than agriculture. As a result, in the 60's
the general engineering workshops Butwal Engineering Works and Butwal Wood
Industries were set up, and to help generate more electric power the Tinau
Power plant was established, and this last one wss later made into another
company Butwal Power Company. During the same period Butwal Plywood
Factory was created. During the 70's Design and Consultancy Service
emerged as a separate company to provide design and consultancy service
and to develop new industrial technologies, which led to the setting up of
38 gobar gas plant and a small turbine and mill programme, which first
pioneered small mills in Nepal and later small scale electrification. The
experience derived from the construction of the Tinau power plant enabled
the establishment of Himal-Hydro, capable of small-medium scale
hydro-power construction, and tunnelling. At a l1ater stage this led to
the founding of Nepal Hydre and Electric in collaboration between BEW,
BPC, HH and two Morwegian turbine manufacturing companies, with the
capability to undertake turn-key project, in this sector. The Andhikhola
project was conceived to use 3 substantial hydro-power resource in order
to serve as 3 catalyst to the growth of rural industries and irrigation.
The prograwme aims at meeting in part the present energy shortage, and
aims to establish a local industriatl base in Nepal to meet these needs.

BEW is a general engineering workshop with machine and welding shops,
manufacturing suspension foot bridges, small water turbines and other
general items. NHE manufactures, in partnership with its Norwegian
collaborators, turbines in the range 100 KW to 1000 KW, and also supplies
electrical equipment for hydro-power generation. It is the first company
in Nepal with this capability, Overall, there are about 550 Nepal i
Employeses employed in the Butwal based Industries and another 500 employed
in Himal Hydro at various rural locations.

Job Description

A consultant is needed to give management training and advice to UMN
related industries as well as outside entrepreneurs so that they can
better manage their businasses. Such @ person wWill need to adapt their
experience to Nepal's work ing environment. The Job Will involve liasing
with companies and offering consulting advice when requested; setting up
and running training courses {short-term/1ong~term course)l); makina links
with Nepali companies and organizations in Butwal and developing ways of
offering consulting andvice.

Persor Description

The applicant will need to have a general training and background in
management and should be experienced either as 3 management consultant or
as a manager for a number of years. The ability to adapt to the stresses
of an Asian working environment Will be essential.
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HEALTH INSTRUCTOR

Background

The north west of Nepal is one of the most remote and underdeveloped parts
of Nepal. His Majesty's Government of Nepal has in the past been trying
to facilitate development in this part of Nepal through their offices
staffed largely with people from outside the area. This has only had
limited success bacause many government employees from the more developed
part of the country are not willing to work in remote places like Karnali,
or at least not to stay very long. Considerable difficulty is experienced
by theseg outsiders because of the lack of infrastructure; lack of
appropriate trained technical level workers and other problems inherent in
this sort of remote area such as isalation, different dialect, different
food, etc.

With the above in mind HMG-N and UMM in cooperation have since 1980 been
building and running a technical school in Jumla that draws students from
the 8 surrounding districts and gives them a practical technical training
in either: agriculture, construction or health. Students enter into
Karnali Technical School (KTS) with st least a grade 7 pass, and study in
one of the 3 departments for 3 years, followed by a year of on the Job
training in a related government office. After these 4 years of study the
students graduate and are qualified to apply for government service. or to
work in the private sector.

Job Description

The Health Instructor will teach in the above technical school and train
local students in community health. He/She will hdlp the students to
undertake rural health prograwmes, and alsoc to assune the health
instructor’s role in time. He/She must be capable and Wwilling to
participate as a team-member in primary health care planning and
management, with particular emphasis on training and support for health
workers in rural areas.

He/She must be able to train students in the all-round diagnosis and
treatmant of 3 variety of diseases, with emphasis laid on parasitology and
infectious diseases. Pediatric and obstetrie experience also will be
welcome additions to this ligt.

Person Dascription

The Health Instructor has to be qualified, with broad experierice.
Interest and background in primary health care and teaching experience, as
well as interest in health care planning are essential. Experience in
curricul um developmaent or material development will be useful. The person
Will find that teaching and living conditions are bagic.




: S T FOR K
Background

The Kathmandu Internatlional Study Centre (KISC) is a Jjoint support project
of UMN and a sister mission, the International Nepal Fellowship (INF). It
opened in January 1987 to cater for the educational needs of secondary-age
missionary children (11-18 years) and fulfils a vital role in enabling
missionary families with older children to stay longer on the field. KISC
is a resource/leaning centre at which students study through

Iindividual ised sel f-study systems from their home country but also Jjoin
together for many corporate activities. The Centre aims to provide an
education of a comparable standard with, and covering the same range of
subjects as in each student’'s own country. The language of communication
within the Centre is English but students may study in their own 1anguage.

Job Description

An experienced secondary teacher is needed to undertake the following
duties:

1. To teach French throughout the school to GCSE (General Certificate of
Secondary Education) level.

2. To share in the supervision of students studying in the Resource
Centre.

3. To take special responsibility for the overall progress and well-being
of some of the students on an indivicdual basis.

4. To develop individualised self-study material in coztopics which
takes advantage of the students’unique learning environment.

5. To take part in extra-curricular activities and to give occasional
assistance with the care of the boarders.

6. Ability to teach German and/or Sport would be an advanbage.

Note

A tutor is needed to help Dutch—-speak ing students mith their basic course
work. A Dutch tutor who could alsoc teach French to the required standard
would be most welcome.

Person Description.

Appropriate training and experience for the above Jjob are essential. The
tutor must be fluent In English, willing to be flexible in the work
situation and able to work well in a small team. He/she must also be
sensitive to the needs of students from a wide variety of nationalities,
ages and cultural backgrounds. He/she should be committed to the
Christian principles of KISC and in sympathy with the aims of UN and INF.

Needed: Immediately

August 1988.




May 1988.
JOB DESCRIPTION: GRAPHIC ARTIST.

Background.

A  graphic artist is needed to work in Develcpment Communication
Productions (DCP)s which is a Kathmandu-based programme of UMN's sister
mission, the International Nepal Fellowship C(INF). DCP produces
multi-media communication materials to support the programmes of both
missions - booklets, posters, flash cards, videcs, slide sets, etc. The
team includes both expatriates and Nepalis, working in two main sections -
Audic-visuals and Graphics.

ription.

The person concerned should be trained in Graphic Design with experience
in i1lustration, layout and screen printing. Some administrative
experience would alsc be an advantage. He/she will be required to
organise the work of a small department, occcasionally give on=-the-_job
training to Nepali staff as necessary, as well as being involved in the
design and production of graphic materials. Previous commercial
experience would be useful.

Person description.

The person concerned must be adaptable, a communicator, and aware of the
needs of the projects and programmes of UMN/INF. He/she must be able to
work well in a small international team, and be sensitive to the customs
and culture of the country, which need to be expressed in the kind of
materials that are produced.
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PRIMARY TUTORIAL TEACHERS

Background

Tutorial groups have been set up in some UMN projects to cater for the
educational needs of primary-aged (5 to 11 years) mission children. They
are run by local Management Committees. The groups are mainly located in
rural projects, so living is simple. Numbers in the groups vary from 4 to
12 children approximately, of different ages, nationalities and cultural
backgrounds. Some groups use correspondence material; others prepare
thair owWwn currlculum. Bazic text hLooks are normally obtalned from
overseas, but supplemented with locally-bought material.

It is also hoped to establish a group in the capital city Kathmandu, which

o is likely to serve mainly American children. This will have to be set up
completely from scratch and competence to do so will be essential for the
person appointed.

. Job Description

The Tutorial Teachers for Kathmandu will have to establish the projected
group from the begining, while the other groups are already functioning in
rural localities. They will have to take full or shared responsibility in
the education In basic skills to the lower primary level (5 to 7 years),
and in some cases up to the 11 year group. The persons will be fully or
in part responsible for the general administration of the groups. They
will have to order and/or purchase books and equipment, locally or from
overseas Checking the work of local staff, like sweeper, gardener etc.
Wwill also be their responsibility. In addition, they will have to arrange
for the repair and maintenance of school premises, through appropriate
project personnel. They will report to the local Managemant Committee and
. the UMN Education Secretary.

Person Description

Primary school teacher training and experience are essential. Working and
living conditions in rural areas are basic. Since the groups are

. comprised of children of different ages, nationalities and cultural
backarounds, a flexible approach is necessary.

The Jjob is challenging, rewarding, and calls for adaptability, patience
and a sense of humourl! A minimum two-year commitment to the job is
necessary.
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BUSINESS MANAGERS/ACCOUNTANTS

Back ground

UMN is involved in the development, of both urban and rural communities in
Nepal through a number of community health and rural educational ,
agricultural and industrial programmes. 1hese programmes are situated in
urban and semi-remote to remote areas. UMN has 1ts headquarters in the
capital city Kathmandu. Business Manager/Accountants are required for
some of these programmes.

Tasks will vary depending on the nature of the project, but in all
projects there will be a need for prompt and efficient maintenance of
accounts, planning and budgeting. In scme cases, co-ordination with the
headquarters Treasurer's office and some other departments/menber
organizations alsoc will be called for.

Job Description

Business Manager/Accountants will be responsible for establishing and
operating financial accounts in accordance with guidel ines established by
the UMN Treasurer's office, including preparation and distribution of
monthly and annual financial statements, and annual programme budgets,
opearation of bank accounts., monthly recenciliation, collection and
accounting for fees, making payments, tnternal audits twice yearly, and
control of expenditures by a standard procedure to approve payments.

They will also manage staff under their supervision, and manage/maintain
buildings and equipment. Management of personnel will involve
recommending to the Project Director, appointment, promotion, and/or
dismissal of Nepall staff, interpreting and applying employment policies,
training other business office personnel, and interpreting UMN Commithtee
actions.

They will maintain and manage property, by supervising the stores
purchases and inventory, giving overall direction to workshops,
negotiating and signing lease agreements for housings collecting and
paying rents, arranging for necessary maintanance and repairs on housing,
and keeping an up to date Iinventory of all housing furniture and
equi pment. They will be members of the Project Management Committes, and
the local Area Housing Committee, besides chairing the Provident and
Revolving Fund Loan Committee. They will perform such other duties as
negotiated with the Project director.

Person Description

The persons should have suitable qualification to degree level or
equivalent in accountancy, and practical experience. They should be able
to organize and train others, and to communicate in an effective way. In
some cases, they will need to cope in remote/semi-remote areas. In a1l
cases, a good business head, with a planning and budgeting strengths will
be major criterion, along with flexibility and the ability to adapt to an
Asian environment, as appropriate. Skills in dealing with employee
queries, grievances and problems over pay and employment terms will also
be necaessary in most locations.
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Lebenslauf Dr, med, Silvia Scholz

von

qg59™

15.5.68

1.3.70

1.4.72

1.?.7‘

1.1.82

bis/anm
6. 5.“0
9+3.60

2349.63
13.2.68
31.12.69

1.1.70
31.3.72

28.2,74%

31.12.81

31.%.89

geboren in Leipzig
Gymnasium, Uneingeschriinkte Hoechschulreife

Erztliche Vorpriifung
Krgtliche Staatspriifung als Medizinalassistent

godisimlusutont am Krankenhaus Mariahilf in
amburg-Harburg

Approbation als Arzt

Assistenzlirztin in der Frauenklinik der Stidti-
sclien Krankenanstalten Bielefeld

Assistenzlirztin in der FPrauenklinik des Kreise
krankenhauses Herford

Zulassung als Facharszt fiir Prauenheilkunde und
Geburtshilfe

Promotion szum Dr.med,

Oberlirztin mit Chefarztvertretung in der gmeburts-
hilflich-gyniikologischen Abteilung des Krankene
hauses Mgriahilf in Ham JEhrliche
Geburtenzghls 1,000, Gehal t 1a

e e g
@ an Hosp a .
JEhrliche Ge en s Uber 2,500 .
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o ? Committee of Protestant Churches in Germany for Service Oversees
ey : e Comité des Egiises Protestantes Allomandes pour le Service S |

Comité de las Iglesies Protestantes de Alemania pars el Sarvicio I

-Abt, TII  Asien und Nordostafrika,
i Sonderprogramme

Stutigat,  © 1.3.89
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Bescheinipung zur Vorlage beim Arbeitsamt

Wir beschvlnlgen, daB Frau Dr. Silvia Scholz, geb. 6.5. 40 in der Zeit -
vom 1.1.82 bhis 31.7.85 und vom 1.1.86 bis 31.3,89 mit "DLnnsta iu Ubex~ s O
e" fiir den Eantwicklungsdienst unter Vertras stand. . . _ B

am 20.7.82. Der Entwicklungsdienst begann am 21.7.82 wnd endéte am
31.7.85, Die Vorbareitung fiir die zweite Periode btg.nn am 1.1.86 und
endete am 31.3.86. Der Entwicklungsdienst begﬁnn am 1 i 86 unﬂ ahﬂet am

3%.3.89:; : 1

D1e Vorbereitungszeit fiir die er:te Periode’ begann am 1. 1.82 und endéte' 4 i
i

In beiden Zeitriumen war Dr. Schol: - verm;ttelt und g!fBrdq;t durch
"Dienste in Ubersee' als Cheférztin der Gynaahnldglschen Abteilung’

deq Patan-Hospital, Kathmandu, Nepal titig. Das von der kirchlichen
"nited Migsion to Nepal' betriebeme Patan-Hospital ist eines der vier
grédten Krankenhduser des Landes. Die Gynaekglogische und prurtqh11{-
liche Abteilung betreut JHhrlxrh ber 2.000 erurten.

"Dienste in Ubersee” ist eine Albeltsgemelnschaft evangelischer &lrxhen' _
in Dewtschiand und ein vom Bundesminister fiir Wirtschaftliche Zusamuen- i
drheit staatlich anerkannter Tridger des Entwicklungsdienstas gemdl Ent-
wicklungshelfer-Gesetz (EhEG) wvom 18.6,69,

Hecmann | ithra : o Dier"’-"t‘\ ‘F' ljf-‘;

Sy JhDe
sachhearheitad .. 4 Lo vl Trpan [}rsee
Vertrdge o, Finadzeo 70N :

oiin o+ e

Bankverbindung Sudwestbanx Stuttgart (BLZ 600602 01) Kto Nr. 20840
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- Gerokstrasse 17
Dienste 7000 Stuttgart 1
" Fed. Rep. of Germany
1g] Rép. Féd. d'Allemagne
B %alzon' (7 1:1?2 0500 " C
Ubersee Telex: 7 21499 due d

Dienstbescheinigung
fir Entwicklungshelfer/-innen

(zugleich Bescheinigung zur Vorlage
beim Arbeitsamt nach § 112 Abs.7 AFG
in Verbindung mit den §§ 12 und 13
Eh£fG)

Begr/Frau  gjilvia Scholz

hat vom 1.1.86

bei Dienste in Ubersee, Arbeitsgemeinschaft evangelischer Kirchen in Deutschland e.V.

Arbeitsgemeinschaft evangelischer Kirchen in Deutschland e.V.
Committee of Protestant Churches in Germany for Service Overseas

Comité des Eglises Protestantes Allemandes pour le Service
Qutre-Mer

Comité de las Iglesias Protestantes de Alemania para el Servicio
en Ultramar

7.15/ Abt.III, Asien und Nordostafrika,
Sonderprogramme

Stuttgart,  16.2.89

geb. am 6.5.40 in Leipzig
Rentenversicherungs-Nr. (Arzteversorgung)

bis 31.3.89

als Entwicklungshelfer/-in im Sinne des § 1 Entwicklungshelfer-Gesetz (EhfG) vom
18.6.1969 (BGBl. I, S. 549) mit Anderung vom 22.6.1987 (BGBl. I, S. 1542) unter

Vertrag gestanden.

Der Vertrag Uber den Vorbereitungsdienst
dauerte vom 1.1.86 bis 31.3.86

Der Vertrag lber den Entwicklungsdienst
dauerte vom 1.4.86 bis 31.3.89

Das Entwicklungshelfer-Dienstverhdlntis endete durch

Ablauf der vereinbarten Vertragszeit

Kindigung des Entwicklungshelfers / der Entwicklungshelferin

Kiindigung seitens Dienste in Ubersee / seitens des Dienstgebers in Ubersee.

Der Anspruch auf qualifizierte Arbeitsvermittlung nach § 12 EhfG bzw. auf Lohn-
ersatzleistungen nach § 13 EhfG kann gelten gemacht werden.

Dienste in Ubersee wurde gmidB8 § 2 Abs.

(2) des EhfG vom 18. Juni 1969 mit

Schreiben vom 16. Marz 1970, Aktenzeichen II B 4 - T 8302.2.3 - 14/70 durch
den Bundesminister fir wirtschaftliche Zusammenarbeit als Trdger des Entwick-

lungsdienstes anerkannt.

Ggfls. beachten Sie bitte die beigefiigten Hinweise zur glenstbescheinigung

fir Entwicklungshelfer/-innen.

1 Anlage

).

) /Dienste in Obersee
Hermann LUhrizA ‘w\,TsTUTTGART1

Rgf./Sachb. fir Vett{?ge @etoRinaneep

pli/EDV - 4/88

Steatlich snerhancter Triger
\/ Bee Entwickiungsdienstes im Slnpe
Hes Entwicklungshellergosetzes




Krankenhaus Mariahilf

Stader Strafle 203 ¢ - Postfach 90 08 40 - 2100 Hamburg 90 (Harburg) - Fernruf (040) 79006-1

4.2.1982 —

Frau Dr.med. Scholz, geb.6.5.1940, wohnh. Hugo-Klemm-STr. 34,
21 Hamburg 90, war vom 1.7.1974 bis 31.12.1981 als Oberdrztin
an der von mir geleiteten gqburtshilflich_gynékologischen
Abteilung am Krankenhaus Mariahilf in Hamburg-Harburg tidtig.

Die Abteilung hat 60 Erwachsenen-Betten und 30 Neugeborenen-

Betten.

Auf Grund einer jidhrlichen Geburtenzahl von iiber 1000 Ent-
bindungen sowie einer kritischen Beurteilung eines jeden
Geburtsvorganges hat sich Frau Dr. Sch. eine weit iiber dem
Durchschnitt liegende Erfahrung und Geschicklichkeit in der
Geburtshilfe erarbeiten kdnnen, so daR sie mit allen geburts-
hilflichen Eingriffen voll vertraut ist. In den Verfahren der
modernen Geburtshilfe, wie Cardiotokographie, Ultraschall-
untersuchungen und Mikroblutuntersuchungen unter der Geburt

ist Frau Dr.Sch. firm. Sie ist voll vertraut mit allen Problemen
der Schwangerenvor- und Schwangerenflirsorge sowie mit der
Amnioskopie, Vakuumextraktion, Zangenentbindung und in gleicher
Weise mit der Untersuchung und Betreuung der Neugeborenen und
Reanimation derselben ( Asphyxiebehandlung , Intubation,
kiinstliche Beatmung, Pufferinfusionsbehandlung usw. )

Bei zahlreichen Kaiserschnittoperationen hat sie sich als
geschickte Operateurin gezeigt. In den letzten Jahren hat

Frau Dr. Sch. zahlreiche Periduralandsthesien durchgefiihrt.




Krankenhaus Mariahilf
Stader Stralle 203 ¢ - Postfach 90 08 40 - 2100 Hamburg 90 (Harburg) - Fernruf (040) 79006-1

In ihrer Eigenschaft als Oberdrztin hat Frau Dr. Sch. Gelegenheit,
alle Operationen unseres Fachgebietes durchzufiihren, abdominale
sowie zahlreiche vaginale Operationen. Auf Grund ihrer reichen
érfahrung bei einem grofen Krankengut und einer breit angelegten
Vorbildung sowie ihrer manuellen Geschicklichkeit hat sie sich,
__besonders auch als Lehrerin, auf dem Gebiet der operativen _
Gynidkologie und Geburtshilfe gldnzend bewdhrt. Sie ist in der
Indikationsstellung verantwortungsvoll und geschickt, sorgfédltig

und umsichtig bei der Durchfiihrung des operativen Eingriffs.

Ihr besonderes Augenmerk galt einer sorgfdltigen Vor- und
Nachbehandlung der operierten Patientinnen. Dazu gehdrte

insbesondere der Elektrolytersatz und die Thromboseprophylaxe.

Ihr besonderes Interesse galt der Friuherfassung des Karcinoms
mit der Kolposkopie und Zytologie. Sie hat wihrend ihrer
Tdtigkeit an unserer Klinik das zytologische Labor geleitet
und sidmtliche zytologischen Untersuchungen selbstdndig durch-
gefiihrt. Weiterhin galt ihr besonderes Augenmerk der Krebs-

nachbehandlung, einschlieBlich der zytostatischen Therapie.

Wihrend meines 6-wdchigen Jahresurlaubs und wdhrend meiner
KongreBbesuche hat Frau Dr. Sch. die Abteilung zu meiner vollsten

Zufriedenheit selbstdndig geleitet.

Ihre Hilfsbereitschaft gegeniiber Patienten , Arzten und
Schwestern sowie ihr Charakter machten sie zu einer anerkannten

und geschdtzten Mitarbeiterin.




Krankenhaus Mariahilf
Stader Stralle 203 ¢ - Postfach 90 08 40 - 2100 Hamburg 90 (Harburg) - Fernruf (0 40) 7 90 06-1

Ihrer nimmermiiden Einsatzfreude und ihrem stets freundlichen

Verhalten allen Mitarbeitern gegeniiber gilt der Dank aller

Mitarbeiter und wir bedauern daher sehr, daB Frau Dr.Sch. uns
" verldft. Unser aller guten Wiasche begleiten sie jedoch auf

ihren weiteren Weg.

Frau Dr. Sch. verldft die Klinik, um in der Entwicklungshilfe

in Nepal t&dtig zu werden.

“4(/700'" /Z(c bLoh o,

Schwester M. Ighatia I ﬂ? wUsLenberg
Oberin Chefarzt
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Dienstvertrag
Zwischen
d Barmherzigen Schwestern v. hl. Vinzenz v.
....... der Kongregation der m gen S O ot
als Rechtstrager ¥¥r/des ... Krankenhauses Marishilf in21oo_Hamburg 90
und
¥I6%n/Frau KBTS Dr. Sylvia Scholz gubossnom 06.05.40
(Vorname, Name)

wird folgender Dienstvertrag geschlossen:

§1
H$#n/Frau/Fr&ETSH Dr. S. Scholsz wirdab 07107, 74
als ..Oberdrztin der gynikologischen Abteilung eenec @ingestellt.

Der Mitarbeiter gehdrt zur Dienstgemeinschaft der obengenannten Einrichtung. Er verspricht, die ihm Ober-
tragenen Aufgaben in Beachtung der Haus- bzw. Heimordnung und der Anordnungen des Dienstgebers treu
und gewissenhaft zu erfillen.

§ 2
Fir das Dienstverhélinis gelten die ,Richtlinien fir Arbeitsvertrége in den Einrichtungen des Deutschen Caritas-
verbandes” (AVR) in der zur Zeit des Vertragsabschlusses in der ,Caritas-Korrespondenz* verdffentlichten und
im Amisblatt des Ortsbistums in Kraft gesetzten Fassung'.
Die AVR sind Bestandteil des Dienstvertrages und haben dem Mitarbeiter zur Kenntnisnahme zur Verfigung
gestanden. ) : : ;
Bei Anderungen der AVR gilt jeweils die in der ,Caritas-Korrespondenz” verdffentlichte und im Amisblatt des
Ortsbistums in Kraft gesetzte Fassung ', ohne daB es einer weiteren Vereinbarung bedarf. Auch insoweit ist dem
Mitarbeiter Gelegenheit zur Kenntnisnahme zu geben.

§3

* Das, Dienstverhdltnis wird bis zum 19...... befristet und endet zu diesem Zeitpunkt, ohne
daB es einer KOndigung bedarf.

* Der Dienstvertrag wird auf unbestimmte Zeit abgeschlossen.
Die Zeijt bis zm .21 1274 gilt gemaB § 7 Abs. (4) AVR als Probezeit.

raul
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§ 4
a) * Der Mitarbeiter wird in die Vergitungsgruppe .8, Ziffer .2 , Stufe .2 eingestuft. Bis zur
Erreichung des Eingangsalters finden die Bestimmungen der Abschnitte IV und VI der Anlage 1 zu den AVR
Anwendung.
Die erste Steigerung der Grundverg0tung erfolgt am 01.02.75 19

b) * Der Ortszuschlag wird nach Ortsklasse S__ und Tarifklasse .10, Stufe -1, gewdhrt.
¢) * Der Mitarbeiter ist verpflichtet, an der freien Station (Kost und Wohnung) teilzunehmen.

§5
* Der Mitarbeiter nimmt unter Beachtung der Bestimmungen der Anlage 8 gemd&f § 2. _zuden AVRan
der Zusatzversorgung (VersO) ab teil/picht teil, da er eine Verzichterkldrung gemas
Anlage A zu § 2 Abs. (a) VersO abgegeben hat.

§6
Zwischen den VertragschlieBenden sind noch folgende Sondervereinbarungen getroffen worden:
. siehe Anlage C

§7

Weitere Sondervereinbarungen bestehen nicht. Spédtere Vereinbarungen bedirfen zu ihrer Giltigkeit der
schriftlichen Festlegung unter Bezugnahme auf diesen Vertrag und der kirchenaufsichtlichen Genehmigung2.

Hamburg den 23.04.1974
Ort, Datum

7/ \AAUS
; 7 . & m (5‘\ AH? g y
Qﬂ" - §/M y e 3 < nf}w‘ ’f&/mw fa
Unterschrift des Mitarbeiters, 5 tersthrift des Dienstgebers
gegebenenfalls seines gesetzlichen Vertreters 'I_i& er glines Bevollmdchtigten
i N
i \-\P'Q?

+

' Bei Einrichtungen, die nicht der speziellen bischdflichen Aufsicht unterstehen, kann der Passus ,und im Amisblatt des
Ortsbistums in Kraft gesetzten Fassung” gestrichen werden.

? Bei Einrichtungen, die nicht der speziellen bischdflichen Aufsicht unterstehen, kann der Passus ,und der kirchenaufsicht-
lichen Genehmigung” gestrichen werden.

. Nid'ntzu.,treffandos ist zu streichen.

374 i Lambertus-Verlag, 78 Freiburg, Postfach 1024




Krankenhaus Mariahilf

(U L S S
21 Hamburg 90 (Harburg) ek ey
Fernraf (0411) 79080 11 il g e

Bankkonten: Hamburger Sparkasse,
Konto-Nr. 1262/122409

Hamburgische Landesbank,
Konto-Nr. 148437

Posischedkkonio: Hamburg Nr. 100 93 - 205

Anlage zum Dienstvertrag

P
Zur Abgeltung vén 15 Rufbereitschaften im Monat der
Vertretung des Chefarztes im Urlaub, Krankheit und
sonstigen Verhinderungsfdllen erhilt Frau Or. Scholz
einen monatlichen Betrag von Dl 3.000,--

liit dieser Zahl ist die vertretung fiir einen Zeitraum

im Kalenderjahr abgegolten, fiir den Frau Dr. Scholz im
Krankheitsfalle ihre Vergiitung weiterbezieht. Zum 1.1.1980
ist iUber diese Zulage entsprechend den dann herrschenden
Verhdltnissen neu zu verhandeln.

Mit Abidnderungen der Bestimmungen im Abschnitt XII der AVR
zahlt das Krankenhaus im Falle einer Erkrankung das Gehalt
fir bis zu 12 Krankheitswochen, ab 1.3%.75 fiir bis zu

15 Krankheitswochen usw. wie in Abschnitt XII der AVR.

Krankenhaus ,Mariahilf”
Hamburg-Harburg
Stader StraBe 203¢




Anlage zum Dienstvertrag w

Berechnung der Dienstbeziige

I. Name: Scholz,Dr. (geborene )

Vorname: Sylvia Geburtstag: 6.2:1940 _ Familienstand: .. 18318
Kinder: aq) geb

b) geb Steverklasse: I

<) geb Ortsklasse STA

d) geb

e) geb
Kinderzulage von anderer Seite: nein/a for

Il. Die monatlichen Brutto-Dienstbeziige des Mitarbeiters errechnen sich ab 1.7.1974 ;vio folgt:

Vergitungsgruppe -Ja : , Vergitungsstufe 2 .
a) Grundvergitung* -2 786.20 DM
b) Ortizuschlag Tarifklasse 1P , Stufe L He=m - oM
¢) Gesamtvergltung nach Abschn. VI der Anlage 1 zu den AVR* DM
d) Kinderzulage for ............Kind(er) DM
e) Stellenzulage DM
f) Laistunészulage DM
g) Sonderzulage 3% 83.58 DM
b} ZolacehodSanlage 10.2u den AVR o
i) Sonstige Zulagen ..Ahgeltunz der Ay tersversorgung 412.20 DM
k) Pauschalabgeltung gemaB Anlage 5/ Anlage 6* zu den AVR 1 8094 DM

Die monatlichen Brutto-Dienstbeziige betragen:

6 743.98 DM

Die Dienstbezlge erhthen sich gegebenenfalls um den Dienstgeberbeitrag zur Versorgungsordnung, soweit

dieser fir die Berechnung der Lohnstever und Sozialversich u bericksichtigep ist.
Solange Frau Dr.Scholz auf die Quﬁ?%zf'gtz izteragiifa bei der Selbst-

htlfe verzichtet,erhdlt sie einen ZuschuB fiir eine von ihr selbst abzu-
schlieBende Lebensversicherung von DM.412.20.

21_Hlamburg 9o, 4.23.4.1974 \i’ Vi, Dot Ao,

Datum q“\hus andzeichen des Dienstgebers
e‘tﬁ er seines Beauftragten
g =
X O
%, P
* Nichtzutreffendes ist zu streichen. ‘(’RG ant

&

/73 Lambertus-Verlag, 78 Freiburg, Postfach 1026




ARZTEKAMMER WESTFALEN-LIPPE

KORPERSCHAFT DES OFFENTLICHEN RECHTS

FACHARZT-ANERKENNUNG

Auf Grund der nachgewiesenen Facharztweiterbildung
und nach Anhéren des Facharztausschusses erteilt die

Arztekammer Westfalen-Lippe

PRAU DRy MEDR,  SILVIA 8 C:H OV

geboren am: 6, 5, 1940 in: Leipzig

MHad 5

die Anerkennung als

FACHARZTIN FUR
FEAUENKRANKHEITEN UND GRBURTSHILFE

mit Wirkung vom 1. Mirz 1974

[t

Prisident

Miinster (Westf.), den 25. April 1974




KREISKRANKENHAUS HERFORD

Herford, den 28, Februar 1974

Zeugnis Uber die Facharztausbildung

Frdulein Dr.med.Silvia S ¢ h o 1 z, geb. am 6,5.1940 in Leipzig,

begann ihre Ausbildung zur Fachédrztin flr Frauenheilkunde und
Beburtshilfe in der Stéddtischen Frauenklinik Bielefeld.

Hier arbeitete sie als planméBige Assistenzérztin vom 1.Mdrz 1970

bis zum 31- Médrz 1872, In diesem Zeitabschnitt erwarb sich Fréulein
Dr.Schnlzlschun recht umfassende Kenntnisse in der kaonservativen

und Dpératiuen Geburtshilfe, in der kleinen und mittleren operativen
Gyniékologie, sowie in der Radiumtherapie maligner Tumoren des weiblichen

Genitale.

Uber diesen ersten Teil der Facharztausbildung gibt das Zeugnis des
‘Chefarztes der Stddtischen Frauenklinik Bielefeld, Herrn Dr.med.

H.F.Rost vom 31.Mdrz 1972 Auskunft. Dieses Zeugnis ist sehr gut.

Zum 1.April 1972 wechselte dann Fréulein Dr.Scholz in die Frauenklinik
des Kreiskrankenhauses Herford lber.Hier ist sie seitdem ohne Unter-
brechung t#tig, zundchst unter der Leitung meines verstorbenen Vorgéngers,
Herrn Dr.med,Wallau und seit dem 11.0ktober B72 unter meiner Leitung.
Fridulein Dr.Scholz war zunidchst als Stations8rztin auf der operativ-
konservativen Station eingesetzt, Hier konnte sie ihre Kenntnisse in

der Behandlung enziindlicher Genitaltumoren, in der operativen oder
hormonalen Behandlung uteriner Blutungsstdrungen, in der Radiumtherapie
maligner Genitaltumoren und in der Behandlung schwangerschaftsbedingter

Erkrankungen vervollsténdigen.

AnschlieBend leitete Fré&ulein Dr,.Scholz die gynékologisch-operative
Station.Sie flihrte zunidchst unter Anleitung und danach selbstédndig
alle anfallenden Operationen mit viel manuellem Geschick aus., Einzel-
heiten enthdlt der beiliegende Operationskatalog. Zusammen mit den in

Bielefeld vorgenommenen Operationen ergibt sich folgende OP-Frequenz:

i




= 18

26 Abdominale Hysterektomien mit oder ohne Adnexentfernung

36 Vaginale Hysterektomien mit oder ohne vorderer u.hinterer Plastik
27 Laparotomien mit Eingriffen an den Adnexen und am Uterus

37 Scheiden-und Beckenbodendammplastiken bei Senkungszusténden

52 operative Eingriffe an der Portio bezw. am duBeren Genitale

401 Abrasionen oder Nachkilrettagen. =

Die prd-und postoperativen MaBnahmen werden von Fr&ulein Dr.Scholz
beherrscht.

Zusammen mit der Tdtigkeit in Bielefeld hat Fr&ulein Dr,.Scholz

2 Jahre lang auf der geburtshilflichen Abteilung gearbeitet.
AnschlieBend war sie als 1.Assistenzédrztin im Kreiflsaal té&tig. Hier
flihrte sie selbstdndig alle vorkommenden geburtshilflichen Uperationen
aus, Besonderes Interesse bringt Frdulein Dr,.Scholz der prédnatalen
Diagnostik und der Reanimation der Neugeborenen entgegen. Hier be-
herrscht sie vor allem die modernen Methoden, wie die Amnioskopie,

die Ultraschalldiagnostik und die Kardiotokographie. Insgesamt leitete
Frdulein Dr.Scholz selbstédndig rund 500 normale und komplizierte '
Geburten. Sie filihrte selbstédndig 18 abdominale Schnittentbindungen
aus, entwickelte 12 Kinder aus Beckenendlage und beendete 14 Geburten
durch Vakuum=Extraktion bezw. Forceps vam Beckenboden aus,., Frédulein
Dr.Scholz ist in der Lage, einen Geburtsverlauf kritisch zu beurteilen
und jeweils die flr Mutter und Kind schonendste Entbindungsart anzu-

streben, Die Patientinnen bringen ihr groBes Vertrauen entgegen.

Neben dieser Tdtigkeit Ubte Frdulein Dr,S5cholz parallel die Schwangeren-—
beratung und Krebsvorsorge aus und ‘war zudem auch konsiliarisch im
Haus einzusetzen, Zur Zeit arbeitet sie im Zytologischen Labor der

Frauenklinik.

Im Umgang mit ihren Kollegen und mit den Schwestern war Fr&ulein Dr,
Scholz stets einwandfrei, Bei ihren Patientinnen ist sie eine beliebte
Arztin, die sich durch ihren groBen FleiB und durch ein ausgeprégtes

VerantwortungsbewuBtsein auszeichnet.

Aufgrund ihrer umfassenden Ausbildung und aufgrund ihres lauteren
Charakters halte ich Frdulein Dr., Silvia Scholz flr wirdig, die Fach-
arztanerkennung filr das Gebiet der Frauenheilkunde und Geburtshilfe

zu erhalten.

Prof.Dr.med,Tenhaeff
Chefarzt der Frauenklinik




Operationsverzeichnis 1,3.,1970 = 28,2.,1974

Hysterektomien mit und ohne Adnexe
Abdominal: 26
Vaginal: 36

Abdominale Eingriffe an den Adnexen und dem Uterus
27

Plastiken und andere vaginale Eingriffe
37

ggainere gynikologische Eingriffe ( Portioplastik, Konisation,
Ausschidlung einer Bartholinischen
Zyste oder eines Brusttumorss u.d, )

J 52

Abortausrédumungen und Abrasionen
ko1

Entbindungen insgesamt
S5kh

davon

Beckenendlagenendbindungen
12

Vaginale operative Entbindungen
14

Manuelle Losungen derPlazenta und Nachtastungen des Uterus
nach der Gebutt der Plazenta

18
Schnittentbindungen, davon eine ein wiederholter Kaiserschnitt

18

WW e hl

Professor Dr. med, Tenhaeff Dr. med. Scholz
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KREISKRANKENHAUS HERFORD

Herford, dem 30.6.1974

Zeugnis

Frl. Dr. med. Silvia S ch el z , geb. am 6.5.1940 in Leipzig,
war vem 1.4.1972 bis zum 30.6.1974 an der Frauenklinik des Kreiskran-

kenhauses Herford als Stationsdrztin ohne Unterbrechung tidtig.

Wahrend dieses Zeitraumes, der 2. Hilfte ihrer Facharztausbildung,
arbeitete Frl. Dr. Scholz zundchst als Stationsdrztin auf der
operativ-konservativen Station. Im Vordergrund standen hier die
Diagnostik und Therapie sch;angarschaftsbedingter-Erkrankungan, ent—
zindlicher Genitaltumoren, uteriner Blutungsstdrungen sowie die _

Strahlentherapie maligner Genitaltumoren.

Im Anschlufl daran iibernahm Frl. Dr. Scholz Anfang 1973 die gyndkolo-
gisch-operative Station und fiihrte in zunehmendem MaBe selbstidndig

alle anfallenden Operationen aus. Hierbei bewies sie manuelles Geschick.
Die abdominalen und die vaginalen Operationsverfahren sind ihr gleicher-
malen vertraut. Die prae-— und postoperativen MaBnahmen werden von

Frl. Dr. Scholz beherrscht.

Seit Ende 1973 war Frl. Dr. Scholz als 1. Assistentin im KreiBsaal einge-
setzt. Hier widmete sie sich besonders der praenatalen Diagnostik und

der Reanimation Neugeborener. Die Amnioskopie, die Ultraschalldiagnostik
und die Kardiotokographie werden von ihr beherrscht. Insgesamt leitete
Frl. Dr. Scholz rund 550 normal und kompliziert verlaufende Geburten.

Sie filhrte selbstdndig 20 abdominale Schnittentbindungen durch und been-
dete 15 Geburten durch Vakuum-Extraktion bzw. Forceps vom Beckenboden aus.
Daneben war Frl. Dr. Scholz in der Schwangerenberatung und Krebsvorsorge-
Sprechstunde tdtig und erfiillte auch die ihr {ibertragenen konsiliarischen

Aufgaben.

Im Umgang mit Patientinnen, Schwestern und Kollegen war Frl. Dr. Scholz

stets einwandfrei. Sie zeichnete sich durch Fleif, Einsatzfreude und




ein ausgeprigtes VerantwortungsbewuBisein aus.

Nachdem Frl. Dr. Silvia Scholz im April 1974 die Facharztanerkennung
fiir das Gebiet _der Frauenheilkun&e und Geburtshilfe erhielt, iibernimmt

= sie jetzt zum 1.7.1974 eine Oberarztstelle an einer Hamburger Klinik.
Frl. Dr..Scholz scheidet auf eigenen Wunsch aus dem Dienstverhdlinis
am Kreiskrankenhaus Herford aus. Fiir ihren beruflichen Werdegang

wiinschen wir der Kbllegin Scholz weiterhin ?iél Epfolg.

Prof. Dr. med. Dieter Tenhaeff
Chelarzt der Frauenklirik
des Kreiskrankenhauses Herlord
Facharzt fir Frauenheilkunde und Geburtshilfe )
49 Herford - Kreiskrankenhaus
Ruf (0 52 21) B8 14 44

19 11 041 - 49 (Prof. Dr. Tenhaeff)




Operationsverzeichnis 1.4.1972 - 28,2.1974

Frauenklinik des Kreiskrankenhauses Herford
Chefarzt Dr. med., Wallau
Chefarzt Prof. Dr, med, D, Tenhaeff

Hysterektomie.n mit und ohne Adnexe

Abdominal: 14

Vaginal: 33

Abdominale Eingriffe an den Adnexen und dem Uterus
18

Plastiken und andere vaginale Eingriffe
3k

Kleinere gynakologiache Eingriffe ( Portioplastik, Konisation,
Ausschdlung einer Bartholinischen
= Zyste oder eines Brusttumors u.d. )

18
Abortausrdumungen und Abrasionen -
—111 =

Entbindungen insgesamt
229

Beckenendlagenentbindungen

L
Vaginale operative Entbindungen

13
Manuelle Losungen der Plazenta und Nachtastungen des Uterus
nach der Geburt der Plazenta

11
Schnittentbindungen, davon eine ein wiederholter Kaiserschnitt

18

(Aot

Professor Dr. med, Tenhaeff Dr, med, S, Scholz




CHEFARZT

DR. MED. H. F. ROST 48 BIELEFELD, 31.3.1972
STADT. FRAUENKLINIK e
51 3887

Prdulein Dr. med. Silvia S ch ol z , geb. am 6.5.1940 in Leipzig,
war vom 1.3%.1970 bis zum 31.3.1972 als planmédssige Assistenzérztin
an der Frauenklinik der Stddtischen Krankenanstalten Bielefeld t&dtig.

Soweit es in diesem Zeitraum moglich war, hat sie eine Schulung er-
fahren, die alle Bereiche der Frauenheilkunde und ihre Grenzgebiete

umfasste.
Nachdem Frdulein Dr. Scholz zunidchst bei allen abdominalen und vagi-
" nalen Operationen mit Geschicklichkeit assistiert hatte, konnte ihr

schrittweise auch die selbstdndige Durchfiihrung kleiner und dann auch
mittelgrosser abdominaler und vaginaler Eingriffe iibertragen werden.
Sie hat diese Operationen zundchst unter Assistenz eines Alteren und
spater teilweise auch selbstdndig durchgefiihrt. Uber die Frequenz gibt
der anliegende Operationskatalog Auskunft.

Auch in der Radiumtherapie des Gebadrmutter-Carcinoms und in der Be-
handlung der Strahlenpatienten konnte sie Erfahrungen sammeln. wei-
terhin erfolgte in der Vor- und Nachbehandlung Operierter eine griind-
liche Ausbildung.

In der Geburtshilfe nahm sie an s&mtlichen vorkommenden operativen

bingriffen teil, wurde aber auch in der modernen konservativen Geburts-

leitung gecchult. Bei einer Geburtenfrequenz von durchschnittlich

700- Geburten pro Jahr hatte Fr&dulein Dr. Scholz reichlich Gelegenheit

selbstédndig Entbindungen durchzufilhren und war in der letzten Zeit

auch in der Lage die Entwicklung von Beckenendlagen und manuelle Pla-

centaldsungen durchzufiihren. Durch die regelmédssige Ausiibung der

Schwangerenfiirsorge hat sie gute Kenntnisse in der prognostischen Ge-
. burtsbheurteilung erworben.

Prdulein Dr., Scholz zeichnete sich durch ausserordentlichen Fleiss

und Pflichttreue aus.

Sie hatte zu allen Mitarbeitern und Schwestern ein gutes kameradschaft-
liches Verhdltnis.

Frdulein Dr. Scholz scheidet mit meinem Einverstidndnis aus.

K. |

(Chefarzt Dr., Rost)

Stadt-Sparkasse Kto.-Nr. 44707




Operationsverzeichnis
1¢3.1970 = 1.4.1972

Stddt. Frauenklinik
Chefarzt Dr. med. He F. Rost®

Hysterektomien mit und ohne Adnektomie
Abdominal: 12
Vaginal: 3

Abdominale Eingriffe an den Adnexen und dem Uterus
9
Plastiken und andere vaginale Operationen

2

Kleinere gynidkologische Eingriffe ( Portioplastik, Konisation,
Ausschidlung einer Bartholinischen
7Zyste oder eines Brusttumors u.id.)

Bt
Abortausrdumungen und Abrasionen

290
Entbindungen

288

Beckenendlagenentbindungen
8

Vaginale operative Entbindungen
/I

Manuelle Losungen der Plazenta und Nachtastungendes Uterus nach
der Geburt der Plazenta

7

Radiumeinlagen

.
A /%‘ oy o

Chefarzt Dr. med. Rost Dr. med. Scholz
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UNIVERSITAT HAMBURG

Der Fachbereich Medizin der Universitit Hamburg verleiht

FRAULEIN
SILVIA AUGUSTE ELFRIEDE

SCHOLZ

geboren am 6. Mai 1940 in Leipzig

auf Grund der als »geniigend« beurteilten Abhandlung »Die rontgenologische
Pfannendachentwicklung bei konservativ behandelter Luxatio coxae congenita«

und nach bestandener Priifung

TITEL UND WURDE EINES

DOKTORS DER MEDIZIN

Zum Zeugnis dessen wird diese mit dem Siegel des Fachbereichs versehene und

vom Sprecher des Fachbereichs unterzeichnete Urkunde ausgestellt.

Hamburg, den 22. April 1970

7
/“\ﬂ‘c_/\/¢ zé”& -
(Prof. Dr. A E. Meyer) /

Sprecher des Fachbereichs




FREIE UND HANSESTADT HAMBURG
GESUNDHEITSBEHORDE

Nachdem @a/die Kandidat(in) der Medizin

Silvia Auguste Elfriede S c ho l z ,

geboren am 6.Mai 1940 in Leipzig,

am 5.Februar 1968 die arztliche Priifung vor dem

PrifungsausschuB in Hamburg mit dem Urteil
n E at "

bestanden und die Bestimmungen iiber die Medizinalassistentenzeit
mit dem 1.Januar 1970 erfullt hat, wird & /ihr hierdurch mit

Wirkung vom heutigen Tage die

APPROBATION ALS ARZT

erteilt.

Diese Approbation berechtigt den Arzt zur Auslbung des arztlichen Berufs.

Hamburg, den 2.Januar 1970

Matrikel-Nr. 6987 el - TN f r.Seeler)
2 '-»} SSenator

Akte: 6773 i S .--_"j_,?’




Bescheinigung

Uiber die Ableistung der Medizinalassistentenzeit

Dem/der .. . 11lvia Scholgz
geboren am ©eDel0 - ; 19 in lLelipzig

1.1.69

wird hiermit bescheinigt, daB3 er/sic nach vollstindig bestandener irztlicher Priifung vom

PP S o | . ; i 2 e TIE =
bis 0.£.69 - an der unten bezeichneten (Universititsklinik, -Poliklinik, Krankenanstalt usw.)
e S : - - unter meiner Aufsicht und Anleitung - als Medizinalassistent (in)

ordnungsgemil titig gewesen ist.

Diese Zeit hat er/sie auf folgenden Abteilungen verbracht:

(Zeitdauer, Art der Titigkeit)

Vom . 17.69 ) .. - bis oo 2026069 Med.-Abteilung
Lariahilf, Hamburg-

vom i BT R - o bis, .. A i o i ___L'_"%:_Cpurg

vom e W st DS Al e i g T BT A A,

WO e i s e i s i 2 m e I e e i

(Wenn die Tatigkeit durch Urlaub oder Krankheit untecbrochen wurde, ist dies anzugeben.)

Wiirdigung der Tatigkeit: . Frau iich. brachtemrechtmﬁutemkenntnissemmit,mdie

hier gebotenen Moglichkeiten nutzte sie recht Fut aus, sie war sehr
fleissig,-heteiliste. ichmauohmaktixuanuden-BesprechunﬁenuundARefe—
rierstunden. Chne weiteres konnte man ihr Aufgaben zur selbstandigen
Evlaﬁiwvmg~amver#rauen;m&eﬁenéher~derwwmgebunﬁwverhieltnsiemsich stets
angenehit und kameradschaftlich. Frau Sch. eignet sich zum &rztlichen
f‘:‘f_\rmlf 3 s " - e 2o B I T AU S PSP ST Ry " i P R e T A S s L O

Ein Anhaltspunkt dafiir, daB ihm/ihr infolge eines kirperlichen Gebrechens oder wegen Schwiche seiner/ihrer
geistigen oder kérperlichen Krifte oder wegen einer Sucht die fiir die Ausiibung des irztlichen Berufs erforder-

liche Eignung fehlt, hat sich nicht ergeben [ hat sich in folgender Hinsicht ergeben: ... ... ........._...__

*\“Au‘s rs g
e{-" Ha QO den 21 .7. 19 69
..... b % PR Lol (e I Eetts AW
i Anst@h oder (Bezeichnung der Universitinklinik,
. ilicl, igung Qfr Uinterschrift) Univeraitin-Poliklinik, des Krankenhauses urw.)
2 &

'§’ N J
“’RG \Ah& ‘-/

BSSPRRNNG § 5 <0 15 s | o [0 (APRB\ [0 oy 94 o1 itk il .
(Untenschrift des drztlichen Direk

Chefarzt

it 1 IEVINr, 10c 4. 65 roco 50768 Lambertus-Verlag GmbH, Freiburg im Breisgau




Nr. 10¢
Bescheinigung

Uber die Ableistung der Medizinalassistentenzeit

Bem/der . Ledizinaslassisieutin Jranesilvia.. 3l e h.o 1 oz [ :
z L ey, T we S Pon
geboren am bt e .. . 197V, in _eLlpzig

wird hiermit bescheinigt, daB3 e¥/sie nach vollstindig bestandener drztlicher Priifung vom 10.0,08

bis. 21« o8 ... an der unten hezeichneten (Universitatsklinik, -Poliklinik, Krankenanstalt usw.)
nikennaus jlarighilf

4 . : - unter meiner Aufsicht und Anleitung - als Medizinalassistent(in)

ordnungsgemiB titig gewesen ist.

Diese Zeit hat ¥gfsie auf folgenden Abteilungen verbracht:

(Zeitdauer, Art der Tatigkeit)

Vom . . s 2 08 - « Big w2 ot XD, L

vom = ) big . £ L= i A SRR
vom . . . WU o) [ — =S »
vom : . . i DI L R e L L
vom : . ww- bis . - e Sy |

(Wenn die Tacgkeit durch Urlaub oder Krankheit unterbirochen wurde, ist dies anzugeben,)

Wiirdigung der Tnugl.mt L0t HAt ¢ L.ibertragenen Auf gaben_in
>Ttationsdien: und 1w @ artion: 11 ;!:r,-.a_':s.:-.%.m ET, ums 1(.;.11;ig

und.oit.une .i."_;.'._i.l._'.;_'.. 2. Bled i alygesaf ..A..ZJILI.._.L Sielvak :'.‘__l_;lpiiﬂ_iE:_Ki;.D:'.
1ien und zahlreicolo Kiaine oo > irurirische Singrirfe selbst

SUHTe et LiAPa - 858 58 Binieg biwaRe lhuohaft ---_m%.--.,}.1.nhabe--.-z.-um------_n.._-
Tialiichen Jeruf seil besond TS nervorgehohen

Ein Anhaltqpunkt dafiir, daB-{hejihr infolge eines Lurpcrhchen Gebrechens oder wegen Schwiche seiaer/ihrer

geistigen oder kérperlichen Krifte oder wegen ciner Sucht die fiir die Ausiibung des irztlichen Berufs erforder-

liche Eignung fehlt, hat sich nicht ergeben [ bat xich in ﬁﬂgendcrﬁmuotmmebm-: o

Ve

HIRUTE  den .19,

.- 19.69

?:r Avsmlt Gulee (Bezeichnung der Ll'mvcmnult.llmk.
puhz.nhcl " ublgung der Uhiterachrifr) Universities-Poliklinik, des Krankenhauses usw,)

& : .
%, i ol
lp 4 k i rr

""‘\-{ : (ol (Unhm:hn.&:h Ir:tllchm Dutkmj

|’ 1
¥ \ <41 o L11Gi )
m’; B TP el

Il aret
fpdl DV Ny ik 6, 67 roco 71267 Lambertus-Verlag GmbH, Freiburg im Breisgou

N —




Nr. 10c

Bescheinigung

Uber die Ableistung der Medizinalassistentenzeit

viltwinalassistont in sl wvian S o h o 1

Dem/der
FEDOREL S0 DGRBS - i T ARG LD, L2000 R[S0 bl S I SSaT
2. 1969

wird hiermit bescheinigt, dal} er/sic nach vollstindig bestandener drztlicher Prifung vom ... "+ {2

bis .31 121969 _ . .. ...anderunten bezeichneten (Universititsklinik, -Poliklinik, Krankenanstalt usw.)

Rrhs.riariahilf,Hbe. larburs | unter meiner Aufsicht und Anleitung - als Medizinalassistent(in)

ordnungsgemal titig gewesen ist.

Diese Zeit hat er/sie auf folgenden Abteilungen verbracht:

(Zeitdauer, Art der Titigkeit)

Vom oo T 4900 e big o 3L 1241060 coburtsh. —gyn . Abts

LR (8} POy . -
VOIN oo ot d i I Hiia Ty ] PURTRSRENS, . [ TSP, .. R o L L SRl .
'L o RN SRR 11 o S~ St KO .

VOIID i e e 2 b DB ot i e S s e T e

VOIIT 1o e 1 s s s R POPSISISESSIRS, || [ Vo L e DRI A S i

(Wean die Tarigkeit durch Urlaub oder Krankheit unterbrochen wurds, ist dies anrugeben.)

Wiirdigung der Tiatigkeit: . "1 itoin mch. 3

Uil - e 0N arzten, ochwesterit id { centen

mafleti-~gasahitzi.In. don, e L heburten

U anteh zaltlrdaichs Abrrasioeonen <urchuoefubhrt.

denBasiedtaeglile..sehn. caschickt .

a3 hat sie rraul i1 scha

1 PNty " e Y i v Ly 11
AT e T et o s L - e Y I T e . 3 e ho S A i e o et L

Ein Anhaltspunkt dafiir, daB} ihm/ihr infolge eines korperlichen Gebrechens oder wegen Schwiiche seiner/ihrer
geistigen oder kirperlichen Krifte oder wegen einer Sucht die fiir die Aus ibung des irztlichen Berufs erforder-

liche Eignung fehlt, hat sich nicht ergeben [ hat sich in folgendér Hinsicht'ergeben: ...

L =g

(Bicgel der AoriallBder
anuilit:!&_c Beglaubigung der U{mhriﬁ)
) } =

¥

ord.v. DCV Nr. 10c 6. 67 roco 71267 Lombertus-Verlag GmbH, g im Breisgau




FREIE UND HANSESTADT HAMBURG
GESUNDHEITSBEHORDE

Die Kandidat in der Medizin
Silvia Auguste Elfriede S ch o 1l z ,
. geboren am - 6. Mai 1940 in Leipzig,
hot am 5. Februar 1968 vor dem AusschuB fir die
arztliche Prifung in Hamburg

die arziliche Prifung mit dem Urteil

n g u t- L]

bestanden.

EKSie erhdlt damit die Berechtigung, sich als

® MEDIZINALASSISTENT

zu betatigen.

Hamburg, den 13, Februar 1968

(Dr.Janik)
Leitender Medizinaldirektor

PRk o AR SR s SR SIS M S A R 5 o5 sty




Goethe:Sdyule Flensburg

Stidtisches Neusprachliches und Mathematisch-Naturwissenschaftliches Gymnasium
fiir Jungen und Midchen

\_/

ZEUGNIS DER REIFE




Here= Friulein Silvia 5 ¢ hol =z
hat die Reifepriifung bestanden.

Der Priifungsaussdmf hat #me=ilr. auf Grund der Jahresleistungen und nadr dem Ergebuis der Pritfung das

ZEUGNIS DER REIFE

zuerkannt und damit die Befihigung zum Studium an einer Hodischule des Bundesgebictes zugesprodien.
Dieses Zeugnis schliefit das Zeugmis des Grofen =+deimwen Latinums ein.

Der Pritfung lag die Ordnung vom 27. November 1956 (Amtsblatt Schleswig-Holstein 1956, S. 488) zugrunde.

Flensburg, den Y- Mirz 1900

Der Vorsitzende des Priifungsausschusses:

’ W, Oberschulrat

Der Vertreter des Schultragers:

Flepel des Kultusministers)

vy -
L _#‘-’(‘I'-./ _’r:i-\_ ‘.r - \ ﬁ_}m-;_’f_;,’{-

Der Leiter der Schule:

Studienrat Studienrat
ST 3.
/ e e - 5
bz L Studicnrat Studienrat
_ Studienrat Studienrat
Studicnrat Studienrat




Herr-— Friulein Silvia Sechol =z

geboren am G. Mai 19 40 in  Leipzig

Kreis i Bekenntnis evangelisch

- . ‘\
wohnhaft in Flensburg

(Wohnort des Erzichungsberechtigten)

- Ustern 1951 :
hat unsere Schule vonu 4 bis heute besudit.

LEISTUNGEN

Die Leistungen in den einzeluen Fidrern sind wie folgt beurteilt worden :

(Stufeii: sehr gut, gut, befriedigend, ausreichend, mangelhaft, ungeniigend)

I. PELICHTFACHER

Religion: ut

Philosophie: ecut

Deutsch: befriedigrend | ’ ( .
Geschichte: cut

Erdkunde: befriedigend

Gegenwartskunde: befriedisend

Englisch: ausrceichend
Franzdsisch: befriedicend

Latein: = ausreichend




(@

@

Mathematik:

Physik:

Chemie:

Biologie:

Musik:

Kunsterzichung:

Leibesiibungen:

II. WAHLFACHER

Deutsch

Fayvchologie

rat

gut

befriedigend

befriedigend

gut

gut

auf Grund eines amtsirztlichen Zeugnisses

cut

befriedigend

BEMERKUNGEN

+)

oder freie Arbeitsgemeinschaften

*) Leistungsnote beim Fintritt in die letzte Klasse
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n Please reply to:

[UMN HEALTH SERVICES BOARD

J UNITED MISSION TO NEP-‘“H; T“gzz::ﬁ::
P.O, Box 126 l__“- ae ganagen 212'”;
KATHMANDU, NEPAL. Telegrams : UMNEPAL

: . Location : Thapathali
i =39 Teldx 2315 UMNEPA
1

Ertedigtis. .0 ...l

December &, 1988

Barbel Barteczko-Schwedler
Gossner Mission

H jerystrabe 19-20

1' Berlin 41 (friedenau)
Germany

Dear Barbel,

Dr. Ken Snider has asked me to respond to your good letter of November 30
regarding the possible visit of Dr. Michael Meyer to Nepal to visit the UMN
Hospitals. We think that Dr. Meyer might find such a visit as you have
mentioned beneficial; and we would be glad to help arrange for him to visit
our UMN Hospitals. In doing this we would need to know as far as possible
in advance his exact dates of arrival and departure in order to prepare a
scthedule for him. Would you be so kind as to obtain these for us, or ask
Dr. Meyer to get in touch with us directly if you like?

I will look forward to hearing from you ar him soon.

..\rs sincerely,

%/AW

Paul 6. Seefeldt
Administrative Assistant to the HSS

PES/drm

tc. Dr. Ken Snider, Assistant Health Services Secretary, UMN




First fold hare

To open ¢t hera

$ Sender’'s name and address

UNITED MISSION TO NEPAL

i POST BOX 126

Kathmandu, Nepal.
CODE NO.

IF ANYTHING IS ENCLOSED THIS LETTER MAY BE SENT BY ORDINARY MAIL.

Second fold here

~— 'ON 3002
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"’m*"..::mﬁ@
PD. ldxias 3

By

nnr M. Snider,

mthtbowmwetpokemoghg
mmmmmammul M e 18 :
get a visa for such a short-time poste, Dr. Meyer would be 32 _
he could come to Nepal as a tourist visiting the UMn hospitals. Would it
possible for you td make a guest programme for Or. Meyer for the time ¢
ary Mtokpril 1989? Thank you very much for your help. =

o Ym ainuﬂly
- GOSSNER Iu'ssmu

=

.':mo-

Birbel Barteczko-Schwedler
o M m dictation)

Gossner .
W \Mission:
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Herrn
Gerold Milller
BuchenstraBe 10

2815 Langwedel

"30.9.1988

Lieber Herr Miiller,

auf unserer letzten NepalausschuBsitzung haben lir uns mit Ihrur Aussendung
nach Nepal beschdftigt. Ich hatte ja bereits Ihrer Frau berichtet, daB das
sufgrund von Informationen von der UMN notwendig werden wiirde. Von dort
haben wir erfahren, daB Ihr Einsatz auf jeden Fall ‘direkt oder ihdln’kg

mit Jimrokh, dem Andh1-Khola-NachfolgeproJakt verbunden sei. Die o
Mission versught jedoch mit ihren begrenzten’Mitteln und dem glringan Per-
sonal, die l#ndliche Entwicklung in Nepal zu stérken. Intﬁiiﬁhnﬂ besteht
ein breiter Freundeskreis, der diese Intension und unsere Arbeit unterstiitzt.
Diesem Freundeskreis wdre eine Beteiligung an einem Elektrifizierungspro-
jekt, hinter das wir viele, viele Fragezeichen setzen nicht zu vermitteln.
Die Information Uber Jimrokh stammt jedoch nicht von Howard Bardey, sondern
von einem Mitarbeiter im Personalbiiro der UMN. Meine Frau wird im November
mit Howard noch einmal darilber reden. Sollte es dann jedoch bei einem Ein-
satz bleiben der mittel oder unmitelbar mit Jlmrokh zu tun hittllﬂl*lteder
der Nepalausschu Ihre Aussendung ablehnen.

zﬁc::aan

Lieber Herr Miller, es tut mir uirklicL 351d5 dlB nun auch von unserer Seite
«aus Ihr Einsatz in Frage gestellt wird. Ich weiB nicht recht, ob ich Sie
wirklich auf den November vertrdsten kann. Sie warten jlt.zt Jaﬁ'ht:n 80~
lange auf eine endgliltige Entscheidung. Solltedas Gelpricﬁ'tib rd fidge-
~uns negativ ausgehen, kinnten wir vielleicht versuchen mit der GTZ und dem
- General Board of Global Ministries eine L8sung zu finden. Sie kinnen gewiS
.~ sein, daB ich Sie dabei, soweit das in meinen Kr&ftnn‘ataht, unterstiitzen
- werde. .

’Nocb cinnala ‘Es tut mir leid, Ihnen keine bessere und daflnitiue Nachricht
‘ zukommen lassen zu ktnnen. Vielleicht aber uordon Sie auch uns verstehen,
daB wir ungern in eine Diskussion mit unserem Férder- und Freundeskreis
eintreten mdchten Uber ein Projekt, an das wir aelber _sehr viele Fragen
haben. ; 0.0

Fir heute uarbleibe ich mit herzlichen Brﬂﬁan
Ihr

F } CAS e

H;;;h—Uva Schwedler

il B ol
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Berlin, 27 Sept. 1988

Dear Gereth,
I add the references and the medical clearance of Marita Miiller. I am sorry
that I send these papers so late, but as you know, Marita and Bernd have

been on holiday for quite a a while.

I remain with best wishes
yours sincerely

(Dr. Hanns-Uve Schwedler)

Komen: Postgiro Berlin West, BLZ 100 100 10, Konto-Nr. 520 50-100 - Berliner Bank, BLZ 100 200 00, Konto-Nr. 0407480700
Bank fir Sozialwirtschaft, BLZ 100 205 00, Konto-Nr. 31168/00




Herrn
Gerold MUller
BochenstraBe 10

2815 Langwedel

Lieber Herr MiUller,

haben Sie herzlichen Dank fir Ihren Brief vom 25,8,, den ich - gerade aus
dem Urlaub zurlickgekehrt - auf meinem Schreibtisch finde. Neben Ihrem Brief
fand ich u.a. auch ein Schreiben vom General Board of Global Ministries.
Wir werden darin auf die Rickkehr von Mr, Mizuno vertrdstet, der sich im
Augenblick auf einer léngeren Dienstreise befindet. Seine Assistentin ist
sich aber ziemlich sicher, daB das Regional Team fir Asien unserem Antrag
zugestimmt hat. Eine offizielle Bestdtigung k&nne aber nur von Herrn Mizuno
vorgenommen werden. Soviel zu den Kontakten nach den USA, Das klingt doch
ganz verheiBungsvoll. '

Frau Steuernagel habe ich bislang nicht erreicht. Ich werde es nachlté'
Woche erneut versuchen, Mit ihr méchte ich gerne vorher telefonieren, be-
vor ich Frau Schomaker anrufe. Ich werde Sie informieren, wenn ich Uber

. mbgliche Zuschisse der CIM/GTZ Néhreres weiBi.

Inzwischen habe ich auch eine Antwort von der UMN Ober einen mdglichen
Einsatzort fir Sie bekommen, Und das klingt leider nicht mehr so positiyv;
-wie beispielsweise der Brief vom General Board of Global Ministries, Herr
Wardell, er arbeitet im Personalbiro der UMN, geht davon aus, deB Sie aller
Wahrscheinlichkeit nach im Andikhola-Nachfolgeprojekt Jhimrok eingesetzt
- werden, Unsere Bedenken Uber dieses Projekt habe ich Ihnen ja bereits ge- -
schildert. Da der Brief jedoch nicht von Howard kam, der im Augenblick  *
verreist ist, will ich aber seine Rickkehr abwarten, Er hatte sich ném=-
lich mir gegeniber bei unserem Gespréch im November lstzten Jahres nicht
so eindeutig suf Jhimrok festgelegt. Sollte es aber bei diesem jekt
als Einsatzort fir Sie bleiben, dann missen sich unsere Gremien erneut
mit Ihrem Antrag beschéftigen. Es tut mir leid, daB ich Ihnen in dieser
Beziehung keine bessere Nachricht zukommen lassen kann. AT

Seien Sie fir heute ganz herzlich gegriBt,
Ihr R

o et |
Dr. Hénna-Uve Schwadlér.%
Nepalreferent




Mr. Jim Alexander
United Mission to Nepal
P.0O, Box 128

Kathmandu / Nepal

September 8,1988

Dear Jim,

thank you very much for your letter dsted 15.8.88, I am happy to hear that
you appreciate the work of Sabine. As far as I am informed, Sabine wants
to extend her contract for another half a year. I hope, that you do not
feel such strong concern about Sabine's personal standing within the UMN,
that you would oppose her wish to stay a little bit longer in Nepal.
Otherwise the Board of Gossner Mission would most likely agree to her

application.
I appreciate your concern for her and remain with best wishes

Sincerely yours,

(Dr. Hanns-Uve Schwedler)
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Mr. Jiro Mizuno

General Board of Global Ministries
75 Riverside Drive

New York

NY 10115

USA

July 14, 1988
Dear Mr. Mizuno,

Thank you very much for your letter dated July 5, 1988. I would like to
express my appreciation for your supportive and helpful attitude.

Let me now answer the questions that you mentioned in your letter:

(1) The total salary of Mr. Miller will take about DM 72,000 (US $ 40,700)
according to the standards of our church. This includes all kinds of
insurances (pension insurance fund, health insurance, Unemployment insurance)
which are necessary here in Germany.

(2) Normally ouf missionaries hold contracts on a basis of three years,
which might bé extended for another two years.

Hoping that thefe answers are convenient, I remain
Yours sincerel

[
'Q*ﬁﬁﬁn 1&53 ch




Famille MuUller
Bochumstr. 10

2815 Langwedel

13.7.88

Liebe Famille Muller!

Es scheint doch Zuftlle zu geben. Heute finde ich sowohl Thren Brief vom 2.7.

als auch ein Schreiben vom General Board of Global Ministries In der Postmappe.
Ich lege eine Kopie bel, Grundstitzlich scheint man dort bereit zu seln, eine Tel-
Ifinanzierung des Gehaltes zu Ubernehmen. AuBlerdem llegen Koplen elnes Schreibens
an Howard Barclay bel.

Verstehe Ich Ubrigens Thren Brief richtlg, daB Sle nicht mehr nach Tripoll zurtckkehren
_ wollen? Oder ist die Ausreise an die RUckkehr Thres Mannes gebunden? Wie dem

~ auch sel, solange Sie In Deutschland sind, wiire es schn, wenn Sie sich mal bel
uns melden wirden. Vielleicht wel ich dann wieder mehr aus den USA. Auf jeden
Fall werde ich jetzt einen Antrag In unseren VerwaltungsausschuB einbringen, der
endgUltig Uber Ihren Vertrag entscheiden muBi,

Selen Sle fur heute ganz herzlich gegruBt,
Tthr

Dr. Hanns-Uve Schwedler,
Nepalreferent




Mr. Howard Barclay
United Mission to Nepal
P.0.Box 126

Kathmandu

NEPAL

July 14, 1988
Dear Howard,

I just got a letter from the General Board of Global Ministries concerning
Mr. and Mrs. Mdller. I add a copy of this letter for your information. They
seem to be very supportive. However, they still need some further
information, which I will give immediately. But we stil]l have to wait before
we know, wether we succeed in this "joint venture" or not.

As the application of Mr. and Mrs. MGller is not a normal procedure, it
would be quite interesting for our Board to know which pessibilities they
have to work with UMN. Let me mention one consideration quite frankly. It
would be difficult for us to see them being engaged in the Jhimruk Project.
As most Member Bodies (at least, this was my impression) we are questioning
this project - especially because there are still no informations on the
effects of the Andhikhola hydroelectric scheme.

Let me now mention some considerations concerning the proposed Bye-laws:

(1) There should be a Bye-law about status and participation of observers.

(2) There should be the possibility for corresponding votes on matters, that
must be decided by the Board.

(3) Member bodies should only decide furlough dates in coordination with UMN
administration. (12.4)

Looking forward to hear from you soon and to meet you again on the occasion
of the next Board meeting, I remain

Yours sincegely

- -

nns-Uve Schwedler




General Board of

Clobol Ministries

THE UNITED METHODIST CHURCH WORLD DIVISION

475 Riverside Drive, New York, NY 10115 (212) 870-3600 (Cable: missions new york)
July 5, 1988

Dr. Hans-Uve Schwedler
Gossner Mission
Handjerystrasse 19-20
1000 Berlin 41 (Friedenau)
West Germany

Dear Dr. Schwedler:

This is in response to your letter of April 19 in reference to the support
of Mr. and Mrs. Gerold Muller who wish to work in Nepal under the United Mission
to Nepal. I wish to apologize for the delay of my response. I have been out of
the office so much recently.

Mr. and Mrs. Muller have written to us with their background papers for us
to review. Also, I have had some conversation with Mr. Howard Barclay,
Executive Director of the U.M.N. who expressed his great support and enthusiasm
in having the Mullers sent to Nepal.

I believe that our Board is willing to participate in the support of the
Mullers, as part of joint partnership with your Mission and possibily some
others.

There are a couple of questions that I need to ask you before I can bring
this matter to our Committee for consideration. You mentioned in your letter
that it will take about DM 72,000 for the salary of Mr. Muller. - You also
mentioned that the Gossner Mission will underwrite DM 20,000. We need to know if
this amount, DM 72,000 is their annual salary. We also need to know
approximately how much DM 72,000 is in U.S. dollars.

My second question is concerning the length of service for the Mullers in
Nepal. This is important for us to know before we make any commitment for their
support. It makes a difference in our budget planning to make commitment for
their support for 3 years or 5 years. The information from you on this matter
will be helpful.

Again, I apologize for this delayed response. I look forward to hearing
from you soon. With every good wish,

Shalom,

o Mizu
Assistant General Secretary for Asia
and the Pacific

JH:es
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Gossner Mission

HandjerystraBe 19-20
1000 Berlin 41 (Friedenau)
Fernsprecher: (0 30) 8510 21

Gossner Mission - HandjerystraBe 19-20 - 1000 Berlin 41 (Friedenau)

O Indien
An die Indien- und Nepalmission % ?gpﬂh
Schweizer Freunde i mbia ‘
Zu Hd. Herrn Fredi Grob 0 Offentlichkeit

[0 Gemeindedienst
Kehrstrafle 3 [0 Verwaltung

8344 Baretswil-Schweiz

Berlin,den 13 .4.84

Lieber Fredi,

ich mochte auf unseren Briefwechsel weqgen des Ehepaares Miller zuriickkommen.
Herr und Frau Miller waren am vergangenen llochenende in Berlin. lUenn sie
wieder nach Nepal gehen, dann wadre es ihnen lieh, durch eine deutsche Mis-
sionsgesellschaft - sprich die Gossner Mission - ausgesandt zu werden.

Mun haben unsere Gremien noch nicht dariiber entschieden, ob wir als Anstel-
lungstréager in Frage komnen. Ende Mai werden wir im NepalausschuB dariber
sprechen. &

Ich habe Dir ja bereits mitgeteilt, daf eine Anstellung fiir uns nur in Frage
kommt, wenn die Gossner Mission nur zu einem geringen Teil fir das Gehalt
aufkommen mUBte. Das Haushaltsbrutto wirde sich auf ca. DM 72.000,-- in

Jahr belaufen. Davon konnten wir nach meiner Einschatzung ca. DM 20.000,--
aufbringen. Das Ehepaar Miller hat sich nun mit der Bitte um Teilfinanzierung
an die Behérde fir Weltmission der Evangelisch-Methodistischen Kirche in
Deutschland gewendet. Von dort haben sie aber eine Absage bekommen. Sie

sind jedoch an die amerikanischen Methodisten verwiesen worden. Dort wollen
sie nun einen Antrag auf Teilfinanzierung stellen. Inzwischen hat die Behdrde
fur Weltmission durchblicken lassen, dail sie wdglicherweise doch fir einen
Teilbetrag des Gehaltes aufkommen kénnte. Der wdre dann aber erheblich gerin-
ger, als das ursprunglich beantragt wurde. Und nun meine Frage:

Waret Ihr in der Lage, einen Teilbetrag des Gehaltes von Herrn Miller -

sagen wir einmal DM 10.000,-- - zu Obernehmen? Ich konnte mir vorstellen,

daB verschiedene Organisationen zum Gehalt der Millers beitragen. Obendrein
waren die Amerikaner, Ihr und wir Mitglieder der Vereinigten Nepalmission.

Es wdre doch ein anstrebenswertes Experiment, wenn verschiedene UMN-Mitglie-
der zum Unterhalt eines Missionares beitragen wirden. Vielleicht konnten

wir dadurch Ober die jdhrlichen Board-Meetings hinaus unsere Zusammenqgehoriyg-
keit und Zusammenarbeit dokumentieren.

Ich wére Dir fir eine baldige Antwort dankbar. Dann hdtten wir fir die Sit-
zung des Nepalausschusses eine weitere Grundlage fir eine Entscheidung.
Fir heute verbleibe ich

palreferent

Bevin West, BLZ 100 100 10, Konto-Nr. 520 60-100 - Berliner Bank, BLZ 100 200 00, Konta-Nr. 0407480700

: Posigiro
Bunk N Bozlalwirtschat, Bi 2 100 206 00, Konto Nr. 31166/00




UNITED MISSIOaN TO MNEPAL

PERSONNEL NEEDS LIST APRIL 1988

The United Mission to Mepal is @ Christian Mission saeking workers with a
clear commitment to Christ as Saviour and Lord, and a call of God to
gservice tn Nepal. The great need is for such workers who are prepared to
Join with colleagues from many countries, churches and professional
backarounds. They must have an attitude of flexibility and adaptability
to assigoments, and to living and working conditions in Nepal which are
very different from those in their home countries and may lead to real
frustration as wall as the Joys of such service.

The list below consists of personnel required for approved posts in UM
and. unlass otherwise stated, long-term workers are preferrad. The
United Mission does not offer a salary to expatriates but lodks to the
member organizations to send the needed workers with full support, and
Will try to link any suitable enquirers with such member bodies. Further
details can be suppllied on request to?

The Personnel Secretary, United Mission to Nepal, Post Box 126, Kathmandu,
Nepal .
URGENT NEEDS.

MANAGEMENT CONSUL TANT neaded to give management training and advice to
UMN related industries as well as outside entrepreneurs so that they can
better manage their businesses. Such people will need to adapt thelir
experience to Nepal's working environment. There are alsc openings for
adaptable and experienced marketing and general managers within companies
in the hydro power construction fisld.

AGRICULTURALIST with teaching experience To train extension workers in
agriculture, mainly for gavernment posts, to be able to give advice and
training in basic livestock and crop programmes and patterns, with all
necessary records. Training and experience in agriculture education an
advantage. This post is 80% practical and in a remote area with simple
living conditions.

BUSINESS MANAGERS/ACCOUNTANTS with experience, able to supervise staff.
For work in administration at various projects (small/medium hospital,
construction site, rural center, school) and UMN related industries.

JOB CREATION/INCOME GENERATION CONSULTANT With experience, able to
supervise staff. For work in adminigtration at varlous projects

(smal 1/mediun hospital, construction site, rural center, school) and UMN
related industries.

SYSTEMS AMALYST To assess the need for. and assist in the implementation
of micro and/or mini computer systems.

PERSONAL SECRETARY/SOCIAL WORKER  For Patan Hospital.




MECHANICAL AND PRODUCTION ENGINEERS to work with water turbine
manufacturer and aenaral enginearing work shop.

Procures, stocks and distributes medicines for all Uvn and I.N.F. projects
acrass the country,

APPROPRIATE TECHNOLOGY AND WATER SYSTEMS PERSON Need for a practical
experienced tochnical Worker who can be trained to help build gravity flow
water systems and carrty out various other technical works in remote needy
area.

TEACHER TRAINERS: Experienced school teacher with teacher training
experienca and qualification (minimum MA level ), and prefereably with
experience of teaching English as a second language. Openings exist in

applicants should be aware of the difficulties involved in being seconded
to work in an Asian Government institution. Long-term workers are
necessary as a primary concern in to have a good working knowledge of the
Nepal i Languzgz in which most of the teaching is done.

GRAPHIC ARTIST Te work in = proaramnmea Producing multi-media
communications materials for INF/UMN programmes. Training in graphic
design with experience in screen printing and i1 lustration Work. Some

DENTISTS For worle in UMN'sg Dentistry Programme which includes both
clinical and commun ity dentistry.

IN-SERVICE NURSE EDUCATOR For ongoing education of nursing staff of
100-bed hospital.

LABORATORY TECHNICIANS (MEDICAL TECHNOLOGISTS). Broad general laboratory
experience including chemistry and haematology and Prepared to undertaka
sSupervisory duties fieaded for laboratory with 1ow leveal technology in
Patan Hospital or Tansen Hospital. Experience in a blood bank would be
helpful.

HEALTH INSTRUCTOR

Person with both medical and teaching experience needed for teaching in a
remote technisal school . Teaching and living conditions are basic.
Previous experience in Asia preferable.

staff. Registered nurses with certificates in general nursing and
preferably midwi fery, at least one vear of post basic training eaperience
preferred.




Fovuhisikist To De part ot an CNGoING community mental nealth programme.

To Qo researcn. teacring nepaii megicai statt, ana curricuiun ceveiocpment
+or SUCh sTart.

LiNESkaN SUPERVISOR An electriciansiinesman, experienced in rurail
eiectritication. To oe responsiole tor Training and supervising ot
gistribution iine starf tor both the erection and operation phases ot a
rural etectritication programme: aiso assisting in research ana
oevelopment instaiiations in a piiot project of another area.

FHYSIOTHERAPIST Required urgently for Patan Hospital.

UTHER NEEDS TO MAKE USE OF OPPORTUNITIES.

BENERAL

rersonai_mssistants For supporting executive starr, tror general otfice
worK . Lorresponaence, minute taking andg tooking atrter ortice
aoministration; aole to take responsibility and to help train Nepali
sTart.

Heaith and satetv advisor To advise our projects on occupational health.

ENGINEERING/ INDUSTRIAL DEVELOPMENT

Buliding Site Supervisors to heip in supervision of construction
programmes tor schoois and hospitals.

Plywocoa Technician A person with experience in plywood production using
oid non-automatic macninery s neeged to agvise on guaiitv control ana
proguction methods.

Arcnitects ang Lost Lonsui tants/buparvisors Feople are needed for a team
To design ouiidings tor mission projects. The team needs to design small
to meaium bulldings using available materials. Structural degign is

sometTimes neeged. bBullcers are also needed to supervise sych building
WO .

Builders: 7o assist with construction work in saveral areas, mainly in
IS0 ateda iocations,

RURAL DEVELOPMENT

maricuituraiists/vVeterinarians: FPersons with generai farming background,
preteraply with rormai agricultural training and with gitts and interest
in gemonstrating tc and communicating with village farmers, for integratea
ceveiopment ana agricultural extension work of various types. Speciai
neea ror: Leneralists. Livestock 3Speclalist. and Veterinarian.

rural Development Workers..male and female) FPeople with training in
rurai ceveiopment, with practical background in agricuilture,
tree-pianting, rurail industries. appropriate technology, simple water
suppi ies and sanitation, health teaching ete. Must be long term.

e




HEALTH SERVICE

Generai Medical Practitioners Experienced, preferably with extra training
in parasitoiogy and intectious diseases., tor all-round diagnosis and
creatment ot a wide range ot diseases. interest in teaching paramedicals
ana aocility to work within 2 team appiroacn to health care. Experience in
paealatrics ana cobstetrics required tor some POSTS.

Nurse Educators For statf ot the UMN Nurse Campus which trains
reglsterea nursas in a pasic nursing programme.

EQUCATIGON.

Construction irade Instructor To train overseers and extension workers
Te pian and carry out construction of buildings, water prolects, '
irrigation schemes, trails etc. using simple methods and materials.
Training ana experience in Industrial Arts or technical education
required.

Note: The above post is tor training which is 80% practical in nature,
with teaching and living conditions Wwhich are simple and rugged. such a
worker wiil nesd to be adaptable and rasourcetul . Experience in
curricuium development or material development usetul.

Goarding Parents Hostel parents to be responsible tor the activities ana
supervision or expatriate boarding students outside of normai class times
at the kathmandu International Study Centre.

DUTCH TUTOR. To supervise and guide secondary level Cutch students in all
Outeh medium subjects especiaily Dutch Lanouage at the Kathmandu
international Study Centre. To take part in extra curricular activities
on a school-wide basis. ability to teach French and/or German would be an
advantage.

Primary Tutorial Teachers Experienced primary teachers to teach smalil
groups \4=12 chlldren) of primary aged mission children, of varying
nationaiities. in some of our rurai and urban projects. The medimum ot
instruction is Enalish.

pNon-Formai Educators
Resourcetul people with initiative and able to work in non-structured
situation in rural Nepal. Should have nqn-forma] trazining.

Cul tural Resource Worker: With experience In cross=cultural
reiationships. To help UMN personnel understand and relate to their
cultural environment.

Teacher of English as a Second Lanugage in an English medium Regional
school for Nepall students, peginning in Grade 4.




MAY 1988
MANAGEMENT CONSULTANT

Back around

The vision behind Engineering and Industrial Development work in UMN
originated with the desire to provide practical training to boys from the
hilly regions, and to provide a stimulus to economic development in these
reaions. Industrialization was seen even then as a need to provide
anployment opportunities other than agriculture. As a result, in the 60's
the general engineering workshops Butwal Engineering Works and Butwal Wood
Industries were set up, and to help generate more electric power the Tinau
powar plant was established, and this last one was 1ater made intc another
company Butwal Power Company. Ouring the same period Butwal Plywood
Factory was created. Ouring the 70's Design and Consultancy Service
emerged as a separate company to provide design and consultancy service
and to develop new industrial technologies, which led to the setting up of
34 gobar gas plant and a small turbine and mill programme, which first
ploneered small mills in Nepal and later small scale electrification. The
experience derived from the construction of the Tinau power plant enabled
the establ ishment of Himal-Hydro, capable of small-medium scale
hydro-power construction, and tunnelling. At a later stage this led to
the founding of Nepa! Hydroc and Electric in collaboration between BEW,
BPC, HH and two Norwegian turbine manufacturing companies, with the
capability to undertake turn-key project, in this sector. The Andhikhola
project was conceived to use =z substantial hydro-power resource in order
to serve as 3 catalyst to the growth of rural industries and irrigation.
The proaramme aims at meeting in part the present energy shortage, and
aims to establish a loecal industrial base in Nepal to meet these needs.

BEW is a qeneral engineering workshop with machine and welding shaops,
manufacturing suspension foot bridges, small water turbines and other
general items. NHE manufactures, in partnership with its Norwegian
collaborators, turbines in the range 100 KW to 1000 KW, and also supplies
electrical equipment for hydro-power generation. It is the first company
in Nepal with this capability. Overall, there are about 550 Nepali
Employess employed in the Butal based Industries and another 500 employed
in Himal Hydro at various rural locations.

Job Description

A consultant is needed to give management training and advice to UvN
related industries as well as outside entreprenesurs so that they can
better manage their businesses. Such 2 person will need to adapt their
experience to Nepal's work ing environment. The Job Will involve liasing
with companies and offering consulting advice when requested; setting up
and running training courses (short-term/1ong=-term coursel; making links
with Nepali companies and organizations in Butwal and developing ways of
offering consulting andvice.

Person Description

The applicant will need to have a general training and backaround in
management and should be experienced either a8 a management consultant or
as a manager for a number of vears. The ability to adapt to the stresses
of an Asian working environment Will be essential.

o8
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AGRICULTURE INSTRUCTOR

( for Karnali Technical School, Jumla)

Back ground

The north west of Nepal is one of the most remote and underdeveloped parts
of Nepal. His Majesty's Government of Nepal has in the past been trying
to facilitate development in this part of Nepal through their offices
staffed largely with people from outside the area. This has only had
limited success because many government emplovees from the more developed
part of tha country are not willing to work in remote places like Karnali,
or at least riot to stay very long. Considerable difficulty is experienced
by thaese outsiders because of the 1lack of infrastructure: 1lack of
appropriata trained technical level workers and other problems inherent in
this sort of remote area such as isolation, different dialect, different
food, etc.

With the above in mind HMG-N and IMN in cooperation have since 1980 been
building and running a technlcal school in Jumla that draws students from
the 8 surrounding districts and gives them a practical technical training
in either: agriculture, construction or health. Students enter into
Karnali Technical School (KTS) with at least a grade 7 pass, and study in
one of the 3 departments for 3 years, followed by a year of on the job
tralning In a related government afflas. Aftar thase 4 vears of study the
students graduate and are gqualified to apply for government service, or to
work in the private sector.

Job Description

Applicant’s duties will include:

Working in KTS and being responsible to the co~head of the agricul ture
department, and the principal.

Teaching both classroon and practical lessons to the students.

Seaek ing to pass on skills to Nepall colleagues.

Helping In curriculum and materials development where appropriate.

Helping In farm management as delegated by the co-head of the department.
Assisting in other areas of School life as asked.

Person Description

The Instructor we are seeking should preferably have experience in the
developing world. A diploma level of training would be desirable,
praticularly if practical training or experience in this field has been

gained. Previous teaching experience would be an asset but not a must.
The person must be able to cowmunicate well and be willing to train
others. This position calls for somecne who can cope in a remote area,

who is willing to go on 3 number of field trips to the surrounding ares
and who is flexible in their working times.
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BUSINESS MANAGERS/ACCOUNTANTS

Back ground

UMN is involved in the development, of both urban and rural communities in
Nepal through a number of community health and cural educational .
agricultural and industrial programntes. These programmes are situated in
urban and semi-remote to remote areas. UIN has its headquarters in the
capital city Kakthmandu. Business Manager/Accountants are required for
some of these programmes.

Tasks will vary depending on the nature of the project, but in atl
projects there will be a need for prompt and efficient maintenance of

accounts, planning and budgeting. In some cases, co-ordination with the
headguarters Treasurer's office and some other departments/member
. organizations alsc will be called for.
. Job Description

Business Manager/Accountants will be responsible for establishing and
operating financial accounts in accordance with guidelines established by
the UMN Treasurer's office, Iincluding preparation and distribution of
monthly and annual financial statements, and annual programme budgets,
operation of bank accounts, monthly reconciliation, collection and
accounting for fees, making payments, internal audits twice yearly. and
control of expenditures by a standard procedure to approve payments.

They will also manage staff under their supervision, and manage/maintain
buildings and equipment. Management of personnel will involve
recommending to the Project Director, appointment, promotion, and/or
dismissal of Nepall staff, interpreting and applying employment policies,
training other business office personnel, and interpreting UMN Commi ttee
actions.

They will maintain and manage property, by supervising the stores

purchases and inventory, giving overal l direction to workshops,
negotiating and signing lease agreements for housing, collecting and
. paving rents, arranging for necessary matintenznce and repairs on housing,

and keeping an up to date Iinventory of all housing furmliture and
equlpment. They will be members of the Project Management Committee, and
the local Area Housing Committes, besides chairing the Provident and
Revolving Fund Lecan Committee. They will perform such other duties as
negotiated with the Project director.

Person Description

The persons should have suitable qualification to degree level or
equivalent in accountancy, and practical experience. They should be able
to organize and train others, and to communicate in an effective way. In
some cases, they will need to cope in remote/semi-remote areas. In altl
cases, a oood business head, with a planning and budgeting strenaths will
be major criterion, along with flexibility and the ability to adapt to an
Asian environment, as appropriate. Skills in dealing with employee
queries, grlevances and problems over pay and employment terms will also
ba naecessary in most locations.
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COTTAGE INDUSTRY/INCOME GENERATION CONSULTANT

Back ground

UMN is involved in the development of rural communities in Nepal through a
number of community health and rural development programmes. These
programmes are situated in semi-remote to remcte areas. In all of these
projects the need for increased cash income is recognized by project
personnel and community people alike. MWithout a greater availability of
cash purchasing power these communities will face increased difficulties
in meeting even their basis needs.

The UMN has been looking at this need for some years and has attempted a
number of different activities for creating income in rural areas. The
need exists for people who have experience in this area to pull UMN's
programmes together and set them on 3 successful course. A service centre
exists for rural development professionals and one part of the service is

. in the area of cottage industry and income generation. Further expertise
is needed to strengthen that programme and to establish and bring to
implementation actual programmes in our rural projects.

Job Description

The position would demand the ability to discover potential income
generation activities in especially rural areas and quide them through to
successful implementstion. Key attributes are flexibility and the ability
to work through other peopla. This person needs to be able to train and
enable others to develop their skills. The Job calls for the ability to
Oversee and carry out surveys in resources, skills, and marketing.
Creativity and basic technical ability is called for. Some knowledge of
business principles and aroup dynamics is also important.

Parson Description.

The Cottage Industry/Income Generation Consultant which the UMN is seeking

. should have experience in the Third World and especially in this area of
axpartisa. The person must be able to train others and communicate in an
effective way. The position ecalls for some one who can cope in a remote

. area and is able to be away from his or her home for periods of time.
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SYSTEMS ANALYST

Background

U is involved in health, education, industrial and agricultural
development work in Nepal, with work at approximately ten different
locations. Possible computer applications would be sought in all of these
areas, as well as in administrative support.

UMN projects are situated in urban and semi-remote to remote areas, and
commnications between them and Kathmandu are difficult. In some cases
trunk telephone connections are available, but not necessarily reliable.
Many such programmes are situated in places which are several days”
Journey from Kathmandu. In the hills the climate is moderate, but in the
Terai (plain) the weather is hot and humid for several months of the year.

. Nepal has a relatively small number of computers, almost all in
Kathmandu. A very few importers offer a small rnumber of modals and there
is a limited range of hardaare servicing available, but it is very

. difficult to rely on servicing from outside Nepal. A limited amount of
software is available in Nepal, but most will have to be purchased
outside.

Computer users will have a wide range of abilities in the different fields
in which WN is working. At present UMN has 4 IBM PC/XT and 1 local IBM
PC/XT compatible in Kathmandu, and 1 IBM PC/XT in Pokhara. The operating
system is PC DOS.

Pro jected: 1 IBM PC/XT each in Tansen and Butwal, and 1 IBM PC/XT
(compatible) in Kathmandu.

Present software/applications: Word Perfect, Lotus 123, Dbase III.

Projected: Discussion on patient record analysis in hospitals. Networking
. is considered within single offices.

Job Description

The Systems Analyst will analyse possible future uses of computers, and in
the 1light of this analysis, will recommend an overall computing strategy,
mainly based on micro-computers, with the possibility of the use of a
minicomputer in Kathmandu. He/She will define hardware and softuare
requirements, and will be responsible for advising on and developing small
and wedium size application, and full training and user support. They
will be convener of the UWMN Information Processing Committee, which has
responsibility for advising on policy matters relating to the use of
computers.

Person Description

A person suitable for this position will have experience of systems
development and user support with IBM PCs or similar systems. Somne
experience of minis would give a3 basis for evaluating whether a mini would
be justified. He/She should preferably have a background in customer
support, and would be user oriented.
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SECRETARY/SOCIAL WORKER
¢ for Patan Hospital)

Back ground

UMN's development work in DNepal involves hospital and community health,
among other areas. One such is the Patan Hospital in the Lalitpur
district of Kathmandu. Opened only & years ago, this 138 bed hospital
servaes a wlde cross section of the local Nepali community. The hospital
provides a broad range of medical, surgical and obstetric facilities, in
addition to dealing with some 700 out-patients per day. Bxpatriates firom
the tourist and diplomatic/aid community are also cared for. The
hospital has approximately 290 Nepall staff and 30 expatriate staff. The
holder of the combined post of Secretary/Social Worker would be expected
to divide their time and energy according to the priority of needs in
either area of work, sometimes servimg alongside a Nepali social worker
and sometimes with the Nepall typists. They will work with the Nepali
social worker Iin helping to provide social and welfare services for
in-patients and out-patients in conjunction with the existing social

services in Nepal. He/She will have to work as the referral person for
expatriate/non-Nepali patients and their relatives in regard to their
social problems. They will also have to liase with medical, nursing,

paramedical and administrative staff in areas of social concern. He/She
will also be expected +to act as the contact person for embassies and
outside agencies and to create good relationships with them.

Job Description

Ha/She Will be responsible to the Administrative Officer of Patan
Hospital. As Secretary the person's duties will include typing
correspondence, reports, minutes, stencils, forms, financial reports and
other related hospital business, using duplicating and photocopying
machines, taking dictation of hospital correspondence, typing minutes,
reports and correspondence from dictation equipment, and other duties as
assigned.

As Hospital Social MWorker hesshe will be expected to be available in the
Out Patients’ Department for consultation as required and any possible
counselling. He/She will have to support and provide social service and
counselling facilities for Iin-patients as needed. They will act as link
parson for contact with embassies, maintain and encourage good
relationships with diplomatic services, and provide them with social
saervices as required. They w®will be reguired to provide all possible
assistance when the repatriation of non-Nepali patients is necessary, and
help arrange their travel. They will have to be a 1ink person for contact
with social welfare and other agencies in Nepal. HesShe will also do
unscheduled work 1tike showing wvisitors around the hospital, meeting new

staff arriving at the airport, assisting in the search for blood donors
and so on.

Person Description

The person will have both educational qualifications and practical
axperience suitable for the combinad post. They must be willing to Join
with colleaguses from many countries and professional backagrounds. He/She
must have an attitude of flexibility and adaptability to assignments, and
living and working conditions in Nepal. He/She will have to be a good
llason and public relations persony besides being a thorough going general
office hand.
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MECHANICAL AND PRODUCTION ENGINEERS

Background

The wvision behind Engineering and Industrial Development work in UMN
originated with the desire to provide practical training to boys from the
hilly regions, and to provide a stimulus to economic development in these
reglons. Industrialization was seen even then as a need to provide
employment opportunities other than agriculture. As a result, in the 60's
the general engineering workshops Butwal Engineering Works and Butwal Wood
Industries were set up, and to help generate more electric power the Tinau
powar plant was established, and this 1ast one was later made into anothar
company Butwal Power Company. During the same period Butwal Flywood
Factory was created. During the 70's Design and Consultancy Service
emerged a3s a separate company to provide design and consultancy service
and to develop new industrial technologies, which led to the setting up of
a gobar gas plant and a small turbine and mill programme, which first
pioneered small mills in Nepal and later small scale electrification. The
experience derived from the construction of the Tinau power plant enabled
the establishment of Himal=Hydro, capable of small-mediun scale
hydro-power construction, and tunnelling. At a later stage this led to
the founding of Nepal Hydro and Electric In collaboration bstween BEW,
BPC, HH and two Norwegian turbine manufacturing companies, with the
capability to undertake turn-key project, in this sector. The Andhikhola
project was conceived to use a substantial hydro-power resource in order
to serve as a catalyst to the growth of rural industries and irrigation.
The programme aims at meeting in part the prasent energy shortage, and to
help set the pace in the development of other hydro-power projects towards
the same end.

BEW is a general engineering workshop with machine and welding shops,
manufacturing suspension foot bridges, small water turbines and other
general items. NHE manufactures, in partnership with Iits Norweaian
collaborators,; turbines in the range 100 KW to 1000 KW, and also supplies
electrical equipment for hydro-power generation. It is the first company
in Nepal with this capabllity.

Job Description

Mechanical and Production Engineers will report to the Production Manager.
and relate to the Master Mechanic Supervisor, and other personnel in the
NHE/BEW workshops. They will be responsible for the improvement of
production machinery and taols and the development of the skills of
workers, tradesmen and trainees in the workshops.

They will also be expected to install and put into operation mainly
second-hand machinery, Improve existing machinery and tools, and improve
the skills of workers, tradesmen and trainees, especially in using and
maintaining the machinery and tools.

They will help the Senior Engineer in the design of hydro-electric power
and irrigation projects, In areas involving hydrology, hydraulics,
surveying and estimating, with special stress on appropriate technology to
suit the Nepali slituation. Setting of standards of design office work and
liatson with geotechnical and electro-mechanical experts and oversight of
hydraulic model testing with the Senior Engineer will be involved at
different times. Site visits will be necessary. During the next three
years, work is likely to involve detailed design of a 5 MW and a 10.05 MW
pomer project, and a 200 hectare irrigation project.

Cont.
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Person Description

Applicants will be qualified to degree level in Mechanical engineering or
an equivalent qualification, with two years' minimum experience in
design. They will help the Senior Engineer and the Production Manager in
the work of +the workshops, which have some large machine tools used in
precision work. NHE is 3lso engaged in repairing large water turbines,
besides manufacturing hydro-power machinery.

They will be expected to help in teaching Nepali trainees, and will have
to be flexible in the kind of work they are Wwilling to do, and also to the
requirements of the Customers. The ability to adapt to an Asian work ing
environment is essential. Applicants need to be aware that their impact
and effectives increases as greater experience in Nepal is gained. For
this reason the need for long-term commitments is stressed (3 years or
plus).
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WATER SYSTEM ENGINEERS

Background

UMN is involved in the development of rural communities in Nepal through a
number of community health and rural development programmes. In all of
these situations the provision of clean drinking water to the villages is
seen as a high priority both to the villagers and to UMN. Most systems
are gravity fed, and involve the location of a suitable source, which may

be several kilometars 3way. In some cases hydraulic ram pumps are
installed so as to be able to utilize a source located some distance below
the village.

A  Water Systems Consultancy programme has been established as a part of
the UMN Rural Development Centre to provide support for drinking water
system construction in such projects. This proaramme will help by doing
surveys, making designs, advising on maintenance and rehabilitation of
systems, etc. A large part of the work is 3lso to provide training to

project staff.

Job Description

Engineers in the Water Systems Consulatancy Programme will be responsible
for the design and construction of such water systems. This involves
simple surveying and planning the layout of the scheme. Construction is
with polythens pipe. There is also a significant training component with
project staff.

The Jjob also involves consultation with wvillagers in project areas in
discusslons about the design of schamas.

Person Description

Engineers are required for such positions with a practical knowledge of
construction techniques, and alsoc of simple surveying methods. A
significant part of the Job is concerned with the motivation of villagers,
and it is essential to have good language skills and to be able to relate
well to wvillagers. It is also important to be able to relate well with
project staff and to teach them. Although the job is located in Pokhara,
(central Nepal) it will involve a sionificant amount of time spent in
travelling to other UYN piro jects.
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PHARMACIST

Background

The UMN 1s involved in the development of Health Service provision in a
wide varlety of projects through out Nepal, ranging from urban based
programmas such as the 138 bed Patan Hosplital in Kathmandu, to rural
hospitals and community health programmes in semi-remote and remote
areas.

The Medical! Supplies Department (MSD) is 3 combined programme serving both
UMN and INF¥* projects, but administered by UMN. It is responsible for the
purchasing of stocks and the distribution of drugs and medical supplias to
all UM/INF projects and is specifically responsible for the import of
these items as necessary. -

Job Description
Duties include:

To provide a reliable supply of good quality generic drugs at the lowest
resonable prices to all UMN and INF programmes needing them.

To supply only those drugs contained in 2 Jjoint UMN/INF Formulary as
approved and modified by the Pharamceutical Advisory Group (PGA).

To procure for UMN and INF programmes medical and l1aboratory supplies and
equipment according to an agreed list.

To procure such TBy Leprosy and other drugs and vaccines as are available
from government sources for use in UMN and INF programmes.

To supply vaccines etc. for UMN and INF personnel, both Nepalt and
expatriate, according to officially raecommended requirements.

To act as handling agent for INF duty-free supplies.

To make avallable a pocket Formulary which gives prescribing information
for each Formulary drug, as well as basic reference material on drug
interactions, advice to patients, dosing in medical conditions which
affect pharmacokinetics, ete.

To make avallable a price list of Formulary drugs and medical and
laboratory supplies and equipment which may be ordered through MSD.

To serve as a drug Iinformation centre, answering questions from any
medical or paranedial professional, utilising local resources, including
information on Ayurvedic and other traditicnal medicines, as well as mail
contacts with forelign information sources.

To provide consultant pharmacy services to UMN and INF programmes not
having a pharmacist by visiting such programmes as necessary.

To search actively for new methods to improve the quality and efficiency
cf service at all times.

Person Description

The applicant should be a fully qualified pharmacist (with a Bachelor of
Pharmacy degree) and should have several years experience in hospital or
retail pharmacy. The post involves freguent liaison with government
officials over the import of goods, and the applicant should have the
adaptability to cope with the inevitable stresses and frustrations this
involves.

#INF = International Nepal Fellowship, a mission similar to UMN.
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APPROPRIATE TECHNOLOGY AND WATER SYSTEMS PERSON

Back ground

UMN (s involved in the development of rural communities in Nepal through a
number of community health and rural development programmes. One such is
the Rural Development Centre (RDC) Tree Planting and Forestry Programme
(TREEs). In all of these situations the provision of clean drinking water
to the villages is seen as a high priority both by the villagers and UMN.
Most systems are gravity fed, and lInvolve the location of a suitable
source, which may be several kilometers away. In some cases hydraulic ram
pumps are installed so as to be able to utilize a source located some
distance below the village.

A  Water Systems Consultancy programme has been established as part of the
Rural Development Centre to provide support for drinking water systems
construction in such projects. This programme will help by doing surveys,
making designs, advising on maintenance and rehabilitation of systems,
etc. A large part of the work is also to provide training to project
staff. Such work is undertaken in semi-remote to remote areas.

Job Description

The need is for a practical, experienced technical worker who can be
trained to help build gravity - flow water systems and carry out various
other technical works in remote, neady areas. Polythene pipe is used in
construction. The applicant must be capable of surveying, designing and
understanding water systems.

Regular duties will be:

To assist projects in planning and developinag their water systams
ob jectives.

To provide technical and material assistance in water systems work to the
projects when required.

To liase between the UMN and other projects engaged in water systems work
el sewhere.

To maintain contact with the projects involved in such work and to mon i tor
the progress of this work and keep the programme~ in-charge informed of
developments and concerns.

To develop and maintain a flow of technical information between the
projects.

To develop training opportunities for Nepali staff. To maintain expertisa
by reading literature, attending seminars, etc., and to advise RDC on
inter-project issues.

The person in this position must be prepared to travel for up to three
weeks a month.

Person Description

The applicant must be a Civil Engineer, or a person with technical
background sufficient to survey, design and understand water systems.
They must become a fluent speaker in both Nepali and English.

Constant consultation with villagers in project areas and discussion about
design of schemes is necessary. He/She must be capable of motivating
villagers, and therafore must be able to relate well with them, and also
with project staff.
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JOB DESCRIPTION: GRAPHIC ARTIST.

Background.

A graphic artist is needed to work in Development Communication
Productions (DCP), which is a Kathmandu-based programme of UMN's sister
mission, the Internationatl Nepal Fellowship (INF). DCP produces
muiti-media communication materials to support the programmes of both
missions - booklets, posters, flash cards, videos, slide sets, stc. The
team includes both expatriztes and Nepalis, working in two main sections -
Audic—-visuals and Graphics.

Jobr description.

The person concerned should be trained in Graphic Design with experience

. in tliustration, layout and screen printing. Some administrative
experience would alsc be an advantage. He/she will be required to
organise the work of a small department, cccasionally give on-the-job
training to Nepali staff as necessary, as well as being involved in the
design and production of graphic materials. Previous commercial
experience would be useful.

Person description,

The person concerned must be adaptable, a communicator, and aware of the
needs of the projects and programmes of UMNINF. Hes/she must be able to
work well in a small international team, and be sensitive to the customs
and culture of the country, which need to be expressed in the kind of
materials that are produced.




MAY 1988
LABORATORY TECHNICIANS (MEDICAL TECHNOLOGISTS)

Back ground

UMN's  involvement in community health and rural development in Nepal has
led to the setting up of health centres and hospitals in a variety of
locations. One such is the 100~bed Patan Hospital in the Kathmandu
Vallay. It has a laboratory with low lavel technology, and 3 blpod bank.
WIN has decided to upgrade the present laboratory service, and prepare and
train national staff. Suitably gualified national staff are scarce, and
must therefore be trained by competent madical technologists.

Job Description

Applicants must be prepared to undertake supervisory duties needed for the
1aboratory. They will be in charge of the functioninag of the blood bank.
They will help uwp arade the present laboratory, and prepare and train
staff.

They will 1loock after day to day running of the laboratory, and plan and
manage its service for the hospital. They will -be rasponsible for all the

. technical aspects of developing and monitoring the 1aboratory tests that
are avallable at present. In-service training for all levels of
laboratory staff will be their responsibility. They will be involved in
coordinating and implementing hospital policies, and will also help
recrult, interview snd evaluate 1zb personnel .

They Will represent tha  aboratsry 1A relakiehehip &8 211 &bRap

departments within, and outcide the hospital, and will reprasent the
hospital management within the department.

Person Description

Applicants should have broad general laboratory experience including

. chemistry and hematoloay, and also axperience in a blood bank. They will
be responsibla to the Chief of Medical Staff, Patan Hospital and/or the
Laboratory Department Head. They should be capable of managing 12 to 13
Nepali staff and 1 to 2 expatriaste staff, and training preparing the

. former. They will be required to help in decision making of all 1ab
affairs in consultation with senior staff, if necessary. Thay will also
be expected to help employ 1ab staff, in cases where avthority has been
delegated for this purposa. Expatriate 1aboratory personnel are zlso
required for the 100-bed Tansen hospital, located in = mountainous region,
one day's jourrey west of Kathmandu.
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HEALTH INSTRUCTOR

Backaround

The north west of Nepal is one of the most reamote and underdeveloped parts
of Nepal. His Majesty's Government of Nepal has in the past been trying
to facilitate development in this part of Nepal through their offices
staffed largely with people from outside the area. This has only had
limited success because many government employees from the more developed
part of the country are not Wwilling to work in remote places like Karnali,
or at least not to stay very long. Considerable difficulty is experienced
by these outsiders because of the lack of infrastructure; tack of
appropriate trained technical level workers and other problems inherent in
this sort of remote area such as isalation, different dialect, different
food, etec.

With the above in mind HMG-N and UMN in cooperation have since 1980 been
building and running a technical school in Jumla that draws students from
the 8 surrounding districts and givas tham a practiecal technical training
in either: agriculture, construction or health. Students enter into
Karnali Technieal School (KTS) with at least a grade 7 pass, and study in
one of the 3 departments for 3 years, followed by a year of on the job
training in a related government office. After these 4 vears of study the
students graduate and are qualified to apply for government service, or to
work in the private sector.

Job Description

The Health Instructor will teach in the above technical school and train
local students in community health. Hae/She will help the students to
undartake rural bealth programmes,; and also to assume the health
instructor's role in time. Ha/She must be Capable and willing to
participate as a team-member In primary health care planning and
management, with particular emphasis on training and support for health
workers in rural areas.

Ha/She must be abls to train students in the all=round diagnogis and
treatment of 3 variety of diseases, with emphasis laid on parasitology and
infactious diseaces. Pediatric and obstetric experience also will be
welcome additions to this list.

Person Description

The Health Instructor has to be qualified, with broad experience.
Interest and backaround in primary health care and teaching experience, as
well as interest in health care pPlanning are essential. Experience in
curriculum devalopment or matarial development will be useful. The person
Will find that teaching and living conditions are bagic.
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STAFF NURSES

Backaround

UMN's rural development programmes include hospitals, primary health
centres and technical schools where community health also forms part of
the curriculum in some cases. The programmes are situated in a variety of
locations including urban, semi-remote and remote areas, where living and
work ing conditions can be basic.

Qualified, registered nurses are needed in these projects and programmas.

Job Description

Staff Nurses will work in UMN hospitals under Nepali nursing staff
supervision. They are needed in various departments including those
involving participation in surgical programmes and anesthesia.

Duties will include:

Pre-medication and 1aboratory routines.

Making post operative rounds, and taking regular calls. Maintenance of
ralated equipment and records.

Keeping equipment, such as emergency boxes in the emergency room, i
proper order.

Staff Nurses will need to maintain excellent communications with senior
madical and nursing staff.

Person Description

Applicants must be fully qualified registered nurses with several yvaars of

hospital experience. They will be expacted to work in hospitals staffed
by personnel drawn from different countries and a varlety of cultursl
backarounds. Flexibility and the ability to adapt to an Asian work ing

environment (where appropriate) are essential.
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NURSE AMAETHETIST

Background

UMN's involvement in Nepal's community health and rural development, led
to the setting up of the 138-bed Patan Hospital in Kathmandu Valley.
Expatriate medical and paramedical staff work in this hospital along with
national staff, many of whom have been prepared and trained by the
expatriates staffing various departments. The Nurse Anaethetist who fills
this vacancy will nead to work with staff of different nationaslities and 3
variety of cultural backgrounds. They will also help to train Nepali
staff. Adapatability and flexibility of approach will be called for.

Job Description

The applicant will participate in the surgical programme of the hospital

as well as assisting in training Nepali Anaasthetic Techniclians and will
wWork under the supervision of the Director, of the Department of
Anaesthetics. Anaesthetic services will be provided by the Nurse

Anaethetist under his direction.
Duties will include:

The provision of anaesthesia to patients requiring surgery.

Organizing and attending regular on-going education meetings.

Attending pre and post operative rounds and taking regular calls.

Keeping anaesthesia equipment in order and maintaining all anaesthesia
records.

Maintainence of emergency boxes, oxygen masks, generators and other
equipment in the Emergency Room.

The MNurse Anacthetist will assist in the training of student nurse
anaethetists. The person will be expected to maintain excellent
communications with the surgeon and other physicians involved in patients’
care. The Director, Department of Ansesthetics may allocate additional
duties as appropriate.

Person Description

The person should have graduated from a nurse anaesthesia programme and
completed six months'® satisfactory work performance. They should have the
ability to function independently as a nurse anaesthetist.




PSYCHIATRIST

Backaround

UMN 1s involved in the development of rural communities in Nepal through
various programmes ranging from community health to education, irrigation,
engineering workshops and hydro-power aeneration, Many such programmes
are located in semi-remote to remote areas. UMN also has an ongoing
community mental health programme, which needs a qualified and experienced
psychliatrist.

The person will have to undertake come degree of pioneering work in the
field, besides routine matters.

Job Description

As part of the community mental health programme, the Psychiatrist will
cary out research in the field on a broad and extensive scale. Hes/She
Will be expected to teach MNepali medical staff in this sub ject and related
matters in addition to some lecturing in psychiatry at the University,
Institute of Medicine. Curriculum development and material developmant
for such staff/students also will be required.

The applicant may also be involved in providing counselling and
psychiatrlec support to expatriate personnel. where necessary

Person cription

The person must be a qualified psychiatrist with broad experience in the
field of research, and teaching medical personnel, preferably in the
developing world, Adaptabiiity and flexibility of approach are essential,
owing +to the diversity of oultural backarounds and nationalities
involved. A background in the field of psychiatric rasearch and teaching
Will ba expected.
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BPC LINESMAN SUPERVISOR

Background

Butwal Power Company (BPC) is® the manager of the Andhi Khola Project.
This is a 5 MW hydropower project being built under an agreement between
UWN and His Majesty's Government of Nepal. It is located at 3 village
bazaar in the hillg, half way between the small industrial centre of
Butwal on the plains, and the town of Pokhara, (approximately 200 km west
of Kathmandu). In addition to the construction of the hydro power
station, the project Includes 3 plan for rural electrification in the
surrounding district as a spur to local development. It is planned to use
nelw low cost methods of distribution, and also to promote the use of low
wattage electric cookers to encourage the conservation of fuel/wood etc..

Job Description

The linesman supervisor will be responsible for training and supervision
of staff in the erection of distribution lines, and also in the operation
of the system. The post will also be responsible for assisting in
ressarch and development into new methods of low cost distribution and
uses of electricity.

Person Description

Applicants should be experienced in rural electrification distribution,
and should also have an innovative approach to this work. It will involve
being located in a rwural area, and travel within the district will be
necessary.
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PERSONAL. _ASSISTANTS

Back ground

UMN is involved in development work in Nepal through health, education,
industrial and agricultural programmes in approximately ten different
areas. Many of these projects are located in semi-remote to remote
regions, but the UMN headgquarters, and some other medical and educational
projects are situated in the capital city, Kathmandu.

Tasks will wvary depending on the nature of the project, and applicants
must have an attitude of flexibility and adaptability in dealing with
people of different nationality and professional backgrounds. While
supporting senior staff, they will do general office work and/or hospital
office work. Office administration and training up Nepalil staff will form
an important part of the tasks.

Job Description

Applicants will be responsible to the Administrative Officer or his/her
counterpart in the various projects, and liaise with adninistrative and
other staff in areas of common concern. They will prepare correspondence,
type reports, minutes, stencils, forms, financial reports and other
related offices/project business. They wWill wuse duplicating and
photocopying machines, and take dictation of correspondence. They will be
proficient in taking minutes, and typing reports/correspondance {rom
dictating equipment, sometimes using Word Prosessors. Other duties that
may be assigned include providing help in unscheduled areas of need, such
as being available, from time to time, to show visitors around the
project, to meet new staff on their arrival and to help them settle in.

Person Description

Applicants must be suitably gqualified and experienced, in addition to
being capable of working with colleasues of varying backgrounds and
nationalities. Efficiency in general offices/hospital office work will be
complemented by a patient nature. Applicants should also be competent in
training staff, and supporting seniors at all times.
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BUILDING SITE SUPERVISORS
(to help In supervision of construction programmes for schools an
hospitals).

Back ground

WMN's involvement in the development of Nepal includes assisting with the
running of hospitals and schools, in various parts of the kingdom. Some
of these are located in semi-remote to remote regions. In some regions,
difficulties will be experienced due to lack of adequate infrastructure,
appropriately trained technical level workers and other problems inherent
in such regions.

. Job Description

The Jjob will involve construction of mostly standard structures, but some
may require large roof trusses. Each site will have, besides workers, a

Senior Foreman and two Junior Foreman MNepalis. The Site Supervisors will
. be responsible for dealing with 1local contractors, and obtaining scare
materials, Iincluding timber. Applicants will have some small design

responsibilities, but do not need a civil engineering background, except
in more senior positions.

They will help train and supervise subordinate staff. The ability to
sssist in research and development of naw methods of low cost construction
to sult the locality, will be helpful.

Person Description

Experience Iin similar work in both rural and urban areas, besides
qualifications to diploma lavel of equivalent will be reguired.
Construction and building backaround, but riot necessarily civil

. engineering background, Will be called for, with supsrvisory and
administrative experienca. Site agents for contractors will have some
such capabilities and experience. But somebody who has been Clerk of
Works under an engineer for consultants would have only the practical, and
. not the level of administrative experience required.
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GENERAL MEDICAL PRACTITIONERS

Back around

UMN is involved in the developmaent of Health Service provision in Nepal
through 3 variety of hospital and community health projects. These
programmes are slituated in a variety of loactions, ranging from urban
based hospitals serving largely urban communities, to community health
programmes reaching . into semi-remote to remote areas. Qualified
generalists are needed to help expand and improve WN's programmes.

Job Description

Applicants must be willing to work either as part of 3 hospital team or as
team members in priamry health care planning and management, with emphasis
on in-service training and support for paramedical workers in rural
areas. They must be able to carry out all-round diagnosis and treatment
of a wide range of diseases. This calls for persons praferably with extra
training in parasitology and infectious diseases. Some persons will be
required to work in the field of pediatrics and obstetrics.

Person Description

Applicants should be qualified general medical practitioners with a broad
range of experience. Generally speaking, for persons without previous
experience of Asia, a minimum period of 18 months hospital based work will
be necessary to give adeguate orientation to Nepal before they can be
considered for community health work. The ability to adapt to the
stresses of an Asian working invironment is essential.
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NURSE EDUCATORS

Backgrround

UMN is involved in the development of many rural regions of Nepal, through
its community health and other development programmes, which are located
in different parts of the country. It is also involved in urban based
programmes, including the 138 bed Patan Hospital and the UMN Nursing
Campus based in the Kathmandu Vallay.

A regular supply of well +rained nursing staff is required to meet the
needs of the country. UMN trains Nepali nurses in 3 basic nursing
programme. The number of such trainees is increasing and suitably
qualified and experienced Nurse Educators are neaded.

Job Daseriptlon

Nurse Educators will be involved in teaching all aspects of the basic

nursing  cureiculum, Including supervision of practical training at the
nearby Patan Hospital.

Person Description

Applicants must be fully qualified and experienced nurses with
post-graduate qualifications and experience in Nursing Education. The

ability to adapt to the stresses of an Asian work ing environment is
essential.
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Background

The Katrmandu International Study Center: (KISC) is a Joint support
project of UMN and a sister mission, the International Nepal Fellowship
CINF). It opened in January 1967 to cater for the educational needs of
secondary-age missionary children (11-18 years) and fulfils a vital role
in enabling missionary families with older children to stay longer on the
field. KISC is a rescurce/learning centre at which students study through
individual ised self-study systems from their home country but alsc Jjoin
together for many corporate activities. The Centre aims to provide an
education of a comparable standard with, and covering the same range of
subjects as, each student's own country. The language of communication
within the Centre is English but students may study in their own 1anguage.

ob_d ipti

The Dutch Tutor will be required to assist, supervise and guide the Dutch
students in their studies, especially Dutch language. In addition, he/she
may be required to assist non-Dutch students also. Ability to tutor a
subject such as French or German throughout the school would be an
advantage.

The Tutor will be expected to take part in extra-curricular activities on
a school-wide basis, and occasionally to help loock after boarders during
the hostel parents’ free weekend.

Person description

Appropriate training and experience for the above job are essential. The
Tutor must be fluent in English, willing to be fiexible in the work
situation and able to work well in a small team. He/she must also be
sensitive to the needs of students from a wide variety of nationalities,
cultural backgrounds and ages.
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The Kathmandu International Study Centre (KISC) is a joint support project
of UMN and a sister mission, the International Nepal Fellowship (INF). It
was opened in 1987 to cater for the educational needs of missionary
children aged 11 to 18, and fulfils a vital role in enabling missionary
families with older children to stay together on the field. Students come
from many nationalities and cultural backgrounds but the language of
communication at the Centre is English. Students study through
individual ised self-study systems from their home countries, sometimes
with the help of a tutor from their own language group.

The school has boarding section for students whose parents work at a far
distance. From time to time, the hostel alsoc takes younger children of
mission families who are studying at primary schools in Kathmandu. These
younger children are usually, not always, siblings of students studying in
KISC. At present the Centre has boarding facilities for 20 students, with
plans to increase this number in the near future.

KISC is 1located at Jorpati, about 12 kilometers from the centre of
Kathmandu. The school facilities and boarding section are located in the
same building, which alse contains a small, two-bedroocmed apartment for
the hostel parents. Other staff housing is located nearby. The Centre
can be reached by local bus or taxi from the city, and the schocl has a
bus which is mainly used for day scholars. As yet, there is no vehicle
specifically for the use of the hostel students, though it is hoped to
obtain one in the future.

Job description,

The boarding parents will be expected to provide a loving, family
envirocnment for the students boarding at KISC. They will be responsibie
for the general care and weli-being of the boarders, and to plan and

supervise their activities outside normal class time, i.e. usually before
2.00am and after 3.30pm.

The boarding parents will have the assistance of local Nepali staff -
cooksy cleaner, gardener and watchman - and will be expected to oversee
their work, especially in matters such as provision of suitable diet, food
rygiene, and general cleanliness and tidiness of the premises.

There are four terms in the school year, each approximately 10 weeks in
length. Hostel parents normally have two free weekends in each term. The
Job requires a heavy time commitment on most evenings and during other
term time weekends, together with the demands of tiving on the job. An
ability and willingness to have a smail amount of involvement in the
school, would be a help in getting to know the students in a wider
context.

For example, a hostel parent may be able to teach a non-academic subject
such as woodwork, or to teach several periods a week iIn some other
subject for which hes/she is qualified. Ability as a handyman, to deal
with minor maintenance tasks arocund the premises, is also an advantage. ¢




Person description.

It 1is essential that the hostel parents speak fluent English. They also

need to be aware of the varying needs of children from many backgrounds,

nationalities, and cultures who are out of their home enviroment. The
; 5 boarding parents should have the ability toc maintain an esasy relationship
» with the children, and win their confidence and respect, as well as having

e a concern for their spiritual and physical well being. Adaptability,
'y patience and a sense of humour are needed.

The Jjob is challenging, rewarding, and very important in the whole context
of the mission.
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PRIMARY TUTORIAL TEACHERS

Background

Tutorial groups have been set up in some UMN projects to cater for the
educational needs of primary-aged (5 to 11 yvears) mission children. They
are run by local Management Committees. The groups are mainly located in
rural projects, so living is simple. Numbers in the groups vary from 4 to
12 children approximately, of different ages, nationalities and cultural
backgrounds. Some groups use correspondence material; others prepare
thair own  curelculum. Bazic text bhooks are rnormally obtalned fram
overseas, but supplemented with local ly~-bought material.

It is also hoped to establish a group in the capital city Kathmandu, which
is likely to serve mainly American children. This will have to be set up
completely from secratch and competence to do so will be essential for the
person appointed.

Job Description

The Tutorial Teachers for Kathmandu will have to establish the projected
group from the begining, while the other groups are already functioning in
rural localities. They will have to take full or shared responsibility in
the education in basic skills to the lower primary level (5 to 7 years),
and in some cases up to the 11 vear group. The persons will be fully or
in part responsible for the general administration of the groups. They

Wwill have to order and/or purchase bocks and equipment, locally or from
overseas Checking the work of local staff, like sweeper, gardener etc.
Will 2alsoc be their responsibility. In addition, they will have to arrange

for the repair and maintenance of school premises, through appropriate
project personnel. They will report to the lTocal Management Committee and
the UMN Education Secretary,

Person Description

Primary school teacher training and experience are essential. Working and
living conditions in rural areas are basic. Since the groups are
comprised of children of different ages, nationalities and cultural
backgrounds, a flexible approach ig necessary.

The Job is challenging, rewarding, and calls for adaptability, patience
and a3 sense of humour! A minimum two-year commitment to the job is
necassary.
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5 I ARTS/HUMANIT f KIS

Background.

The Kathmandu International Study Centre (KISC) is a joint support project
af WUMN and a sister mission, the Internaticnal Nepal Fellomwship (INF). It
opened in January 19867 to cater for the educational needs of secondary-age
missicnary children (11-16 vyears) and fulfils 2 vital role in enabling
missionary families with older children to stay longer on the field. KISC
is a rescurce/ learning centre at which students study through
individualised self-study systems from thelir home country but alsc Jjoin
togetter for many corporate activities. The Centre aims to provide an
educaticn of a comparable standard with, and covering the same range of
subjects as in each student's cwn country. The language of communication
within the Centre is English but students may study in their cwn language.

Job description.

An  experienced secondary teacher is needed to undertake the following
duties:

l. To share in the supervision of the students studying in the resource
centre.

2. To take special responsibility for the overall progress and wel ibeing
of some of the students on an individual basis.

3. To teach certain _core material in a classroom setting, e.g. creative
writing skills, drama, etc.

4. To develop individualised self-study material in core topics which
takes advantage of the students’ unigue learning environment.

5. To take part in extra-curricular activities and to give occasional
assistance with the care of the boarders.

Person description.

Appropriate training and experience for the above job are essential. The
tutor must be fluent in English, willing to be flexible in the work
situation and able to work well in a small team. He/she must alsc be
sensitive to the needs of students from a wide variety of naticnalities,
ages and cultural backgrounds. He/she should be committed to the
Christian principies of KISC and in sympathy with the aims of UMN and
INF.
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Familie Miller
P.0. Box 6285
Tripoli - Libyen

14.3.88

Liehe Familie M{ller!

Haben Sie herzlichen Dank fiir Ihren Brief vom 29.2. Ich wilrde Sie gern
wihrend Ihres Aufenthaltes in Deutschland treffen. Sollten Sie schon am
25.3. in der "alten Heimat" sein, kBnnten wir uns in Hannover treffen.

An diesem Tage nehme ich dort an der Zambia-AusschuBsitzung unserer Mission
teil. Sollte ein Treffen aber erst zu einem spédteren Zeitpunkt miglich sein,
hielte ich es fir gut, wenn Sie mich einfach anrufen, sq bald Sie hier sind.
Ich bin nachmittags unter der Rufnummer 030-85000435 zu erreichen. Alles
Weitere kdénnen wir ja besprechen, wenn wir uns sehen. Bis dahin verbleibe
ich

mit herzlichen GriiBen
Ihr

Dr. Hanns-Uve Schwedler
Nepalreferent
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February 24, 1988

ERledighi.caaanssrans

Dr. Hanns-Uve Schwedler
Gossner Mission

Gossner Haus

Hand jerystrasse 19/20
1000 Berlin 41

West CGermany

Dear Hanns

at a recent meeting of the UMN Co-ordinating Committee the
question of selection procedures for new applicants was raised
and Lthere was a general jeeling that there is still a weakness
in the area of Professional References.

Most application papers and references place considerable
emphasis an personal and Christian committment and this is
right and proper. However, the view of the Committee was that
we should ask for more detailed information on a candidate’s
professional training, work experience and performance. As a
result 1 am writing to ask that, in future, when full
application papers and references are requested by UMN, you
include a mjngmgmﬂ"gjwjntwo_ggfarences from a recent employer
giving detailed information on the candidate’s work
experience, areas of responsibility and work performance.

We are grateful to you for the Personnel you have sent to work
with us here in Nepal and ask that you continue to give
prayerful consideration to the personnel needs of the UMN.

Wi all good wighes

Gareth Nardelf ;

Personnel Department

gw/kd

- Telegarms: UMNEPAL
Eingegangen Location: K-1-325 Thapathali
=2 Mailing address: ’
POST BOX 126,

= 3. Mam 1388 KATHMANDU, NEPAL

Executive Director: Mr. J. H. Barciay : Telephone: 212179,215573,212668,
Treasurer: Mr. L. Miller Telex: 2315 UMNEPA
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attention mr. g. gugeri
unilted mission to nepal

re.: marlanne puder

marianne puder will probably arive in may ,

language course is necessary.

best greetings,
gO0ssner mission
hanns-uve schwedler

186655 blLnmw d
nnnn
17.2.88,14 .30
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1 umnepa np

attn:dr.hanns~uve schwedler

re:marlanne puder.happy to inform you that marianne was formally
iccepted for service with umn at co-ordinating committee today.
we would welcome arrival may or june.please telex when trav sl
pLans are Known.

wardell .

2315 umnepa np#®

186655 blLnmw dmmmmm

T1.42 uhr ++
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Gerold Miller
Silsoe College

Silsoe Bedford MK 45 40T
England

e ]

.‘\._ Lieber Herr Miller,.®
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Behdirde flr Holtmluion
 der-EmK ,

z.H. Herrn P Bodo Schwabe
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Betr.s Bewerbung von Herrn Gerold Miller fir den Dienst bei
g der Vereinigten Nepalmission

Bezg. ! Yneer Telefonat vem 9.2.88

Sehr geehrter Herr Schwabe,

der Direktor der Vereinigten Nepalmission (UMN), Howard Barclay, ist im
Dezember an mich mit der Bitte herangetreten, Herrn Gerold Miller zur lftulnlg-,
ten Nepalmission zu entsenden. Herr Milller, der bereits 1964 bis 1971 als -
Hoch=- ‘und Tiefbauingenieur in Nepal tiéitig war, wirde dringend in der UMN-aige-
nen Butwal Powér Company oder in einem neu entstehenden Elektriflzierungs-
projekt bendtigt (ales Anlage flige ich sinige Inf&rﬁptlonen Uber des Butwal-
Projekt und Uber ein achon laufendes Elaktrif!z!crﬂnglprnjckt bei). :

" Da die Gossner Misasion mit vier nach Nepal entsandten Beschéftigten'® =
ihnn mhppuelnndon Etat bereits ausgeschipft hat, eind wir im Augenblick
S Lag ?.lno weitere Einstellung fir dieses Land vorzunehmen.
Sle, ab die EmK zumindest eine Teil-
: sre Vertragsbedingungen entsprechen denen
rligt i 8 ,R‘ drei Jahre. Es entstinden jéhrliche '
DMosDenoack ‘die Gossner Mission max. 20.000,-DM
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,nu Tcllffl\inth entschlieBen kinnen, wiiren .
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Kurzmitteilung Lieber Hans-Uwe Schwedler,
Albrecht Thomas Haller bat mich, Thnen beiliegende Fotos zuzusenden.
Die Fotos entstanden wdhrend unseres Ergdnzungskurses zur Nepalvorbereitung

im Dezember. . "
¥ REEIRER Mit freundlichen Griifen Jerg Bosch
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Kenntnisnahme [] Verbleib

Gossner Mission Stellungnahme [] Rickgabe
z.Hd. Hans-Uwe Sghwedken: . ... .........

Handjerrystr. 19-20
1000 Berlin 41 [ Prifung/Durchsicht

[] Genehmigung/Unterschrift [] erbeten bis/am:
[] Ricksprache/Riickruf
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ERGANZUNGS SKUR S: "Nepal" vom 15.-18. Dez. 87 in Stuttgart-Riedenberg

TeinehmerInnen:
Bernd Augustin Landskronstr. 57
Marita Miller 6100 Darmstadt
Thomas Hasselberg c¢/o DSE
Uhlhof
Lohfelderstr. 160 ‘
Richard Kugele Bechingen 67
Kordula Kugele 7940 Riedlingen

- Felix 4 1/2 J.
- Mirijam 2 1/2 J.

Marianne Puder Alt Lankwitz 76
1000 Berlin 46

Mitwirkende:
Eva Dumendiak Heidestr. 39 Kinderbetreuerin
7300 Esslingen

Heino Meerwein c/o Dienste in Ubersee Referat fir Okumen.
Theologie und Bildung

Albrecht Fitterer c¢/o Dienste in Ubersee zu Theologie aus Landes-
kirche und Okumene

Reinhold Metzler tundilodexr) Stephan-Blattmann-Str. 11 Nepalriickkehgrer /s

Tt i) 7743 Furtwangen e facaab)

V& ///?

Hans-Uwe Schwedler c/o Gossner Mission Referent




THE UNITED MISSION TO NEPAL

Telephone : 212179,215573,2 12668,
Telex: 2315 UMNEPA
Executive Director: Mr,J, H. Barclay Telegramt UMNEPAL
Treasurer : Mr. E. WenneMyr Location : K-1-325 Thapathali
Mailing address ¢
POST BOX 126
KATHMANDU, NEPAL

Eingegar:

January 27, 1988

~.Feb 1988 |

Dr. Hanns-Uve Schwedler
Gossner Haus

Hand jerystrasse 19/20
1000 Berlin 41

West Germany

Dear Hanns

Re: Ms. Marianne Puder

I am writing to let you know the current position with
regard to Marianne's application, and would apologize
for the time that this has taken.

We have now had the opportunity to contact various different
projects to discuss possible openings and we are now keen

to proceed with her application with a view to a possible
assignment in the Gorkha district. We will be taking
Marianne's application to Co-ordinating Committee for

formal consideration in February. All being well we would
hope that Marianne could come to Nepal by September 1988,

or earlier if she wishes to do a few weeks of "refresher"
language study.

I will let you know as soon as formal acceptance has been
given.

With best w es

e X3

L
Gareth ell

Personnel Department

gw/kd
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THE UNITED MISSION TO NEPAL

Executive Director: Mr. J. H. Barclay ;:::;;l:a;;:}ifi}];i)g?j?j,212668.

Treasurer: Mr. L, Miller Telegarms: UMNEPAL
lLocation: K-1-325 Thapathali
Mailing address:
POST BOX 12§,
KATHMANDU, NEPAL

January 25, 1988 i R i e i L
Dr. Hanns Uve Schwedler Lov i tuwd
Gossner Mission

Hand jerystrasse 19/20 L Erledigt:....... T
1000 Berlin 41

West Germany
Dear Hanns

Re: Bernd Augustin

I am writing in order to keep you in the picture so far as progress

on Bernd's application is concerned. We have now had the opportunity
to consider more fully where his giftsand ability could best be

used., There is a possible opening in one of our rural projects

for someone to be involved in Non-Formal Education and Community
Motivation work. I will write to you again as soon as we know whether
or not this post is available.

With best wishes for 1988

I

—

Gareth Wardell
Personnel Department

gw/kd




THE UNITED MISSION TO NEPAL

Telephone : 212179, 215573, 212668.
Telex : 2315 UMNEPA
Executive Director: Mr, J. H Barclay Telegram : UMNEPAL
Treasurer ; Mr. E. Wennemyr Location 1 K - 1-325 Thapathali
Mailing address @
POST BOX 126
KATHMANDU, NEPAL

December 10, 1987

Eingegan
21.ucz. 1987

Dr. Hanns-Uve Schwedler
Gossner Haus

Hand jerystrasse 19/20
1000 Berlin 41

West Germany

Erledigt: . ....ooneenooes

Dear Dr. Schwedler

Re: Ms, Marianne Puder

Thank you for the application papers on the above candidate which you gave
to me when you were in Kathmandu last month.

We are currently investigating various specific possibilities in the
community health field and will write to you as soon as we have any
further information.

It was good to m€et you during the Board Meetings and I look forward
to corresponding with you in the future.

With very best wishes

gw/kd
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7400 Tiibingen Paul-Lechler-Strae 24 Telefon (07071) 2060

3 . Dez. 198?/V0 Durchwahl: 206- 412

Gossner Mission
zu Hd.von Herrn D.Hecker
Hand jerystraBlie 19-20

1000 Berlin 41 T —
= 2N

§

& '."l; 1
Erle o

Sehr geehrter Herr Hecker,

TROPENHEIM PAUL-LECHLER-KRANKENHAUS

Deutsches Institut
fiir Arztliche Mission

Tropenheim
Paul-Lechler-Krankenhaus

Impfzentrum Nr. 3
Baden-Wiirttemberg,

Tropenkurs
Seminare
Evangelische Leprahilfe

Arznemmittelhilte

haben Sie Dank fir Ihre hilfreiche Aktennotiz iiber Herrn

Bernd Augus¢tin. geb. 20.7.1952.

Sie haben vd1llig recht, daB das BMW der falsche Adressat

war.

Der Fehler entstand durch ein Versehen unsererseits,

wir bitten um Entschuldigung.

GriBRen

Pl

Mit freundlic

(Dr.med.A.H.van Soest,Oberarzt)

Kontén: Kreissparkasse Tubingen 74 555 (BLZ 641 500 20) - Postscheck Stuttgart 209 56-705 (BLZ 600 100 70)

Ev. Kreditgenossenschaft Stuttgart 405590 (BLZ 600 606 06)




EVANGELISCHE KIRCHE
IN BERLIN-BRANDENBURG (BERLIN WEST)

KONSISTORIUM

i Evangelischen Kirch BachstraBe 1-2
gaog.:ﬁ}::;:ng:;b:r:] Berlin West) 1000 Berlin 21 Berlin, den 13. Nov. 1987

Dienstgebéude BachstraBe 1-2

n di - A R 1000 Berlin 21
& > EI n Q e r SR 30 Telefon (030) 39091-0 551y
Gossner Mission Durchwahl 38081
Hand jerystr. 19 - 20 16. Nov. 1987 e

Telefon (030) 319241
Durchwahl| ez

Ertedigh:. . 25 S
Gesch. Z.: 303 Azsznhg 2

(Bei Antwort bitte angeben)

1000 Berlin 41

Betr.: Pfarrerin Marianne Puder

Bezug: Ihr Schreiben v. 17.9.1987

Sehr geehrte Damen und Herrenl!

Unter Bezugnahme auf Ihr o.g. Schreiben teilen wir Ihnen mit,

daB wir die Pfarrerin Marianne Puder flr die Zeit vom 1. Jan. 1988
fiir die Dauer von 3 1/2 Jahren zur Ubernahme eines Dienstes bei

der Gossner Mission gem. § 21 Abs. 2 des Pfarrerdienstgesetzes in den

Wartestand ohne Wartegeld versetzen.

. Frau Puder hat w#hrend dieser Zeit keinen Anspruch auf Beihilfe
zu Krankheitskosten.

Die Gossner Mission hat fir die Zeit des Wartestandes ohne
Wartegeld die Versorgungsbeitrédge in der dblichen HBhe an das

Konsistorium zu zahlen..

Mit freundlichen GriiBen

Fliir das Konsistorium

e

(wWewerke)
Kassenstunden Kontonummer Geldinstitut Bankleitzahl Kontobezaichnung
nur Dienstgeb&ude Goethestr. 120490800 Berliner Commerzbank AG 10040000 Konsistorialkasse Berlin
Montag bis Freitag 8.30-12 Uhr 40950 Evang. Darlehnsgenossenschaft
EG (Kiel) 21060237 Konsistorialkasse Berlin
2264-101 Poslgiroamt Berlin 10010010 Konsistorialkasse Berlin

nur fir Kirchensteverzahlungen:
3675-102 Postgiroamt Berlin 10010010 Kirchensteuerkasse Berlin 12
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Oaar Hr. Gugeri .

M | -
' Gesgner Mission is pleaaed to offer Hs. Narisnm Pudn, Ml’; for biwlcu
5 ultl'q the UMN, She was working alreadzozs a nurse in the Community Health Y.

0y W in the Ghorka-project. We 1d appreciate it UG ’ if she £, oy

“rd i

M in one of the Community Health Projects lgq.lua" e A Aoy

Hs.-' Puder will partic.lpate in a course

Op! y) passing the mpttnco procedures of U

‘ %iﬂg recent yedrs, this information nﬂﬂlﬁ. "
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UNITED MISSION TO NEPAL
NEPAL INFORMATION FORM

In sddition to the sending agency's nor*mai screening papers, %,
information is requested by the UMN on all candidates being offered for
service In Nepal, both husbends and wives in the case of married
couples. Much of this may be included on the sending agency's screening
forms, but Iin each section there are extra questions which epply only to
Nepal and the UMN. There is no need for the completion of Section 4 1f
this Iinformation has already been clesrly set out on the maln screening
papers. But we do.request. that. each person complete all of Sections 1,2
and 3. UWe would then look to the sending agency to secure and send to us
the information on medical reports and references as outllined.

1. GENERAL

a) Name: FB‘I‘lily nam...?wate‘r:.‘-...‘-............. TR nq..a---
Christian names in ful]..k‘.ﬁﬂﬂh’\ﬂﬁ...ﬂ/ﬂ-&ul Lara
Christian name normally used.....'\.4’1ﬂkﬂnf’...............-.

b) Nationality. (B INAON. . .0ate of birthe.. A &:. 4. 4AU0...

c) Addressi!Present address until (ttutf@\.b'&:‘.l—.ﬁ%hﬁl&{h.’?‘.'}.6..
e AORO. . Berliia . K. MWESTGERM AN L. ..
Y (7% % 'E.Ls}...‘peaemb%f aap k. puesesecsaescs
Permanent contﬁt address C... R ) 4 L ..l calo.ed by,

SCMWL’L‘.. oau‘.sk.-% 4--;.4(200-- ar‘J'-lda.-{c?.-l
d) Marital status: Meemieddidideonediengaged<idivoreed/single
DBEEB Y wwnamiie iwle e sienm e ee
Names and dates of birth of children (please write the
Imthl) ..... 2 N - & 8 " 8 89 I B I I I I I R B B B I B R B B B B B B B B B B B
; ,_‘_.,.,@.,aLJJLZ.'ZZIZLIIZLIIZLILIIIZZIIZIZIIZZZIIZZIZZZIZIIIIZIIZZIIZIZ

s DEes

" ’I‘) .P..SSPO"t Nunber'......u.r 534 OO 3'4"

------------ 48 s es s sssssaEssABESANSSERAnS

f) Type of work for which you sre offering In U‘N..\".J.th AsS..08..
NArs.e.. h..a..Lommuwi l:% Hr.af.{h..?w.%.n.w.mt“

0

9) When are you available to come to Nepa??....A'pd.[..../lﬂgg......

h) Length of time of camwnitment to service in Lm...%.ﬁ.li.?.@.cﬁ...
Are you open to extending this?....... i snsnviaivis s sas e ias
i) Experience of people of other cultures and races. .4.@.1:’..:..1.(}. .l
ia. Nepal. ar.mtc'eh‘ ..ot paert a..nde..
calourcol....people..fa..Quolis.hnten. LS R An )
J3) asons fcr- appllcatlon for service Wwith the UN....resecencscsnses
3 ex .cu::.the.....w;..\n...thr.... AV M...cl.w.t.t:\.ﬂ.,.
{’. £:5L.... 00884, .u«.m.ﬂu.f...\.k\...b-’e{:nf.............

-1 -




*¥return to an assignment in this land .,

k) 1f you have children of school age, are they wholeheartedly in
sympathy with the prospect of coming to a new cul ture and school
system (glder children possibly having to go to boarding school ),
and enthusiastic to enter into this?

ses s s e asssssssanesssaans PECRC I SR

1) On payge 5 are aspects of experience in the work of the UM to which
a special effort of ad justinent may need to be mada. Plesse let us
have your coannents, questions and response to the Informatlion and
chal lenge of this paper "Adjustment to New Condlitions in Nepal™.
(Detach page 5 end keep it for your own reference.)

om J{illtla.l:y_-l_(,l?"l. .ll_llt',il sz_u_qryul_f_l'}_ti_ I live _:1_1.(311.(:_

----------------------- s s s e

ki b

AR EE RN ER

2. CHRISTIAN TESTIMONY

~a) Please read the statement provided (page 4)i a/ Purpose of UMN and

Basis of Faith b/ Jesus Christ - the only way of salvation. Do you
asccept these statements? o xes .y L RO - o aassaakaaee e s e e

sewssssssssEseassssessERssssRRRSsssnr s sesaEms s sseSEsS e AESsssnssennan

PR R A MY EE R R A R R R R R ] s asassssse s aAseSsessanseS

b) Qpscrlbe v Mot bt 25 (00 onnras, The. 100
in both the 01d Testament  and  the New Westament,  Jesy
in extreme poverty and by his 1i¥e and his words airec
attention to ihe’ l:h'n'f‘. "Vor this Yeasonw 1 Wailed (o
v A biie RS i eomtFBC B (5. e, T

possibilities in the iives of "fhe ‘people. Hecause
me alreadpedRefbe! Polt® BAtist] bn SEEES ehle bR WdLVEPSmeAbLl, . 1, S
I grew up in_a_ home which had lost the relationshjp 1o ih

and to the Christian faith, In confi rmation “instruction 1
a deep interest in the hiblical’ jﬁ:d&l}ﬁﬁé{ ion . Y dia s year of - °°
volunteer work in social service aff er my Anitur.’ 11'11'1:1'1'121,' ‘tThis e
o o s pINT 4. bhgg KLive for e aind Ll TATCN MILE. 1oL,

I found then has heen central fo my “1ife ever since,
d) What do you understand to be the Crri‘stf‘éh\-messaga we should share

ith ott i 1, d : do it in thi icul
::u:azh:;;f"'j.ﬁgpaliv?an wE‘?T: r'mempc?)pln There B q’ul'?ﬂi 0
help_ them,

------ R R A CRCRC IO

can assemhle in \mrshiF' Services aid Tor prayer " [on e
h

-~ A
"l

tlillll" }
‘.'\H‘Turu

oD
P
-

------- M «- s mese .

it hecomes clear ilhat o Faith in "desus LIS hirinnds
3. CHURCES 1invoLvEmENTIOT the vital life interests of others,

The United Mission to Nepal is a Christian mission seeking workers wWlth
a clear commitment to Jesus Christ as Saviour and Lord, and a call to
service in Nepal. It is a cooperative and unlited fellowship of
Christians from many church backgrounds, and little attention Is paid
in the course of actual service in Nepal to the particul ar
denaminational origin of the workers. However, it is halpful to know!

a) Your Clurch background and membership (giving denomination)
cprotestanties Chhareir sof* “BeritimraBrzrnd errburg s~ Heasl-basdbea s

------------------------------------------------ R R R R I R I

'ﬁofeS{‘uu{—fL Clhaurety cp(f Bcd(f.n' Brauol zvlyuve

C Rerlinn {-'V’f" st

-2 =

without (éeling SUPSTIUr.  BEEANN'E " CATTY 1T

im_ a, house in the village of Amp__l.'j]:.a:] Becanse 1 adjnstoed

even more iﬁn]ntud




bPﬁ'é iFH?].i‘iﬁqé s s ks tas” o ‘pAY TSN’ Sipasaedaiss saanudlian cesenaaes

c) UMN workers 1ink themselves with the local Christian fellowship, in
most cases a Nepali fellowship. They are encouraged to participate
in the activities of the fellowship. They are not namally expected
to accept positions of leadership except In an advisory capacity.

Ue recognize that this Church is a first generation Church, and that
there are certain norms of behaviour which are precious to it. Ue
may need to be willing to make adjustments in 1ifestyle and personal
hablts which may be a stumbling block to local Christlans, such as
smok ing and drinking, for example. Please let us have your response

ﬁo these challen?e‘s%, . WY
want fo participate in the QULJVJtlvs of the local

- Chrfsiian” Téllowship withont aspiring to lcadershipe. ... |
. '1‘ azn.y‘lsn_}\fiT:l.]'n_[:”f;_o be considered to iheir hahits. ., 5
[}
e e b N e T o 6 e B SR e e S e AR Yol viniaia |

8 9 8 8 88 S 8S e e anassEn A S S EEESeSEAsSsaAssSsaRTRSaresnasne LI - e 8 " 8 s

4. PROFESSIONAL SKILLS |

Please glve details of your qualifications and courses of study done,
and some detail of the subjects coverecd:

Course Qualification Dates
training as a nurse 2 nurse 1970=19773, -
course in'‘tropical medicine Nov, 1974
esesmensencessRseegEdvatasbenenaeane e mm B s s s E s aseseeaass e s e B aB e sEnssesn

o)

Detalls of your work experience, and how Lt r:ahztes to possible
assignment in UMN2

Work Zemp] oyment. Dates Commments.

Nurse in ithe emergency room of the  lst May 1973=31st Ang, I
university clinic [Siegliiz) of the Iree University, benliy
Nurse in_jjlon__c_'loi_rlzirr of the B

ahﬁ'T}Hﬁiual i1Tnesses Oct 1975=April 197Y...
Tﬁfféé'}ff'?iﬁi’ﬁiﬁ@ﬁ@@ﬁ .................. AP S A sie v sine

" EEEEREEE R RN B & & &9 8 & 8 8 &8ss = s aae :-:J-(’J"-{.?I-”.l,-{:t‘. '1-‘}-'25:-- -l[i.illllv;lll..-\’- -l-‘l'EII.

Have Y]w had any Bible School training? If so, give details..........
The Theological study at, the "Kirchliche.llachsehulel.iv.....
Beriin and_ at the Universities of Me¢iilalbers.and. losal

What |anguages have you learned?........... JORG=d Q0] < ls s s davienii
E?éﬁiSFLHE%EAQ:.Er??Ra Hebrew, Nepali......cceevesecces

What ere your hobbies?... swimming, cyalipg,.reading....coovvnens
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THE UNITED MISSION TO NEPAL

Telephone : 212179,215573,212668.
Telex : 2315 UMNEPA
Executive Director : Mr. J. H Barclay Telegram : UMNEPAL
Treasurer ; Mr. E. Wennemyr Location : K - 1-325 Thapathali
Mailing address :
POST BOX 126
KATHMANDU, NEPAL

19 October 1987

:iﬂ'r"’“"‘?“}@m‘

Dr. Hanns-Uve Schwedler
Gossner Mission

Hand jerystraBe 10-20
1000 Berlin 41

West Germany

Dear Hanns-Uve,
RE: Bernd Augustin

Thank you for your letter dated September 10, 1987, regarding
this social worker who is also an economist. We do appreciate
receiving this additional information about Bernd.

1f Bernd were to work as a non-formal educator here in Nepal, he
would need to take an NFE course before coming. Are there
non-formal education courses available in Germany? We are not
aware of any.

At this stage we do not feel we can commit ourselves regarding
Bernd’'s application but we would like to discuss it further with
you. I note from your letter regarding Marianne Puder that you
will be coming for the November Board meetings. Perhaps we can
discuss both of these applications at that time.

We are looking forward to your arrival.

Sincerely,

ﬁmj{z 1A -y‘!

Be 'Hny Lipdell
Asst. to e Personnel Secretary
bl
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Bethany Llndall
Asst. to the Person. Secretary

United Mission to Nepal
P . 0 -'BOX 126 o
Kathmandu

NEPAL
24 ,Sept.1988

pr® !l"_ _’Daar Bethany. b b AeC o
e .7 Thank you very much for the letter dated 11 September. You are right: The
b i Eastg{ Egg nurse in qumstlon i Mariamne Puder. But as she didn't pass our
by < W% . “board @ at time, I diqe notjwant tosparticularizesthis matter in my
I’\‘-_eg gl iut mt’ro : .
SRS ST e ha&.dhr board waotlng a couple of "weeks ago and would like to send Marianne
W o ~Phder to work with the UMN.
- Bince returning from Nepal in 1978 she was working as a pastor in Berlin.
As phebabik of a pastor is quite similar in anp congregation of the western
' world, L:probably do not have to dive more details about this work at the
present stage. But it is worth whide mentioning, that Mazianfe took part
. . in _several medical comsees during the laet ten years and will attend another
" course om trapieal ‘medicine that ia gbing to' last 2 1/2 months bafore coming
ko Nﬂpal.
J As 1 whldojngn the next board maetlng,iwe apalable to talk about more details
d then. Looking forward to meet you im November, I remain _

LA Sincarely

sk R

(Dr. Hanns=Uve Schwedler) *

Gf Sshet
BB\ iccinr




THE UNITED MISSION TO NEPAL

Telephgne ; 212179,215573,212668,
Telex : 2315 UMNEPA
Telegram : UMNEPAL
Location : K - 1-325 Thapathali
Mailing address :
POST BOX 128
KATI{MANPU_, N%PA!.

11 September 1987

Dr. Hanns-Uve Schwedler
Gossner Mission

Hand jerystraBe 19-20
1000 Berlin 41

West Germany

b |
. Dear Dr. Schwedler,
RE: Pastor and nurse, community health worker

Thank you for letting us know about this person who is
interested in returning to Nepal. It is Marianne Puder?

It would be helpful if we could know who you are referring
to.

As with the economist/social worker, it would help us
if you could give us some details about what the

pastor/nurse has been doing during the past ten years.

We do have openings for community health nurses and look
forward to hearing from you again soon.

Sincerely,
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w&:r Ihe Tuchiﬂg of Engliah
~ Selly Dak Colleges

Blrmingham
329 6Lq -

Dot

;Uriteful if you could send ue the angolment i
in Engnsh beipg run in mmb mrlriq*t

15.
¥
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Heren e
Bernd Augustin
Lamdskronstr, 57

6100 Darmstadt

Berlin, den 8,10.87

-Llaber Bernd,

3 zun!chat. einmal miichte ich Dich zur Verstellung bei ‘unserem Kuratorim ein-
" laden. Wenn mbglich, komm doch zum Sitzungstag am 23, Oktobet, mgl. vormittags.
'Solltest Du Ubernachten miissen, sngralb baldib bald. Niheres f indaat Du

Mq huhg-ndnn Kuple.

ﬁ.ﬂl ! Dir ‘auch das NIF mit Xndarungavorachlaqen bei. Sieh zu, wes Du
i l.lnn gnd wmrton kannst,und schick es mir dann wieder zu,

tnut.o An !anl lveqen eines Vorbereitungskurgses und bolm Selly Osk
wegen eines Sprachkurses ancefragt, Es kann gut sein, daB Du in
thﬁ nlﬂl‘t.ﬂ von dort Post bekommst. Ds ich vom 1. Nevember bis etwa
t__ mu' nicht in Berlin bin, mchte ich Dich:bitten, 'dann schon notnendlga
2\ Jllw vorzunehmen. Wegen Bestiétigungen, lhtsrochrlften ugw.
lttt lﬁ“ﬂu-cer Zeit an Dieter Heckers

SBlicher gehen Dir mit gesonderter Post zu, ,

), dae m'lfln lnor, aller Kirze, Bis zum Kuratorlun.
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Bagler Mission
z4Hs Herrn Engler
Missionsstr. 21

CH 8005 Basel

8.10.87

Sehr geehrter Herr Engler,

o "

wir wiirden gern einen neuen Mitarbeiter, der fiir uns zur Vereinigten Nepal-
missin gehen wird, gm Basler Varbereitungskurs teilnehmen lasser. Ich wire
Ihnen dankbar, wenn Sie mir mitteilen wiirdén, ob das.bei-einem Kurs im Frihjahr/.
Sommer nichsten Jahres mtglich ist., Fir Informationsmaterisl wiire ieh dankbar.

Mit freundlichen GrilBen =

(Dr. Hanns-Uve Schwedler)




H Gerokstrasse 17
Dienste 7000 Stuttgart 1
g Fed. Rep. of Germany
in Rép. Féd. d'Allemagne

Telegramme: Uberseedienste
Telefon: (07 11) 210 50-0

Ubersee Telex: 721499 due d

Arbeitsgemeinschaft evangelischer Kirchen in Deutschland e.V.
Committee of Protestant Churches in Germany for Service Overseas

Comité des Eglises Protestantes Allemandes pour le Service
Outre-Mer

Comité de las Iglesias Protestantes de Alemania para el Servicio

Herrn en Ultramar
Bernd Augustin

Landskronstr. 57 Abteilung I: Bewerbung und Orientierung

6100 Darmstadt
Stuttgart, den: 29. April 1987
aw /Sr

Lieber Bernd,

soeben bekommen wir einen Anruf der Gossner Mission aus Berlin, dass °
sie dringend jemand suchen filir Nepal. Und zwar mlisste diese Person

so etwas sein wie Lehrer/Lehrerin oder Sozialpddagogin/Sozialp&dagoge.
Misste gearbeitet haben mit Jugend und Erwachsenen, auch ausserhalb der
Schule. Miisste kirchlich sein. <

Ich hab an Dich gedacht und frage Dich hiermit, ob Du Interesse hittest.
Wenn Ja, kannst Du Dich direkt mit

Herrn Schwedler

Gossner Mission

Handjerystr. 19-20

1000 Berlin 42

Telefon 030-85000-435 WYY Pey

in Verbindung setzen. Du kannst aber auch mich anrufen und mir erlauben,
dass ich eine Kopie Deines Personalfragebogens und eine Kopie Deines
Lebenslaufs an Herrn Schwedler schicke. Das wédre vielleicht fiir Dich
der billigere Weg. Andererseits mdchtest Du vielleicht auch noch mehr
tber das Projekt wissen und das weiss wiederum nur der Herr in Berlin.

Also, entscheide Dich schnell
und lass mich bitte wissen, wie.

Liebe Grilisse

G e
Anita Wichert
Sachbearbeiterin

Bankverbindung: Stidwestbank Stuttgart (BLZ 600602 01) Kto. Nr. 20640
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) 7400 Tiibingen Paul-Lechler-Strafle 24 Telefon (07071) 2 06-0

) 23. Sept. 1987/vo Durchwahl: 206- 47 9

b(\(\

Gossner Mission
zu Hd.von Herrn Dr.Hanns-Uve Schwedler
HandjerystraBe 19-20

1000 Berlin 41

'—L TROPENHEIM PAUL-LECHLER-KRANKENHAUS

Deutsches Institut
fiir Arztliche Mission

Tropenheim

Paul-Lechler-Krankenhaus

Esfzcmrum Nr. 3
Baden-Wiirttemberg

Tropenkurs
Seminare
Evangelische Leprahilfe

Arzneimittelhilfe

&R S Wy
) wr

JWT%*4L

ML

Eingecangen|

. Betr.: Gesundheitszeugnisse fiir die UMN

Sehr geehrter Herr Schwedler,

leider um wenige Tage verzdgert.

flihren wir allerdings nicht durch.

Landern generell.

Mit ( freundlim

(Dr.med.H.Kretschmer,Chefarzt)

haben Sie Dank filir Thre Briefe vom 28.8. und 18.9.1987.
Da eine dhnliche Anfrage zwischen uns und Dienste in
Ubersee gekldrt werden mufite, hat sich die Beantwortung

= Wir fihren Untersuchungen vor und nach Tropenaufenthalt
nach den Grundsdtzen der deutschen Berufsgenossenschaften
durch. Alle dort geforderten Untersuchungen werden vorgenommen.
Bei der ausfiihrlichen Erhebung der Krankheitsvorgeschichte
gehen wir auch auf die psychologische Situation des zu
Untersuchenden ein. Eine Untersuchung durch einen Psychiater

. Die AusschluBgriinde flir einen Einsatz in Nepal, die von
der UMN niedergelegt sind, gelten auch bei uns als AusschluB-
grinde filir einen Einsatz in tropischen und subtropischen

Konten: Kreissparkasse Tiibingen 74 555 (BLZ 641 500 20) - Postscheck Stuttgart 209 56-705 (BLZ 600 100 70)

Ev. Kreditgenossenschaft Stuttgart 405590 (BLZ 600 606 06)




TRANSLATION

Tropenheim Paul-lLechler-Krankenhaus

Re.: Medical Reports of UMN- candidates

...We are using all these criterias in our medical examination.
This includes the consideration of the psychiatric background and
situation of candidates, though the examination is not carried out
by a psychiatrist.

Especially the reasons for failing the medical examinations, that are
defined by the UMN, are considered as a basis of rejection in our
medical screening too.

(Dr. med. H. Kretschmer, medical superintendent)




UNITED MISSION TO NEPAL

NEPAL INFORMATION FORM

In addition to the sending agency's normal screening papers, the following
information is requested by the UMN on all candidates being offered for
service in Nepal, both husbands and wives in the case of married

couples. Much of this may be inciuded on the sending agency’s screening
forms, but in each section there are extra questions which apply only to
Nepal and the UMN. There is no need for the completion of Section 4 if
this information has already been clearly set out on the main screening
papers. But we do.request that each person complete all of Sections 1, 2
and 3. We would then look to the sending agency to secure and send to us
the information on medical reports and references as outlined.

1. GENERAL
a8) Name: Fmily NBENR. cassssansan e s s mneaan ‘AR R s e e Sramsesensssnsnsas
Christian names in ‘FUI].-.---q-.-.a-o--c-.on.tu.--..--cononn
Christian name nomal]y used....-......-o-..--.--..-.--..;..

T T G <o S R e e Date of DIrthessicsnssasssinecrdnnein

c) Add"essﬂpr‘eseﬂt address until (dEteJ---u.---.vo..--.-.------n-.-.-.

Permanent contact address......... ....................;.....

d) Marital status: Married/widowed/engaged/divorced/single

DEEER: .. iniisisisiian s as i o
Names and dates of birth of children (please write the
monthid..... i aa e e e e b S s S P o ok e T
CRRNED - i, B T et T S o s e

f) Type of work for which you are offering th MM ... il iese sttty

9) When are you available to cone to Nepa P smsmuasmamsiaibs s ettt ise

h) Length of time of cammitment to service in UMNicssnnesnsssssnssanas
Are you open to extending this?...... e & eiliee m A S TR Rt e

i) Experience of people of other cul tures and IPBCES S oo aivnssneenios s ss

J) Reasons for application for service with -5 TEE )\ S e R




2.

k) If you have children of school age, are they wholeheartedly in
sympathy with the prospect of coming to a new culture and school
system (glder children possibly having to go to boarding school ),
and enthusiastic to enter into this?

1) On page 5 are aspects of experience in the work of the WIN to which
a special effort of adjustment may need to be made. Plesse let us
have your comnents, questions and response to the information and
challenge of this paper "Adjustment to New Conditions in Nepal™.
(Detach page 5 and keep it for your own reference.)

R I R I R I I O I I T R LR R R A I R I R O R O B R

CHRISTIAN TESTIMONY

a) Please read the statement provided (page 4): a/ Purpose of UMN and
Basis of Faith b/ Jesus Christ - the only way of salvation. Do you

accept these statements? ......ccceescesccnsmans B g

b) Describe your motivation as a Christian for wanting to go to Nepal..

L I I A A Y C R R I I I I R R S s sssess CRC R N B B A )
R R R A R A I I I I T R LRI LA A O A R A R I R R I R R R A A A
L R I I S e assassemnann LR R I B R I A B I R
R A R R B I " s s e msssrEEEaEsABERNS LRI B R I A A R R I
------------ R I R R R R I N T T T T S T e R e ]

c) Describe your Christian experience arid devel OpMENtY . cncei ssvnasensss

------------ R L R R T I

I L R R R R I A I R I I I R R I R LR R N N N NN ]

R I R R A L I T I R LR R I I A I I I R I I

L I R R I I I I I I A L R R )
.

L T T T I I LR R A R A A B

d) What do you understand to be the Christian message we should share
with others in Nepal, and how can we do it in this particular

LA CY Tis v ae brara s e o e as i pits, v asd b R R ST C 7 N e oo s W e .
................................................ N e W =
------------------------------------------------ . 8 B 8T AR A e e R Eeee

CHURCH TNVOLVEMENT

The United Mission to Nepal is a Christian mission seeking workers with
a clear commitment to Jesus Christ as Saviour and Lord, and a call to
service in Nepal. It is a cooperative and united fellowship of
Christians from many church backgrounds, and little attention is paid
in the course of actual service in Nepal to the particular
denominational origin of the workers. However, it is helpful to know!

a) Your Church background and membership (giving denomination)
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b) The Church activities and other Christian service in which you have
R R RN b e s 00 a .o o0 5 00 05 =5 & HiSIN & @ i a4 A 8B e m e e RS v

c) UMN workers link themselves with the local Christian fellowship, in
most cases a Nepali fellowship. They are encouraged to participate
in the activities of the fellowship. They are not normal ly expected
to accept positions of leadership except in an advisory capacity.

We recognize that this Church is a first generation Church, and that
there are certain norms of behaviour which are precious to it. We
may need to be Willing to make adjustments in 1ifestyle and personal
habits which may be a stumbling block to local Christians, such as
smok ing and drinking, for example. Please let us have your response
to these chal lenges:

Please give details of your qualifications and courses of study done,
and some detail of the subjects covered:

Course Qualification Dates

T T

Details of your work experience, and how it relates to possible
assignment in UMN:

Work /empl oyment Dates Comments

L R R R R R R R A R R R R R N R R LR I I I A
R I I I T R R I I A
CAE R R R I O R R R R I R R R A R R I I I I CRCRC R
L L AL L B B BB A L B R R I B I B I R I I I I Y o.--c--lcolcnl¢;¢--

L I T IS, -

L R R A R I I T I .

Have you had any Bible School training? If so, give details.....




S. TEMENTS

1. Extracts from UMN Constitution, April 1983:

Purpose

A. The purpose of the United Mission is to minister to the
needs of the people of the Nepal in the Name and Spirit of
Christ,n and to make Christ known by word and 1ife, thereby
strengthening the universal Chruch in its total ministry.

B. In doing so, it will be the purpose of the United Mission to
undertake the proper care and treatment of the sick, the
prevention of disesse, the education of children and adul ts,
the development of agriculture and in dustry, and such other
activities as are conductive to the fulfilment of the
purposes of the United Mission.

C. It will be a fundamental principle of the United Mission to
train the people of Nepal in profssional skills and in
leadership.

Basis of Faith The United Mission to Nepal i

A. Holds the faith which the church has .ever held in Jesus
Christ, the Redeemer of the world, in whom people are saved
by grace through faithj and in accordance with the revelation
of God which He made, being Himsel f God incarnate, worships
one God, Father, Son and Holy Spirit.

B. Accepts the Holy Scriptures of the Old Testament and Newm
Testanent as the inspired Word of God, as tontaining all
things necessary to salvation, and as the ultimate standard
of faith.

C. Accepts the creeds commonly called the Apostles end Nicene as
witnessing td and guarding that faith, which is continuously
confirmed in the spiritual experience of the Church of
Christ.

NOTE: In adopting the foregoing basis of faith, the United
recognizes that this does not fully express the doctrinal
standards of the the member bodies, nor does it expect the
member bodies, in accepting the brief statement of our common
faith to reject any of their doctrinal beliefs. Workers will
be free to observe the sacraments and other ordinances of the
church in accordance with their own usages.

I1. At the Board of Directors Meetirig a discussion on "Universalism”
tock place. It was decided to ensure clarification from.
candidates on this issue.

In Acts 4.12 it is stated: "Salvation is found in no one else for
there is no other name under ‘heaven, given to men by which we
must be saved.”
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The conditions of life in a foreign country, climate and culture are quite different from
those in your home country, and adjustments to them require a very real effort. Workers
are needed who are prepared to join with colleagues from many countries, churches and
professional backgrounds. They must have attitudes of flexibility and adaptability to
assignments and conditions in Nepal which are new and different, and may lead to real
frustrations as well as the joys of such service. To help you prepare for these
differences we have |isted a nunber of areas where frustration most often occurs, though
this list does not pretend to be all-inclusive. It helps to know in advance sbout some of
the conditions which will probably be met, so that new experiences mays*be approached in an
attitude of readiness for successful adjustment.

1. The UWMN requires an initial period of intensive study of the Nepali 1anguage, together
With a series of orientation lectures.

2. He will be working in languages other than our own. Inability to comunicate can be
very frustrating, and full participation in many aspects of work and social 1ife will be
limited until language difficulties are overcome. English is the language of
communication within UMN; Nepali is largely used in other contacts and in our work.

. 3. We have to adjust to different customs, dress, diet, and living conditions _H'\ich are
sometimes primitive and uncomfortable; and be willing to make adjustments in 1ife-style
and personal habits which may be offensive to local culture or the local Christians.

4. Opportunities for schooling vary in different places, and often one of the main
problems for families in Nepal is that of the education of children at different ages.
Special effort and flexibility are needed by parents and children in this area.

5. Assignment to a particular location is made by the WIN after a worker has come to
Nepal. Sometimes the assignments changes as fresh needs develop, and transfer to

di fferent locations may become necessary. There must be a readiness to serve where-ever
most needed.

6. HWe often have to work with untrained helpers and inadequate equipment where supplies
are unobtainable. Sometimes we work under Nepali leadership. Flexibility and
adaptability cannot be too strongly emphasised.

7. In the fellowship of the WN, fellow workers may be of different nationalities,
degrees of education and church background. We may have different viewpoints on religious
.and social matters, yet can and must share in co-operation and teamwork.

8. Much of the work in the UM is carried on with Nepali fellow workers. Some may be
Christians; many are non-Christians. It is the stated purpose of the UMN "to train the
people of Nepal in professional skills and leadership”. This often means training a
Nepali co-worker and then transferring responsibility. It may also mean working in a
subordinate position, directly under the authority of Nepalis.

9. HWorkers in the WIN have the opportunity to join in fellowship and work with members of
the Nepali church, but without taking positions of leadership in church 1ife.
Encouragement can be given by personal presence and friendship, and by occasional help in
meetings and services when invited.

10. UMN workers must be prepared to be subject to the laws of Nepal, and be willing to
accept the Constitution and Bye-laws of the Mission, together with policy statements of
the Board of Directors. The latter includes the Purpose and Aims of the UMN, approved in
April, 1981.

11. The UMN agreement with His Majesty's Government in Nepal excludes any formal or
direct evangelistic activities. Accordingly, service in Nepal means learning how to
witness by ministering to the needs of the people in the Name and Spirit of Christ, and
by seeking to make Christ known by informal word and discussion and in practical Christian
living (including 40 hour work week ). '"'Show me that you are redeemed and I will believe

in your Redeemer".




6. REFERENCES - From the Pastor of the candidate's congregation,
? rofessional senior,; Bible College Principal if applicable, and other
friends.

In total to cover all the following points, and each referee to answer
as much as possible;

1. How long has the referee know the candidate? In what capacity?
2. Spiritusl standing -

Evidence of Christian faith and maturity

Involvement in Church 1ife and other Christian service
penness to verbal witness of faith

Sense of calling by God to service in Nepal

Friendl iness, openness to others in general

Attitude to people of other races

Tact, sensitivity

Perseverance, attitude to hard work

Emotional stability

Acceptance as a team worker

Leadership qualities - initiative
shouldering responsibility
good communication
punctual ity

Ability to cope with stress, loneliness

Standard of professional skills, intel 1l igence
Leadership qualities, as above

Acceptance as a team member

perseverance, attitude to hard work

Attitude to seniors / peers / juniors
Attitude to serving others

Communication abilities

Leaning to academic or practical aspects

5. General -

Main strong and weak points of character
Any special aspects which should be considered in connection with
the application, included or apart from the above.

Full references given in English will accompany the NIF. Far those
references not in the English language, an extensive sunmary of the
references will be prepared by the Member Body and forwarded with the
Nepal Information Form.

7. MEDICAL REPORTS

A Health Assessment, introduction to peychological and psychiatric
screening procedures and medical examination forms detailing LIMN's
criteria for medical screening are available for the sending body's
medical counsultanl 1 esponsible for medical assessment. UMN workers are
expected to bring copies of their medical reporks with them to Hepal i
for the UMN Medical Coordinator.

-y
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Mr.
G. Gugeri o
United Mission to Nepal

P.0.Box 126
Kathmandu \\ \
NEPAL

P,

f’ | 20-5.87

\ Dear Mr. Gugeri,

we have the possibility to offer two Rural Development Workers to the UMN
at the end of this year. One of them worked already for the UMN, She is
a pastor and a nurse and would preferC)to work in the context of the Community

Health Progrart~in remote areas.

The other is an economist and a social worker with experience in non-formal

education and social work among gipsies and other poor groups. This work

was financed by the section for social work of one of our churches. Sk

As Gerhard Honold is comming back in,the middle of next year, we would appri- P

ciate it very much, if the second candidate could work in the Surkhet projecf
as g8 motivator. This would mean a certain continuity for us and would make

our work (public relation, fund raising) much easier.

I know that you are not able to give a final answer to my questions concerning
the future place and field of work of candidates without knowing them.éﬁd
before they even started the language course. But I would be happy if you
could give me an idea about the chances, that they could work in the mentioned

projects and programs.

I met the Beyrichs last week. Best wishes from them. They are just about

to leave to England, where Giinter is going to study development and planning
affairs. After his he hopes to work again within the UMN. Gossner Mission
would appreciate this. But it is not the time yet to make any decision con-

cerning this matter.

Yours sincerely

(Dr. Hanns-Uve Schwedler)
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As you knowm there are many stresses and strains that come with
living and wmorking in Nepal. UMN recognises that our
missionaries are highly stressed people and therefore at risk of
developing difficulties whether physical, psychological or
spiritual. We are attempting to maintain a strong support
structure for our missionaries but we are sure you would agree
that anticipation and prevention is most desirable.

In seek ing psychosocial information about candidates we have a
number of aims in mind. Flirstly we would hope that information
brought to light in this process may help candidates making
their preparation to come to Nepal. It may be that potential

areas of difficulties once recognised can be worked on Iin an
effort to overcome them. We would anticipate fairly few
candidates being rejected on psychological or psychiatric
grounds alone though this remains a possibility as some
potential difficulties maybe seen as so potentially damaging to
the candidate as to make acceptance unwise. 3

Second to develop an understanding of the normal functioning of
the person in areas such as relationships, language aptitude,
personal ity structure, coping mechanisms in stress.

Third to assess areas where the person may have had difficulty
in the past which could lead to future problems.

This information will also offer us a very useful resource in
the event of some difficulties arising. We will have valuable
material that will assist our pastoral team as they attempt to
help our missionaries who face particular difficulties.

In all these areas we would expect that the psychosocial
information would be only one component of a more extensive
information base. The whole process remains of course subject
to God's overriding direction and control.

Having given some background to the reasons why this information
is halpful to us a few comments about the type of information
maybe also useful to you:

i) A psychiatric examination is aimed to exclude ma_jor
psychiatric problems based on an examination of the
candidate's past history, family history, personal life
experiences and any current symptoms. These problems may
not be immediately obvious to the lay observer and may only
become apparent when the candidate is exposed to certain
types of stress, however, the trained interviewer should be
able to provide us this information with reasonable
reliability.

A skilled psychiatric interviewer may also gain useful

sub jective information about the candidate's personality,
their strenghts and weaknesses. He maybe able to direct the
candidate to areas that could usefully be worked on to
enhance their functioning. As examination of previous
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stress experiences can also give valuable information about
the coping style of the candidate and so on.

ii) Formal psychological testing will give an objective
"orofile™ of the candidate's personality with its
characteristic features. This may again help us focus on
certain potential areas of difficulty.

There may be overlap between these types of examination but each
one reveals its own unique contribution. Generally the
psychiatric assessment will be done by a psychiatrist though in
some situations an appropriately trained psychiatric social
worker or clinical psychologist may well be competent to do this
evaluation.

The psychological testing would normally be done by a clinical
psychologist particularly trained in the administration and
interpretation of such material. Both professionals will gain
sub jective impressions of the candidates which will be of great
value.

In married candidates a joint interview and contact with any
children is essential in an attempt to invoilve them in this
whole preventative process.

We trust this brief introduction may assist you and your
candidates in what we hope will not be an arduous or negative
experience. We pray that God may use this process for the
building up of His people and for the well being of His mission

as a whole.

11/86




Dear Doctor/Sir,

Many thanks for seeing (insert name of candidate), he/she is a
candidate for service with the United Mission to Nepal. We hope
this brief introduction may assist you in your assessment.

As you may know Nepal is a small landlocked country between
India and China. It is one of the world’s poorest countries
mith difficult terrain, poor communications and 1imited health
care facilities. Personnel working in the country are faced
mith practical difficulties in lifestyle and work ad justments,
as well as developing relationships with colleaques and
nationals whose language, culture and philosophy of life is
significantly different from their own. We are currently
attempting to build up as strong a system of support as our
resources will allow, and we are sure you would agree that a
preventative stance is highly desirable.

We would of course expect that you explore wmith the candidate
any area you feel is relevant. In an attempt to caution us of
any areas of potential difficulty we would request that you
include in your evaluation a full psychiatric history, with past
history, detailed family history, complete personal history and
1 ¥ requesting the candidate to undergo psychological testing,
this may be able to be made available to you at the time of your
evaluation. A marital history for married candidates and
evaluation of any children are also relevant.

We hope you will be able to share your findings with the
candidate as your insights may help them in their preparations
for overseas service. If you feel remedial action is warranted
we would strongly support such a recommendation from YOu.

Finally, if you have any comments that you feel are relevant not
only to the candidate's acceptance but for their assignment
within UMN we would be grateful to receive them.

Yours sincerely,




Medical Criteria for Selection of Candidates for Work in Nepal

C it d normall i if
Physical illness requiring continuing expertise or technology
not available in Nepal

Anticoagulation for any reason.
Any condition requiring regular monitoring of drug therapy.

- Epilepsy,; Thyrotoxicosis on drug, Addisons disease
Myasthenia Gravis, Juvenile Diabetes Mellitus
Cardiac Arrhythmias, Pacemaker, Cardiac Valve
Replacements, Chronic Renal Disease, Crohn's Disease,
Ulcerative Colitis, Hemophilia, or other Bleeding
Disorders, Systemic Lupus Erythematosus, Parkinsons

. Disease

Ma jor Psychiatric or Emotional 11llness

- Schizophrenia, Psychosis e.g. Manic Depressive Psychosis.
- Evidence of major maladjustment within family/work
situations.

Physical Disorders likely to deteriorate in Nepal

= Chronic Lung Disease, Ischemic Heart Disease, Impaired
Resistance to Infection of any cause.

Chronic Disorders that are not well controlled at home

- Epilepsy, Asthma, Hypertension, Diabetes, Migraine,
Menorrhagia, Severe back pain

High Risk of Recurrence of Severe Disease

. - Cancer, Lymphoma, Leukaemia, Severe Rheumatoid Disease.

High Risk Factors

- Gross Obesity, Some Genetic Disorders

Conditions that would require special consideration on an
Individual Basis

- History of stress related illness, emotional disorder
including depression, anxiety, hysterical or phebic
disorders.

- Family history of mental illness.

= Chronic but well controlled disorders - mild rheumatic
heart disease, hypertension, asthma, glaucoma, maturity
onset diabetes mellitus, rheumatoid arthritis.

- Genetic disorders that carry an increased risk of severe
complications.

= Physical disability that might reduce mobility Q.9.
bilateral lower |imb amputation, paraplegia.




Conditions that require correction before leaving the home

country

- Any condition requiring elective surgery - haemorrhoids,
vasicose veins, ENT conditions.

- Dental disorders

- Eye conditions - squint, need for spectacles (contact
lenses maybe unsuitable for dusty conditions)

- Disorders of menstruation requiring surgery - hysterectomy
D and C.

- Risk of complicated pregnancy e.g. damaged uterus or
tubes, abnormal pelvis, recurrent abortions, permanent
sterilization of one partner required. Infertility should
be investigated in the home country.

NB. It must be remembered that specialist medical facilities
are very limited, and those that are available are confined
to Kathmandu.




HEALTH ASSESSMENT

The purpose of the United Mission to Nepal is to minister to the
needs of the people of Nepal in the Name and the Spirit of
Christ, and to make Christ known by word and 1ife, thereby
strengthening the Universal Church in its total ministry.

This purpose is fulfilled by means of people (BAs) coming to
live and work in this country. Other groups also minister to
the needs of Nepal but with differing motivating factors and
generally a greater financial base. People working within the
UMN umbrella will be living and using facilities generally
available for the middle class Nepali. They will have similar
access to health facilities that this group has. That is haalth
posts - these are staffed by health assistants (2 1/2 vyear
trained medical personnel). District Hospitals which do

somet imes have doctors and nurses. Regional Hospitals which
have most basic hospital facilities and the larger Kathmandu
Hospitals which provide a large variety of medical services but
of greatly varying standards.

The UMN endeavours to ensure minimum basic health care for all
personnel

by a) Preventive assessment and routine vearly health

questionnaires

b) Nurse practitioner services wherever practical

c) Access to UMN Medical Institutions or referral to
appropriate Nepali services, when these services
are unable to be provided wmithin the UMN
facilities.

d) When facilities within Nepal are inadequate,
referral outside the country. :

Preventive Assessment

There are considerable limitations on UMN's ability to provide
health care in Nepal because of the terrain and distances of
some projects and the limited communication and transport
facilities. Working in this country does still entail
considerable morbidity and occasional mortality. It is our
responsibility to endeavour to prevent this.

The initial health assessment should therefore be viewaed as a
preventive procedure including the two aspects of prevention.
Health promotion and specific protection and in certain
candidates secondary prevention that is the early diagnosis and
treatment of: in general minor conditions, but ones which can be
agoravated by the conditions in Nepal. For example eye
conditions, chest problems in particular asthma and bronchitis,
allergic conditions and some minor blood disorders.

Health promotion - health is spiritual, mental, social as well
as physical well being and disease evolves as the result of
multiple causes affecting the interaction of the individual
‘host, environment and the disease agent. The ma jor changes in
life style and environment involved in the move to Nepal will
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produce increased stress and increased disease susceptibility.
We would understand that the process of assessment should
introduce the candidate to the concepts of health in its
totality and wmith an understanding of themselves their approach
to stress and their styles of coping.

Specific protection -

Secondary prevention

Tertiary prevention -

Immunization against infectious disease,
understanding of nutrition, hygiene and
and how Iinfectious disease is spread.
Understanding of stress, methods of coping
wmith stress and the influence of mental
health on physical health.

Treating minor disorders which are not
readily treated here. E.g. dental
problems, ear and eye conditions in
children.

Training candidatae to care for their own
more chronic problems with an
understanding of side effects of
medicationsi in particular skin disorders,
allergic problems including mild asthma.
In the areas of response to stress
discussing wmith the candidate methods of
coping.

Having adequate baseline information on
the field to enable appropriate management
of problems which may occur. This also
involves some discussion wmith the
candidate of risks of selfprescription
when diasgnostic and therapeutic
understanding is limited.

A more detailed outline of the value of psychosocial assessment
and an introductory letter for assessing personnel has also been
provided.




UNITED MISSION TO NEPAL

INITIAL MEDICAL EXAMINATION FOR CANDIDATES

Conducted on:

(date)

By:

(examining phwysician)

Candidate’s name:

(title) (surname) (full Christian names)
Address:
Date of birth:
Family history:| Alive - health status | Deceased - Age and cause of death
Parents: | j

I J
Sibs: | i
| i
b |

Do any immediate relatives suffer from:
- hypertension or cardiac disease:
- tuberculosis, asttma or other respiratory disorders:
- diabetes or thwroid disease:
- epilepsy, glaucoma, nervous or mental disorders:

- any other significant illnesses:

Social/Life style history:

Occupation:

Marital status: Adjustment to marviage:
Contraception or difficulty conceiving: :
Weight: kg Dietary history:

Cigarettes/Alcohol /0ther drugs - prescribed, non prescribed:

Allergies/reactions to food or drugs:

Past medical history:
Childhood illnesses:
Serious illnesses or operations:

Immunizations:
Blood transfusions/blood group (if knosn):
Recent illness causing confinement to house for two or more
(S5

History of hospitalisations

No of days of illness resulting in absence from mork in the last
year:




System revies:

Symptoms of:
Skin - any rashes or lesions:

Eyes:

Dental:

ENT/hearing?

CVS - heart disease, raised blood pressure, chest pain,
palpitations, dyspnoea:

Respiratory - cough, sputum, wheezing, history of astima
or tuberculosis:

Gastro-intestinal - nausea, vamiting, abdominal pain,
indigestion, hepatitis or Jjaundice,
constipation, diarrhoea, hasmorrhoids,
blood or mucous in stools, symptoms of
irritable bowel, significant changes in
wmeight:

Genito~urinary - kidney, wrinary tract infection,
difficulty wmith micturition,
sexual adjustment:

Haemopoietic: Anaemia, blood disorder, ocedema,
lassitude or fatigue:

Musculo skeletal - arthritis or backpain:

Neurological - headaches, migraine, epilepsy or fits,
mental or nervous illness,
sleeping difficulties or
inability to concentrate:

depression, irritability or anxiety:

Gynaceological/menstrual history: dysmenorrhoea, menorrhagi a,
vaginal discharge:

Usual period interval:
Days of loss:

Date of last menstrual period:

Pap smear:

Obstetric history:
Pregnancy No: Year:

Duration of each pregnancy:

Del ivery:

Compl ications:
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3.

Height ft ins. Haight: ko
@ cm
Temperature: OC bBxqgpected meight: kg

General appearance, posture and nutrition:

Bones, Jjoints and muscles:

Skin - disease, naevi, scars:

Thwroid:

CARDIO-VASCULAR SYSTEM:

Heart: Blood pressure:
(i) Apex beat: position
character Haemoglobin:
thrills H.b.c.:
(ii) Size: Di fferential:
{iii) Sounds:
Pulse: rate *E.S.R.:
riwtim Other blood investigationss
character

#Exarcise tolerance:

Arteries:

(retinal and peripheral)

Veins:

(J.V.P., varicosities)
Oedema: lung bases

ankles

Spleen:

Lymph glands:

* If indicated

RESPIRATORY SYSTEM:

Mantoux test:

Throat:

inches CHEST X-Ray:

Hepatitis A antibodies:
Hepatitis B antibodies:
Blood group:

(if not already knowsn)

{mithin 12 months)




6.

Tongue:

Teath:

Liver/Spleen/Kidney:

Hermial orifices:

Anus and rectum:

NERVOUS SYSTEM:

Movement, power,
Sensation:

bal ance, co-ordination, tremor:

Tendon reflexes: RIGHT LEFT
Biceps:
Triceps:
Supinators
Knee:
Ankle:
Abdominal skin reflex:
Plantar response:
Cranial nerves:
SPECIAL SENSE ORGANS:
Eyes: BExternal examination:
Extra-ocul ar movements:
Pupillary reflexes: Light:
Accommodation:
Fundi s R.E. L.E.
Visual acuity at 6 metres: Without glasses:
(20ft) With glasses:
Visual acuity at 33 cm:  Without glasses:
(13 ins) Hith glasses:

BExternal auditory meati:

Tympanic mambranes:

Hearing: Right ear:

Left ear:
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7. URD-GENITAL SYSTEM:

Kidneys: URINE EXAMINATION:

Extermal genitalia:

Pelvic organs: Report:
PR:
PV:
Cervical pap smear for all married women and others shen
indicated:

Physician's estimate of physical health and emotional stability together
with any recommendations:

Do you consider the candidate fit to stand steady and responsible work in
tropical countries?

Normal characteristics of temperament:

Phwsician’s signature

11/86




HEALTH ASSESSMENT FOR CHILDREN

Nepal is one of the world's poorest countries and has |imited
health care facilities. There is still significant Iinfant
mortality - 10X of children born die in infancy and mortality
under b years is still high. Children of Board Appointees are
at increased risk of developing infectious diseases prevalent in
the country. Most health services available in Nepal have
limited paediatric facilities and there are very fewm qualified
paediatricians in the countrvy.

It is very important that children coming to Nepal should be
physically fit and have been inoculated (as per immunization
guidelines). Parents must be amare of appropriate nutrition and
hygiene and have a good understanding of how infectious disease
is spread. For all children under 5 years there should be a
Road to Health Chart mith weight recordings. Knowledge of
rehydration requirements if children develop diarrhoea iIs also
essaential.




UNITED MISSION TO NEPAL

CHILDREN'S EXAMINATION FORM*

(Parent’'s Report)
Child"s Name Date
Birth Date Birth Place Birth Height
Name of Hospital and Physician
Was del ivery normal? Full term 7?7 If not, give details

Feeding during first year, including extra vitamins

General condition of health and nourishment first two years

I1inesses (including contagious diseases) operations, or injuries from birth to

present, giving dates, duration and complications

Has mental development been retarded, normal or advanced? Details

Has physical growth and development been retarded, normal or advanced? Details

Describe personality traits - stolid, shy, excitable, fearful, aggressive, friendly

and well social ized, dreamy, dependent, self reliant

Behaviour abnormal ities - apathetic, asocial, antisocial, pugnacious, etc.

Dates of Typhoid inoculation Diphtheria immmnization

Tubercul in reaction? Date Positive or negative
Whooping Cough? Date Tetanus? Date
Bed metting Convulsions

Additional information (including special concerns you have about health)

Parent's Signature

*Form adapted fram the Foreign Missions Conference by the Associated Medical Office

11/86
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CHILDREN'S EXAMINATION FORM
(Physician’'s Report)

Height _ = HWeight __ Ideal HWeight
Appearance: Vigorous, medium, delicate?

General nouristment: BExcellent, good, fair, poor?

Deformities

Emotional and nervous status (apathetic, placid, cooperative, excitable, irritable,
spoi led)

Signs of rachitis? (1f so, describe)

Posture, Spine Feet

Carvical nodes, enlarged or tender?

Pharymx Tonsils

Evidences of adenoid enlargement or disease?

Gums Teath

. Irmegularities? Malocclusion?

(Chronic rhinitis or obstruction?)

Condition of tympanic membrances

Discharge or tenderness

Hatch test: Right

Vision

Heart: (Size, msrwurs, irregularity)

Lungs

Abdomen: Muscular tone (praminence) Liver

Spleen Other findings (rigidity,
tenderness, distention, etc.)

Genitalia (Undescended testicle)

Laboratory: Urine: please report as to sugar and albumin and make a complete
analysis if latter is positive

Blood: (Hemoglobin required; other tests if indicated)

Is child in condition to go to the foreign field?

SUMMARY

Phwsician's Signature

Address




